Board of Trustees Minutes of Proceedings, June 25, 2012

63

MINUTES OF THE MEETING OF THE BOARD OF
TRUSTEES OF THE CITY UNIVERSITY OF NEW YORK
HELD
JUNE 25, 2012
AT BARUCH COLLEGE VERTICAL CAMPUS
55 LEXINGTON AVENUE – BOROUGH OF MANHATTAN
The Chairperson called the meeting to order at 4:30 P.M.
There were present:
Benno Schmidt, Chairperson
Philip Alfonso Berry, Vice Chairperson
Valerie Lancaster Beal
Wellington Z. Chen
Rita DiMartino
Freida D. Foster
Judah Gribetz
Joseph J. Lhota
Hugo M. Morales
Kafui K. Kouakou, ex officio

Brian D. Obergfell
Peter S. Pantaleo
Kathleen M. Pesile
Carol A. Robles-Roman
Charles A. Shorter
Jeffrey S. Wiesenfeld

Terrence F. Martell, ex officio (non-voting)

Frederick P. Schaffer, General Counsel and Senior Vice Chancellor for Legal Affairs
Jay Hershenson, Secretary and Senior Vice Chancellor for University Relations
Hourig Messerlian, Deputy to the Secretary
Towanda Lewis
Steven Quinn
Anthony Vargas
Chancellor Matthew Goldstein
EVC and University Provost Alexandra Logue
Executive Vice Chancellor and C.O.O. Allan H. Dobrin
Interim President Diane B. Call
President Scott E. Evenbeck
President Ricardo Fernandez
President Karen L. Gould
President Russell K. Hotzler
President Carole Berotte Joseph
President Marcia V. Keizs
President William P. Kelly
President Gail O. Mellow
President Tomás Morales
President James L. Muyskens
President Antonio Pérez
President Regina Peruggi

President William L. Pollard
President Jennifer Raab
President Felix V. Matos Rodriguez
President Jeremy Travis
Dean Ann Kirschner
Dean Kenneth Olden
Senior Vice Chancellor Marc V. Shaw
Vice Chancellor Eduardo Martí
Vice Chancellor Frank D. Sánchez
Vice Chancellor Pamela Silverblatt
Vice Chancellor Gillian Small
Vice Chancellor Gloriana Waters
Vice Chancellor Iris Weinshall
Associate Vice Chancellor Matthew Sapienza
Senior University Dean John Mogulescu
RF President Richard F. Rothbard
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Chairperson Benno Schmidt called the meeting to order, and stated that the Board will go into Executive Session to
discuss personal matters after the conclusion of the Public meeting. He announced that the following notice would be
entered into the record of this Public meeting:
“The meetings of the Board of Trustees of The City University of New York are open to the public,
and the Board welcomes the interest of those who attend. The public has ample opportunity to
communicate with the Board. Public hearings on the Board’s policy calendar are scheduled one
week prior to the Board’s regular meetings and members of the public who wish to communicate
with the Board are invited to express their views at such public hearings. Furthermore, the Board
holds additional public hearings each year in all of the five boroughs at which members of the
public may also speak. In addition, written communications to the Board are distributed to all
Trustees.
The Board must carry out the functions assigned to it by law and therefore will not tolerate conduct
by members of the public that disrupts its meetings. In the event of disruptions, including noise
which interferes with Board discussion, after appropriate warning, the Chairman will ask the
security staff to remove persons engaging in disruptive conduct. The University may seek
disciplinary and/or criminal sanctions against persons who engage in conduct that violates the
University’s rules or State laws which prohibit interference with the work of public bodies.”
A. VIDEOTAPING OF BOARD MEETING: Chairperson Schmidt announced that as usual CUNY-TV is making
available this important community service by transmitting the Public Session of this afternoon’s meeting of the
Board of Trustees live on cable Channel 75. The meeting is also being webcast live and can be accessed by going
to www.cuny.edu. The Public Session of this afternoon’s Board meeting will be available as a podcast within 24 hours
and can be accessed through the CUNY website.
Chairperson Schmidt stated that on behalf of the Board, he would like to warmly welcome newly appointed Trustee
Brian Obergfell who is a senior partner at the law firm of Emmet, Marvin & Martin, LLP and who has a deep lifelong
commitment to education. Congratulations Trustee Obergfell on your unanimous confirmation by the New York
State Senate. We look forward to working with you. We have been in touch with our colleague, former Trustee Sam
Sutton to thank him for his dedicated service to the University.
Chairperson Schmidt stated that on behalf of the Board, he would also like to offer his congratulations to Dr.
Terrance Martell who has been elected as Chair of the University Faculty Senate, and as such is the new Trustee
representing the faculty. Dr. Martell is the Director of the Weissman Center for International Business at Baruch
College, where he is also the Saxe Distinguished Professor of Finance. We know Dr. Martell well from his
membership on the Board's Committee on Fiscal Affairs, the Subcommittee on Investment, and the
Subcommittee on Audit. Welcome Terry, we look forward to working with you.
Statement of Dr. Sandi Cooper:
Dr. Terry Martell has served as Vice Chair of the University Faculty Senate for the past two years. He has been
devoted, and hardworking, and brought to the Senate a position and a point of view that was not available before. I
am delighted to pass this job on to him. You have no idea how happy this makes me and good luck.
Chairperson Schmidt stated that congratulations are in order to Trustee Rita DiMartino who recently received the
Global Spanish Latino Awards’ 2012 Lifetime Achievement Award of individuals of Puerto Rican Descent.
Congratulations also to CUNY Law School Associate Dean Mary Lu Bilek, who was recently named as the new top
administrator of the UMASS School of Law at Dartmouth. This took place just a few months after former Associate
Dean Penelope Andrews accepted the leadership of the Albany Law School. It appears that the CUNY School of
Law has become a launching pad for law school deans. This is yet another example of CUNY Law School's recent
success.
Chairperson Schmidt stated that the Board held its Bronx Borough Hearing on Monday, June 18, 2012. Board
Vice Chairperson Philip Berry chaired the hearing that was also attended by Trustees Hugo Morales, Kafui
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Kouakou and Sandi Cooper, members of the chancellery and the Bronx College presidents or their representatives.
A summary of the proceedings has been circulated to the Trustees and the Chancellor's cabinet and a transcript of
that hearing is available in the Office of the Secretary.
Chairperson Schmidt stated that he would like to extend his deepest condolences to the family of Dr. Richard Trent
who passed away on June 9th. A World War II veteran, Richard received his doctorate from Columbia University in
1955. He was the founding president of Medgar Evers College, and served from March 1970 to October 1982. He
returned to teaching at Brooklyn College after his retirement. He will be deeply missed.
Upon motions duly made, seconded and carried, the following resolutions were adopted: (Calendar
Nos. 9 through 11)
NO. 9. RESOLUTION OF APPRECIATION – EDUARDO MARTÍ:
WHEREAS, Dr. Eduardo Martí was named the first CUNY vice chancellor for community colleges by Chancellor
Matthew Goldstein in June 2010 with the unanimous approval of the Board of Trustees; and
WHEREAS, prior to his appointment as vice chancellor for community colleges, Dr. Martí joined The City University of
New York in July 2000 as president of Queensborough Community College, where he served with the highest
distinction, overseeing advances in student enrollment, curricular innovation, faculty research, government relations,
campus facilities, and fundraising; and
WHEREAS, Dr. Martí led four community colleges prior to joining the University and has been a consistent and
effective advocate for community college education and a leader in developing ways to challenge and support
community college students; and
WHEREAS, Dr. Martí, who left Cuba in 1960 and was the first in his family to achieve a college degree, has been an
eloquent and steadfast supporter of CUNY’s proud tradition of welcoming and serving immigrants and the children of
immigrants; and
WHEREAS, Dr. Martí was appointed by Mayor Michael Bloomberg to the Department of Education’s Panel for
Educational Policy in 2011, and appointed by Governor Eliot Spitzer to the New York State Commission on Higher
Education in 2007, chairing its Workforce and Economic Development Committee; and
WHEREAS, Dr. Martí conceived and organized the first National Colloquium on Community Colleges in September
2011, “Reimagining Community Colleges,” which was attended by more than 50 presidents from 26 states, as well as
community college faculty and researchers; now therefore be it
RESOLVED, that the Board of Trustees of The City University of New York expresses its heartfelt appreciation to Dr.
Eduardo Martí for his exemplary dedication and distinguished leadership at The City University of New York.
Statement of Vice Chancellor Eduardo Martí:
Friday will be my last day in CUNY. I started in CUNY in 1966 as a faculty member at Borough of Manhattan
Community College and it is a wonderful way to end a long and very happy career. I want to thank you, Mr.
Chairman and the Board of Trustees for your confidence, and most of all I want to thank Chancellor Goldstein for
his confidence in me. Thank you.
NO. 10. RESOLUTION OF APPRECIATION – TOMÁS D. MORALES:
WHEREAS, Dr. Tomás D. Morales was unanimously named the third president of the College of Staten Island in
June 2007, upon recommendation by Chancellor Matthew Goldstein, by the Board of Trustees; and
WHEREAS, During his tenure at the College of Staten Island, Dr. Morales worked tirelessly to enhance the college’s
mission and reputation by restructuring academic departments and recruiting experienced administrators, advancing
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the work of the High Performance Computing Center, supporting undergraduate research, overseeing the
groundbreaking of a new residence hall, strengthening partnerships with communities and organizations across
Staten Island, and coordinating the University’s outreach efforts with legislators at the borough and state levels; and
WHEREAS, Dr. Morales, a nationally prominent educator whose career spans over 30 years, has demonstrated his
deep commitment to public higher education through his outstanding work in senior administrative positions at the
three largest public university systems in the nation: California State University, The State University of New York,
and The City University of New York; and
WHEREAS, Dr. Morales has taken a leading role in advocating for an accessible and high-quality education for all
students, serving as a board member and co-chair of the National Task Force on College Readiness of the American
Association of State Colleges; on the American Council on Education’s Commission on Racial and Ethnic Equality;
and on the Governing Board and as secretary of the Hispanic Association of Colleges and Universities; and
WHEREAS, Dr. Morales was appointed by Mayor Michael Bloomberg to the New York City Panel on Educational
Policy and was awarded the Professional Achievement Award in Education from Boricua College; and
WHEREAS, Dr. Morales serves as a board member of the Staten Island University Hospital Foundation and has
been recognized by several community organizations, receiving the Lifetime Achievement Award in Education from
the New York League of Puerto Rican Women, Inc., the Effective Leadership Golden Age Award from the Latino
Center on Aging, and the Staten Island Chamber of Commerce Louis R. Miller Business Leadership Award, among
many other significant recognitions; now therefore be it
RESOLVED, That the Board of Trustees of The City University of New York expresses its heartfelt appreciation to Dr.
Tomás D. Morales for his exemplary dedication and distinguished leadership as president of The College of Staten
Island.
NO. 11. RESOLUTION OF APPRECIATION – KENNETH OLDEN:
WHEREAS, Dr. Kenneth Olden was named the acting and founding dean of the CUNY School of Public Health at
Hunter College and the acting dean of the Hunter College Schools of the Health Professions in September 2008 by
the Board of Trustees; and
WHEREAS, Dr. Olden worked tirelessly to establish a world-class school of public health, successfully transforming
highly regarded University-wide programs in public health into the CUNY School of Public Health at Hunter College,
which was granted full accreditation by the Council on Education for Public Health in 2011; and
WHEREAS, during his tenure, Dr. Olden was instrumental in the planning and execution of the CUNY School of
Public Health at Hunter College’s move to its current location in East Harlem in 2011, where it shares space with the
Silberman School of Social Work at Hunter College, Hunter College’s Institute for the Study of Puerto Ricans and the
Hunter College East Harlem Art Gallery; and
WHEREAS, Dr. Olden recruited renowned scholars to join the CUNY School of Public Health, engaging them to work
collaboratively with students, researchers, and community organizations to develop innovative approaches to
improving the well-being of urban populations in New York City and beyond; and
WHEREAS, Dr. Olden is a distinguished researcher who demonstrated a profound commitment to public health
during his career as director of the National Institute of Environmental Health Sciences and the National Toxicology
Program—the first African American to become director of one of the 18 institutes of the National Institutes of
Health—and as a member of the Institute of Medicine of the National Academy of Science; and
WHEREAS, Dr. Olden received the 2011 Richard and Barbara Hansen Leadership Award for his sustained
contributions in the field of public health; now therefore be it
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RESOLVED, That the Board of Trustees of The City University of New York expresses its heartfelt appreciation to Dr.
Kenneth Olden for his exemplary dedication and distinguished leadership as acting and founding dean of the CUNY
School of Public Health.
B.

COLLEGE AND FACULTY HONORS: Chairperson Schmidt called on Trustee Valerie Lancaster Beal, who
announced the following:

1.

Kingsborough Community College is chosen as one of ten community colleges across the country to take the
lead in “Bridging Cultures to Form a Nation: Differences, Community and Democratic Thinking,” a new initiative
focused on civic learning through the humanities. Congratulations, Kingsborough!

2.

Two Hunter College faculty have received significant awards: Silberman School of Social Work Professor
Deborah Tolman was recognized for her groundbreaking work in gender and media literacy by receiving the
2012 REAL DEAL Award from Scenarios USA; and, CUNY School of Public Health Professor Franklin Mirer
received the American Industrial Hygiene Association 2012 Donald E. Cummings Memorial Award.
Congratulations to both!

3.

Two Queens College faculty have won Fulbright scholarships: Comparative Literature Professor Andrea Khalil
to conduct sociopolitical research in Tunisia, and Education Professor Nathalis Wamba to develop a master's
program in teaching in Malawi, Africa. Congratulations to both!

C. STUDENT AND ALUMNI HONORS:
announced the following:

Chairperson Schmidt called on Trustee Katheen M. Pesile, who

1.

All seven 2012 Kaplan Educational Foundation Leadership Program scholars hail from CUNY community
colleges. They are: Goodwin Boeful, Kemone Martin and Ariela Rosa of Bronx Community College; Adonis
Billy and Denise Reynoso of Hostos Community College; and Gabriel Flores and Jessenia Preciado of
Kingsborough Community College. And, all seven 2012 Kaplan scholars are transferring to senior colleges
and universities come from CUNY community colleges as well. They are: Shara Concepcion and Ayania
Wellington of Borough of Manhattan Community College; Leonardo Minier and Abdoulazakou Traore of
Bronx Community College; Mariana Rivera and Enoch Sowah of Hostos Community College; and Shakayla
Lawrence of Kingsborough Community College. Congratulations to all of you!

2.

Two Macaulay Honors College students at Hunter College have received significant awards: chemistry senior
Patrick Lee - a Fulbright Fellowship for 2012-2013 to work as a teaching assistant in Macau, China; and, political
science major Simratpal Kaur - a Humanity in Action Fellowship to study human rights in Poland this summer.
Congratulations to both of you!

3.

Queens College 2012 graduate Tara Gildea received a rare Beinecke Scholarship to help pay for graduate
studies at Oxford University where she researched Jane Austen on a Macaulay Opportunities Fund last summer;
and, Queens College Aaron Copland School of Music graduate student Jonathan Springer received a Fulbright
Award to study percussion in India for an extended time. Congratulations!

D. GRANTS: Chairperson Schmidt presented for inclusion in the record the following list of grants and bequests
of $100,000 or above received by the University subsequent to the April 30, 2012 Board meeting.
BROOKLYN COLLEGE
1.

$200,000

NATIONAL SCIENCE FOUNDATION to Kleanthis Psarris, for “Collaborative Research: FlowSensitive Program Analysis for Speculative Parallelization.”

2.

$155,430

NATIONAL INSTITUTES OF HEALTH to Amy Ikui, for “SC2: A Novel Function of Orc6 during
Mitosis in S. Cerevisiae.”
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3.

$155,430

NATIONAL INSTITUTES OF HEALTH to Maria Contel, for “SC2: Organogold PhosphorusContaining Compounds as Antitumor Agents.”

4.

$150,001

NATIONAL SCIENCE FOUNDATION to Ray Gavin, for “Functional of an Unconventional
Myosin in Tetrahymena.”

5.

$147,964

NATIONAL INSTITUTES OF HEALTH to Christian Grov, for “HIV Risk and Venues for
Meeting Sex Partners.”

6.

$111,106

NATIONAL SCIENCE FOUNDATION to Douglas Boyer, for “Primate Dental Topographic and
Geometric Morphology.”

CITY COLLEGE
1.

$621,021

NATIONAL INSTITUTES OF HEALTH to John Tarbell, for “The Endothelial Glycocalyx: Its
Structure and Function and as a Mechanotransducer.”

2.

$400,000

NUCLEAR REGULATORY COMMISSION to Masahiro Kawaji, for “CCNY Nuclear Research
Fellowship Program.”

3.

$364,532

NATIONAL INSTITUTES OF HEALTH to John Martin, for “Lesion and Activity Dependent
Corticospinal Tract Plasticity.”

4.

$353,191

NUCLEAR REGULATORY COMMISSION to Daniel Steingart, for “Application of Microfluidic
Electrochemistry to Understand Crud Formation and Materials Degradation in Nuclear Energy
Applications.”

5.

$310,000

PRINCETON UNIVERSITY to Fred Moshary, for “NSF – Engineering Research Center (ERC)
on Mid-Infrared Technologies for Health and the Environment (MIRTH).”

6.

$300,910

AIR FORCE OFFICE OF SCIENTIFIC RESEARCH to Ronald Koder and David Crouse, for
“Hybrid Metamaterials for Solar Biofuel Generation.”

7.

$266,572

NEW YORK CITY DEPARTMENT OF EDUCATION to Beverly Smith, for “Mathematics
Science Partnership Grant.”

8.

$218,619

NATIONAL SCIENCE FOUNDATION to Marilyn Gunner, for “Calculating Ligand Binding and
Charge Stabilization in Proteins.”

9.

$201,558

NATIONAL AERONAUTICS AND SPACE ADMINISTRATION to William Rossow, for “Global
Cloud Process Studies in the Context of Decadal Climate Variability: Enhancement and
Continuation of Data Analysis for the ISCCP.”

10.

$200,000

DEPARTMENT OF ENERGY to Maria Tamargo, for “Synthesis and Engineering of
Submonolayer Type-II Quantum Dots to Enhance Material Properties of Wide Bandgap
Semiconductors.”

11.

$196,117

NATIONAL SCIENCE FOUNDATION to Anuradha Janakiraman, for “Regulation of FtsZ-ring
Assembly in E. Coli Cytokinesis.”

12.

$169,670

NATIONAL SCIENCE FOUNDATION to Brooke Feigon, for “Automorphic Forms, L-functions
and the Relative Trace Formula.”

13.

$164,111

NATIONAL OCEANIC AND ATMOSPHERIC ADMINISTRATION to Zhengzhao Luo and
William Rossow, for “Creating UTH-Related FCDRs from IR and Microwave Sensors CrossCalibrated by In Situ Measurements from Commercial Aircraft.”

14.

$146,823

NATIONAL INSTITUTES OF HEALTH to Mark Biscoe, for “Metal-Catalyzed Cross-Coupling
Reactions using Optically-Active Nucleophiles.”

15.

$127,753

DEPARTMENT OF ENERGY to Hernan Makse, for “Studies of Elasticity, Sount Propagation
and Attenuation of Acoustic Modes in Granular Media.”
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16.

$119,839

UNIVERSITY OF TEXAS to Alex Gilerson and Samir Ahmed, for “Biological Response to
Polarized Underwater Light Field.”

17.

$114,339

DANA-FARBER CANCER INSTITUTE to Maribel Vazquez, for “Evolutionary Dynamics of
Brain, Lung, and Hematopoietic Tumors.”

18.

$100,000

NEW YORK CITY HOUSING AUTHORITY to Sharon Mackey-McGee, for “NYC Connected
Communities Program.”

19.

$100,000

NATIONAL SCIENCE FOUNDATION to Zhigang Zhu, Tony Ro, and YingLi Tian, for “EFRIM3C: Mobility Skill Acquisition and Learning through Alternative and Multimodal Perception
for Visually Impaired People.”

HUNTER COLLEGE
1.

$564,811

PHS/NIH/NATIONAL INSTITUTE OF CHILD HEALTH & HUMAN DEVELOPMENT to Sarit
Golub and Jeffrey Parsons, for “Sexual Conflict and the Association between Alcohol and
Sexual Risk Behaviors in Emerging Adults.”

2.

$444,410

NEW YORK CITY DEPARTMENT OF EDUCATION to Robert Gyles, for “Math Center for
Learning & Teaching/Continuing Education—District 30.”

3.

$412,025

NEW YORK STATE OFFICE OF CHILDREN & FAMILY SERVICES to Gerald Mallon, for
“Post-Adolescent Services Resource Network.”

4.

$392,260

NEW YORK STATE OFFICE OF TEMPORARY & DISABILITY ASSISTANCE to Jean
Callahan, for “Housing Training Resource System.”

5.

$343,610

PHS/NIH/NATIONAL INSTITUTE OF NEUROLOGICAL DISORDERS & STROKE to Marie
Filbin, for “Role of Myelin in Spinal Cord Regeneration.”

6.

$306,000

PHS/NIH/NATIONAL INSTITUTE OF GENERAL MEDICAL SCIENCES to Benjamin Ortiz, for
“Translating TCRa Locus Control Region Activity to T Cell Gene Therapy Vectors.”

7.

$306,000

PHS/NIH/NATIONAL INSTITUTE OF GENERAL MEDICAL SCIENCES to Wayne Harding,
for “Structure-Activity Relationship Studies on Nantenine.”

8.

$282,436

NEW YORK CITY DEPARTMENT OF EDUCATION to Barry Cherkas, for “Mathematics and
Science Partnerships Project: NCLB/Title IIB.”

9.

$228,929

PHS/NIH/NATIONAL CANCER INSTITUTE to David Foster, for “Phospholipase D-mTOR
Survival Signals in Tumorigenesis.”

10.

$180,470

NEW YORK CITY HUMAN RESOURCES ADMINISTRATION to Harriet Goodman, for
“Delivery of Social Services Training/Education to Employees of NYC through Innovative
Learning Technologies.”

11.

$168,220

PHS/NIH/NATIONAL INSTITUTE ON DRUG ABUSE to Vanya Quiñones-Jenab, for
“Diversity-Promoting Institution Drug Abuse Research Program.”

12.

$152,000

NEW YORK STATE OFFICE OF TEMPORARY & DISABILITY ASSISTANCE to Jean
Callahan, for “Brookdale Center Training:
Supervisory Training and Management
Development Institute.”

13.

$146,322

PHS/NIH/NATIONAL INSTITUTE ON DRUG ABUSE to Jeffrey Parsons and Corina LelutiuWeinberger, for “An Innovative HIV Prevention Intervention using Social Networking
Technology.”

14.

$102,912

ALBERT EINSTEIN COLLEGE OF MEDICINE OF YESHIVA UNIVERSITY to Hyungsik Lim,
for “Imaging Transcription in Living Animals.”
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NATIONAL SECURITY AGENCY to Der-Lin Chao, for “Startalk Chinese Teacher Training
Program: A Blended Model.”

JOHN JAY COLLEGE OF CRIMINAL JUSTICE
1.

$442,143

PINKERTON FOUNDATION to Ann Jacobs and Jeffrey Butts, for “The Establishment of the
Pinkerton Fellows Program.”

2.

$400,000

NATIONAL SCIENCE FOUNDATION to Shamik Sengupta, for “The Self-Coexistence
Project.”

3.

$249,410

THE NATIONAL ACADEMIES, TRANSPORTATION RESEARCH BOARD to Charles
Jennings, for “Best Practices in Hazardous Material Pipeline Emergency Response Plans.”

4.

$154,729

NATIONAL INSTITUTES OF HEALTH to Jason Rauceo, for “Yeast Cell Wall Damage
Response Pathways.”

5.

$125,000

UNIVERSITY OF TEXAS VIA THE FEDERAL BUREAU OF INVESTIGATION to Maria
Hartwig, for “High-Value Detainee Interrogation Group.”

KINGSBOROUGH COMMUNITY COLLEGE
1.

$375,000

NATIONAL AERONAUTICS AND SPACE ADMINISTRATION to Michael Weisberg, for
“Petrologic-Geochemical Studies of Reduced Solar System Matter.”

2.

$197,413

MAYOR’S FUND TO ADVANCE NEW YORK CITY to Saul W. Katz, for “SIF Young Adult
Program.”

LAGUARDIA COMMUNITY COLLEGE
1.

$729,757

ROBIN HOOD FOUNDATION (MDRC) to Amy Dalsimer, for “GED Bridge Pilot Project.”

2.

$604,040

NEW YORK CITY DEPARTMENT OF SMALL BUSINESS SERVICES to Shannon Bryant, for
“Health Care Sector Center.”

3.

$389,150

NEW YORK CITY DEPARTMENT OF SMALL BUSINESS SERVICES to Christine Alvarez,
for “EMT S.A.V.E.”

4.

$252,222

MAYOR’S FUND TO ADVANCE NEW YORK CITY to Sandra Watson and Jane McKillop, for
“CUNY Fatherhood Academy.”

5.

$182,134

NEW YORK STATE DEPARTMENT OF HEALTH to Michele Stewart, for “Health Workforce
Retraining Initiative.”

LEHMAN COLLEGE
1.

$302,000

STATE UNIVERSITY OF NEW YORK: RESEARCH FOUNDATION to Clarence Stanley, for
“New York State Small Business Development Center.”

2.

$166,269

NEW YORK STATE EDUCATION DEPARTMENT to Stefan Becker, for “Teacher Education
for Advance Science Preparation.”

3.

$122,250

NATIONAL INSTITUTES OF HEALTH to Thomas Young, for “Solvation Directed Design of
Flavonoid Derivatives for Caspase Inhibition.”

QUEENS COLLEGE
1.

$2,155,000

UNITED STATES DEPARTMENT OF ENERGY to Steven Markowitz, for “Former Worker
Surveillance Program.”
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2.

$624,166

NATIONAL INSTITUTES OF HEALTH to Jeffrey Halperin, for “Neurodevelopmental
Perspectives on ADHD.”

3.

$220,379

NATIONAL INSTITUTES OF HEALTH to Jeffrey Halperin, for “Training Executive, Attention,
and Motor Skills (TEAMS): Preliminary Studies.”

4.

$215,674

DARPA/SRI INTERNATIONAL to Heng Ji, for “Toward Human-Like Understanding in
Breakthrough Operational Language Technologies (Thunderbolt).”

COLLEGE OF STATEN ISLAND
1.

$375,000

HOSPITAL LEAGUE 1199 to Hugo Hijne, for “Clinical Education Agreement-Staten Island
Hospital.”

2.

$359,404

NEW YORK STATE DEPARTMENT OF HEALTH to Maria Knikou, for “NYS Spinal Cord
Injury Research Program.”

3.

$144,612

UNITED STATES DEPARTMENT OF ENERGY to Richard Veit, for “Modeling Wildlife
Densities and Habitat use Across Temporal and Spatial Scales Over the Mid-Atlantic
Continental Shelf.”

E. ORAL REPORT OF THE CHANCELLOR: Chancellor Goldstein presented the following report:
Mr. Chairman, let me echo your words of welcome to Trustee Brian Obergfell. We look forward to working with you.
University Faculty Senate Chair and Trustee Terrence Martell, we welcome you as well and look forward to
working with the senate.
This is always a joyous and celebratory time of year. An estimated 47,000 CUNY degrees were conferred during the
2011-2012 academic year: 14,800 associate degrees, 21,500 baccalaureate degrees and 11,000 graduate degrees.
This represents a 37.6 percent increase since 2001. During that period of time the University has worked very hard
to increase our standards quite significantly. And those who were naysayers of this reform movement that followed
the report by the committee that was chaired by Chairperson Schmidt now have something to reflect upon because
we have never seen growth of this kind of magnitude in our history and that is something we are all very delighted
about.
I want to thank all the Trustees, alumni and friends who participated this year in the commencement ceremonies and
graduations across the University. I attended the Macaulay Honors College commencement along with William
Macaulay, who has been there every year since he became involved with the college. We were both impressed by
where our students are going. They will go to the Albert Einstein College of Medicine for the joint MD/PhD program;
Berkeley, Cambridge, Johns Hopkins, MIT, Texas, Michigan and Columbia for graduate programs; Harvard, Yale,
Cornell and Columbia medical schools; NYU, Duke, Georgetown and Harvard law schools; and the list goes on. This
is something I think we all are deeply proud of. Other students have accepted very coveted invitations to join
internship programs at some of the major companies that have their headquarters here in New York City. So to
everyone who helped these students launch their extraordinary careers—starting with our faculty, staff and
administrators—I thank you for the extraordinary work that you have done to shape these young people and others
throughout this University.
Speaking of realizing potential, the results of our ASAP initiative have been amazing. The 2,500 participants in ASAP
to date have a combined three-year graduation rate of 56 percent. By way of comparison, for a similar group of
CUNY students the number is about 23 percent. Just this month, MDRC, one of the nation's leading research
organizations, confirmed what it called ASAP's “very promising” findings. In ten years of studying community college
programs, it has never seen such large effects. Given these outstanding results, we plan to expand ASAP in order to
serve about 4,000 students by 2014. If we are able to raise the money that is needed to make this number even
higher we will continue to do so. Our New Community College, now managed at the top by President Scott
Evenbeck, is set to open in the fall and incorporates several of the values and experiences we have learned from
ASAP.
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What jobs are available today for our graduates? Where will the jobs be in the future? What skills are needed for
those jobs, and what should we be doing to prepare students for the workforce? Those are the questions that I asked
the CUNY Jobs Task Force to address. The task force’s report—called “Jobs for New York's Future”— is now
available. All of you have at your places hard copies for you to peruse. This report was sent to the governor,
members of the state legislature, the city council, national and local workforce development organizations, national
and local foundations and higher education leaders. In addition, copies were given to all constituencies here at the
University. I would ask that you take a look at this report because there are things that are new and fresh and we
hope to develop a plan for implementation very soon.
I would like to thank Senior Vice Chancellor Frederick Schaffer, our very distinguished general counsel, who
chaired the task force, as well as the task force members and interviewees. Most importantly, I want to thank the
staff who coordinated and authored the report: Director of Workforce Development Shayne Spaulding, University
Associate Dean for Continuing Education Suri Duitch, Leslie Hirsch and Ronnie Kauder from the Center for Urban
Research at The Graduate Center and Theresa Desmond of my office.
With respect to the New York City Regional Economic Development Council, let me say that my work as chair of the
council continues. This was at the request of Governor Cuomo. In the second round of competition we are competing
with a number of other regions in the state for tax incentive support and for capital support. Higher education,
business, and industry partnerships will be an area of focus for our next iteration. Joining the group of very
distinguished people that I am pleased to be connected with are Speaker Silver, Senator Martin Golden and our own
Trustee Wellington Chen, who was asked by Governor Cuomo to be part of that council.
Tomorrow is the inaugural meeting of Governor Cuomo's New NY Education Reform Commission, comprising
education, community and business leaders from across the state. We will examine the current structure of the state's
education system, including teacher recruitment and performance, student achievement, education funding and
costs, parent and family engagement, problems facing high-need districts and the best use of technology in the
classroom. Governor Cuomo continues to look to us to help and we are very pleased to be asked to be part of that
important activity.
With respect to the city budget, I provided testimony on the city's FY2013 executive proposal at a joint Higher
Education and Finance Committee hearing of the City Council on May 18. We continue to discuss the University's
budget priorities with both sides of City Hall, and it is expected that the mayor and city council will shake hands on an
adopted budget very soon.
This coming Thursday I will travel to Dallas, Texas, to serve as a panelist with Deputy Mayor Robert Steel at the U.S.
News & World Report “STEM Solutions 2012” summit. Our panel is called, "What's Going on in NYC?: Driving
Successful Outcomes Through Effective Partnerships." I look forward to highlighting our many citywide initiatives and
partnerships (e.g. NYU Center for Urban Science and Progress, New York Structural Biology Center) as well as the
progress we have made in CUNY's own Decade of Science initiatives (e.g. strengthening doctoral programs in the
sciences, creating professional master's programs, encouraging undergraduate research). This fall, CUNY will
partner again with U.S. News & World Report and the Daily News to host a STEM conference in New York City.
Meanwhile, construction is well under way at the site of the CUNY Advanced Science Research Center on the City
College campus and, with the leadership of Vice Chancellor Gillian Small, we are actively recruiting top faculty to
direct each of the areas of focus: photonics, nanotechnology, water and environmental sensing, structural biology,
and neuroscience. We look forward to the opening of the center which is scheduled for August 2014.
With respect to grant activity here at the University, we estimate that total award activity for the University in the
current fiscal year will exceed $400 million. Over the past decade, we have seen award volume increase by over 33
percent; federal support increased by 43 percent; and true research activity increased by over 59 percent. With the
ASRC and other new and renovated science facilities coming online in the next several years, CUNY should hit the
half a billion dollar mark in total award activity within three to five years.
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Chairperson Schmidt, I only reflect about your report that you wrote a dozen years ago and what those numbers
were and how they pale with respect to the numbers today. Again, I congratulate our faculty, the ones primarily
responsible for this very impressive success that we have achieved and just encourage them to continue with the
very good work.
In the non-research areas, some notable grants were also announced very recently, including a $1 million award from
the Bill and Melinda Gates Foundation to support the launch of the New CUNY Community College. I congratulate
you President Scott Evenbeck. We also received a $1 million grant from the Robin Hood Foundation to support the
scaling up of the ASAP program. Kudos to ASAP Executive Director Donna Linderman. The Robin Hood Foundation
also gave us $1.2 million to support our At Home In College program, which works with over 2,000 students in 63
high schools to help them prepare for a successful transition to college. Kudos to University Director of Collaborative
Programs Eric Hofmann and Director of the At Home in College Program Daniel Voloch. Finally, we received another
$1.2 million from the Helena Rubinstein Foundation to support the endowment created last year to support continuing
education scholarships, bringing that total to over $2.1 million. Congratulations to University Associate Dean of Adult
and Continuing Education Suri Duitch.
I would like to congratulate President Félix Matos Rodriguez for receiving the “Education Award” at the ASPIRA
“Circle of Achievers Dinner” on June 13, as well as being selected as this year's Grand Marshal of the National
Puerto Rican Day Parade, which took place just a few weeks ago. Lastly, just a few hours ago I was pleased to give a
keynote address at the Education Update Distinguished Leaders in Education award ceremonies, and three of our
very distinguished members of the CUNY family were recognized: Senior Vice Chancellor and Secretary Jay
Hershenson and Presidents Tomás Morales and Jennifer Raab. All spoke beautifully and we were very pleased to
be part of that impressive ceremony this morning.
Statement of Dr. Sandi Cooper:
I just would like to take this opportunity to ask the Trustees who received a letter that I sent as opposed to my reading
it out loud to take the opportunity to read it. There are points in there which were made powerfully last Monday at the
public hearing by my colleagues and I really think it is crucial for you to hear and understand what they were talking
about. The subject is ways of dealing with transfer that improves rather than destroys the curriculum we have
created. The letter is fairly clear. I am not reading it because it is too long and I know you would rather get on with
other business. Thank you.
Upon motions duly made, seconded and carried, the following resolutions were adopted: (Calendar
Nos. 1 through 8)
NO. 1. CHANCELLOR’S UNIVERSITY REPORT: RESOLVED, That the Chancellor’s University Report for
June 25, 2012 (including Addendum, Errata and Table Items) be approved:
a.

ADDENDUM – Add the following:
5.

COLLEGE OF STATEN ISLAND – APPOINTMENT OF FRED NAIDER AS INTERIM SENIOR VICE
PRESIDENT FOR ACADEMIC AFFAIRS AND PROVOST:

RESOLVED, That the Board of Trustees of The City University of New York approve the appointment of Fred Naider,
Ph.D. as Interim Senior Vice President for Academic Affairs and Provost at the College of Staten Island, effective
August 15, 2012.
EXPLANATION: The appointment of Distinguished Professor Fred Naider as Interim Senior Vice President for
Academic Affairs/Provost effective August 15, 2012 is necessitated by the appointment of Dr. William Fritz as Interim
President. Dr. Naider will serve up to two years with no immediate plans to initiate a search.
Dr. Naider has a long and distinguished career at the College of Staten Island. He joined the faculty of the Chemistry
Department in 1973 and quickly established an international reputation in the area of cell-cell communications,
applying the tools of organic chemical synthesis, biophysical chemistry, and molecular biology in highly
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complementary and synergistic fashion. His experiments have yielded fundamental insight into the transport of
peptides through cell membranes and practical guidance in the design of antifungal drugs for human medicine.
In his time at CSI, he served as chair of the Chemistry Department, Acting Dean of Science and Technology, and has
served on numerous College and University committees including the Chemistry Department Personnel and Budget
Committee, Appointments Committee, Promotions Committee, and Commencement Committee. He is a member of
The University Faculty Advisory Committee to the Faculty Senate, the Finance Committee of the Research
Foundation and the Board of the Research Foundation of CUNY. In addition, he chaired the 2009 CUNY Nobel
Science Challenge Essay Competition in Physiology and Medicine. He also serves on numerous national advisory
boards.
Dr. Naider has received many grants in support of his research. His NIH grant has been continually supported for
more than 35 years. He has been invited to speak at universities and symposia on a national and international level
and has given invited lectures in India, California, Florida, New York, Italy, Germany, and Israel.
Distinguished Professor Naider holds a B.Ch.E and an M.S. in Chemical Engineering from Cornell University and a
Ph.D. in Polymer Chemistry from the Polytechnic Institute.
NO. 2. APPROVAL OF MINUTES: RESOLVED, That the minutes of the regular Board meeting and
Executive Session of April 30, 2012 be approved.
NO. 3. COMMITTEE ON FISCAL AFFAIRS: RESOLVED, That the following items be approved:
A.

THE CITY UNIVERSITY OF NEW YORK - AWARD OF UNIVERSITY-WIDE POURING RIGHTS AND
BEVERAGE VENDING SERVICES AGREEMENT BY REQUEST FOR PROPOSALS:

RESOLVED, That the Board of Trustees of The City University of New York authorize the University to choose a
beverage manufacturer to be the exclusive provider of soft drinks, teas, waters, juices and certain other beverages to
the University (i.e., “pouring rights”), in exchange for the payment of royalties and other valuable consideration to the
University and college related entities. At the University’s option, such beverage manufacturer also may be granted
the right to operate beverage vending machines at some or all of the colleges and the Central Office, in exchange for
a commission on sales. The beverage manufacturer shall be a responsive and responsible offeror chosen on the
basis of best value after public advertisement and timely submission of sealed proposals through a Request for
Proposal solicitation and evaluation process conducted by the University pursuant to law and University Regulations.
The term of the contract(s) resulting from the solicitation process shall be either five or ten years, without renewals,
as determined in the best interest of the University. The contract(s) may be executed by the University and/or college
auxiliary enterprise corporations, and shall be subject to approval as to form by the University Office of General
Counsel.
EXPLANATION: At present, the auxiliary enterprise corporations at most CUNY colleges have entered into pouring
rights agreements with beverage manufacturers to be the exclusive provider of soft drinks, teas, waters, juices and
certain other beverages on their campuses. To provide greater efficiencies and maximize the funds generated for
college and University purposes, the University would like to replace the current agreements, which involve different
beverage manufacturers, with a grant of pouring rights to a single manufacturer for the University as a whole. This
arrangement will not involve the expenditure of any tax levy revenues. It is expected that the exclusive nature of the
contract(s), along with rights to the entire University, will provide higher revenues for each of colleges and the Central
Office than do the current, individually negotiated agreements. In the event that it does not, no contracts will be
executed.
B.

THE CITY UNIVERSITY OF NEW YORK - UNIVERSITY-WIDE REQUIREMENTS CONTRACTS FOR
MAINTENANCE COMMODITIES:

RESOLVED, That the Board of Trustees of The City University of New York authorize the General Counsel to
execute contracts on behalf of the University to purchase cleaning, maintenance, and paper products. Purchases will
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be made pursuant to law and University Regulations through the most appropriate procurement method for each
product, either from: a preferred source without competitive bidding through New York State Finance Law Section
162; the lowest responsive and responsible bidder under existing State of New York Office of General Service
contracts; the lowest responsive and responsible bidder after public advertisement and sealed bidding by the
University; or the responsive and responsible offerer offering the best value after public advertisement of a request for
proposals. The contract shall be available for use by the constituent colleges, and the total estimated annual cost
shall not exceed $6,000,000 per fiscal year, chargeable to the FAS codes for each college. The contract term shall be
five (5) years, from January 2013 through December 2017. The contract shall be subject to approval as to form by the
University Office of General Counsel.
EXPLANATION: Currently, Colleges buy a range of commodities at different prices through individual agreements.
University-wide contracts for these commodities will maximize the buying power of the University and provide
standard products and prices for all of the Colleges. All Colleges will use these requirements contracts to order these
commodities for maintenance of the Colleges’ facilities.
C.

THE CITY UNIVERSITY OF NEW YORK - DISCONTINUATION OF THE UNIVERSITY’S ACCELERATED
STUDY FEE:

RESOLVED, That the Board of Trustees of The City University of New York authorize the discontinuation of the
University’s Accelerated Study Fee.
EXPLANATION: The Board of Trustees, at its January 27, 1992 meeting, approved a fee structure for accelerated
study effective with the Spring, 1992 semester. The fee applies to all undergraduate degree students (and Law
students) excluding non-residents, registered for credits beyond the established college limits of 18 credits per
semester, except in programs where more than 18 credits are currently part of a semester's regular course of study,
or with the approval of the President during the semester in which a student is about to graduate. The college must
notify the Vice Chancellor for Budget and Finance regarding those programs where more than 18 credits are part of
the semester's regular course load. In those cases involving presidential approval for graduating students, the college
must establish a formal waiver process and disseminate the information to students. This fee does not apply to nondegree students, as well as undergraduate non-residents, who pay on a per credit basis regardless of the number of
credits for which they register. The fee (depending upon the numbers of credits in excess of 18) varies from $100 to
$690. The application of this fee has been an increasing administrative burden over the years. It continues to place
greater responsibility for an academic counseling matter on fiscal administrators by applying a fee for taking
additional courses which disadvantages many students with limited financial resources. Best practices include the
following as requirements for taking a semester course load in excess of 18 credits: college guidelines for appropriate
prior credit accumulation and prior grade point average and/or approval of an academic advisor. The application of
this fee results in a minimal amount of revenue University-wide. Discontinuation of the fee also has the support of the
University’s Office of Academic Affairs.
Report of Fiscal Affairs Committee Chair Joseph J. Lhota:
Following the approval of action items A, B, and C by the committee, Associate Vice Chancellor Matthew Sapienza
gave an update on the FY2012-2013 New York State and New York City budgets. Following his report, the
Subcommittee on Audit was convened. After the approval of its minutes of March 6, 2012, KPMG gave a report on
the 2012 Audit Plan which was subsequently approved by the members of the Subcommittee. Following the
adjournment of the Subcommittee on Audit, the Subcommittee on Investment was convened. After approval of
the minutes of its meeting of April 2, 2012, the meeting was adjourned to go into Executive Session for asset
allocation review and recommendations. After resuming the public meeting the adoption of recommendations to
increase Real Assets and Emerging Markets by 5% and 1%, respectively; and to decrease Fixed Income, US Equity
and Non-US Equity by 5%, 0.5% and 0.5%, respectively; were approved.
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NO. 4. COMMITTEE ON ACADEMIC POLICY, PROGRAMS AND RESEARCH: RESOLVED, That the
following items be approved:
A.

THE CITY UNIVERSITY OF NEW YORK - 2012-2016 MASTER PLAN:

RESOLVED, That the master plan of The City University of New York, be approved effective June 26, 2012, subject
to financial ability.
EXPLANATION: Every four years the Board of Regents of the Department of Education of the State of New York
requires CUNY to submit a master plan for the following four years. This plan articulates the wide reaching goals of
the university for that period and the implementation process for those goals.
B.

NEW YORK CITY COLLEGE OF TECHNOLOGY - B.TECH IN ELECTRICAL ENGINEERING TECHNOLOGY:

RESOLVED, That the program in Electrical Engineering Technology leading to the Bachelor of Technology at New
York City College of Technology, be approved effective June 26, 2012, subject to financial ability.
EXPLANATION: This proposal is for a degree completion program for students already holding an associate’s degree
in a related field, including students at City Tech. The program will provide graduates with the theory and skills
needed to understand the latest technology and to assist in the design, development, testing and manufacturing of
electrical and electronic equipment for a wide variety of industries and applications, including new technologies such
as wind, solar and nano-technologies. The college expects the program to be accredited by the Accreditation Board
for Engineering and Technology.
C. QUEENSBOROUGH COMMUNITY COLLEGE - CLOSING OF THE DEPARTMENT OF MECHANICAL
ENGINEERING AND DESIGN DRAFTING:
RESOLVED, That the Department of Mechanical Engineering and Design Drafting at Queensborough Community
College be abolished effective June 26, 2012.
EXPLANATION: The closing of this department does not mean that the college will no longer offer mechanical
engineering or design drafting curricula. The faculty of the Department of Electrical and Computer Engineering
Technology voted to accept the addition of the faculty and curriculum of this department into their own. These are two
relatively small academic departments in related fields of study. Combining them makes sense both academically and
managerially. In addition, the chair of the Department of Mechanical Engineering Technology and Design Drafting is
on medical leave and does not wish to continue as the chair of the department nor do any other eligible faculty
members. The urgency of an imminent Engineering Technology Accreditation Commission reaccreditation process in
2012-2013 requires solid department leadership and stability. The resolution to combine the two technology
departments is backed unanimously by faculty and administration alike.
A separate resolution regarding transfer of the current members of the Mechanical Engineering Technology and
Design Drafting to the department of Electrical and Computer Engineering Technology has been submitted for the
FSA agenda. A resolution renaming the Department of Electrical and Computer Engineering Technology as the
Department of Engineering Technology has been submitted to the Chancellor’s University Report.
D.

GRADUATE SCHOOL AND UNIVERSITY CENTER - INSTITUTE FOR LANGUAGE EDUCATION IN
TRANSCULTURAL CONTEXT:

RESOLVED, That the Institute for Language Education in Transcultural Context, to be housed at the Graduate
School and University Center, be established effective June 26, 2012 subject to financial ability.
EXPLANATION: CUNY’S distinct advantage as the nation’s largest urban public university affords it the opportunity to
leverage itself as a national center for the study of world languages and cultures at both our senior and community
colleges. Among other activities, the Institute would fulfill its mission by collecting data on the teaching of languages
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other than English; conducting research into the development of translingual and transcultural communication;
identifying strategic languages and campuses for the development of academic programs, including summer
institutes, language immersion, study abroad and on-line education, and by forging alliances with K-12 institutions.
E.

HUNTER COLLEGE - CUNY INSTITUTE FOR EDUCATION POLICY AT ROOSEVELT HOUSE:

RESOLVED, That the CUNY Institute for Education Policy at Roosevelt House be established at Hunter College,
effective June 26 2012, subject to financial ability.
EXPLANATION: The Institute is designed to become a major resource for CUNY as the focal point for the discussion
and dissemination of the most critical issues in K-20 education policy. Non-aligned and non-partisan, the Institute will
provide a platform for policy-makers, scholars, practitioners, and the media to exchange ideas, research, and reform
agendas through conferences, panels, visiting lecturers, seminars, and digital publications. The Institute will become
recognized as the New York City location for high-level debate about the most important education policy choices
facing the nation, and will establish itself as a trusted source of research and opinion on the multiple educational
issues facing the nation.
F.

GRADUATE SCHOOL AND UNIVERSITY CENTER – PHD IN NURSING:

RESOLVED, That the program in Nursing Science leading to the Doctor of Nursing Science at the Graduate School
and University Center be converted to a program awarding the Doctor of Philosophy in Nursing, effective June 26,
2012, subject to financial ability.
EXPLANATION: Currently, students graduating from the Graduate School and University Center’s doctoral program
in Nursing Science are awarded the Doctor of Nursing Science (DNS). When the Graduate School began offering a
terminal degree in Nursing in 2006, the decision to award the DNS rather than the PhD was made primarily because
the other health sciences doctoral degrees awarded by the Graduate School were either clinical outcomes focused
research degrees, which aptly describes the DNS as well as the Doctor of Public Health, or practice doctorates such
as the Doctor of Audiology and the Doctor of Physical Therapy; there were no PhD degrees in health sciences.
However, nationally, over time, the distinctions between the PhD in Nursing and the DNS have eroded and
universities across the nation, including CUNY, have begun to offer the practice doctorate in nursing, that is, the
Doctor of Nursing Practice (DNP), for individuals seeking careers as Nurse Practitioners. Between 2008-2010 six
DNS programs across the country have converted to the PhD and only four DNS programs, including CUNY’s,
remain. By means of minor curricular changes in the DNS curriculum, CUNY faculty are strengthening the students’
preparation to conduct more theoretical research, as is appropriate for a PhD degree. For all of these reasons, CUNY
should make the transition from a DNS to a PhD in Nursing degree.
G. COLLEGE OF STATEN ISLAND - DPT IN PHYSICAL THERAPY:
RESOLVED, That the program in Physical Therapy leading to the Doctor of Physical Therapy at the College of Staten
Island be approved, effective June 26, 2012, subject to financial ability; and be it further
RESOLVED, That the Board of Trustees requests that the New York State Board of Regents amend the Master Plan
of the College of Staten Island so as to permit the College to offer the above-cited program leading to the DPT.
EXPLANATION: Currently the degree granting authority for the DPT is held by the Graduate School and University
Center, although students opt to study at either The College of Staten Island or Hunter College. Each of these
colleges has been operating its accredited program independently for quite some time. Despite the fact that the
Graduate Center awards the degrees for students studying at both of these colleges, The Commission on
Accreditation in Physical Therapy Education has been recognizing and accrediting these as two distinct programs.
We are now formally recognizing what has been the structure in practice for a long time. Since The College of Staten
Island is currently not authorized to award doctoral degrees, the University is required to request of the New York
State Board of Regents that the Master Plan for CSI be amended to include the granting of doctoral degrees.

78

H.

Board of Trustees Minutes of Proceedings, June 25, 2012

HUNTER COLLEGE - DPT IN PHYSICAL THERAPY:

RESOLVED, That the program in Physical Therapy leading to the Doctor of Physical Therapy at Hunter College be
approved, effective June 26, 2012, subject to financial ability.
EXPLANATION: Currently the degree granting authority for the DPT is held by the Graduate School and University
Center, although students opt to study at either Hunter College or The College of Staten Island. Each of these
colleges has been operating its accredited program independently for quite some time. The Commission on
Accreditation in Physical Therapy Education recognizes and accredits two distinct programs despite the fact that the
Graduate Center awards the degrees for students studying at both of these colleges. We are now formally
recognizing what has been the structure in practice for a long time.
I.

HONORARY DEGREES: RESOLVED, That the following honorary degrees, approved by the appropriate
faculty body, the college president and recommended by the Chancellor, be presented at the commencement
exercise as specified:
COLLEGE

DEGREE

HUNTER COLLEGE
Carmen Beauchamp Ciparick
Doctor of Laws
(To be conferred at the commencement ceremony on January 24, 2013)
MEDGAR EVERS COLLEGE
John Ruffin
Doctor of Science
Wynton Marsalis
Doctor of Fine Arts
(To be conferred at the commencement ceremony on September 2012)
Report of Academic Policy, Programs and Research Committee Chair Wellington Z. Chen:
Vice Chancellor Gillian Small described a new initiative of CUNY, the HUB for Innovation Entrepreneurship. This is
a new CUNY facility established to promote entrepreneurship and provide assistance, essentially services and
appropriate space to startup companies created by the CUNY faculty. The HUB is especially important for faculty who
receives small business innovation research and small business technology transfer grants. The HUB will occupy
7,100 feet at 215 West 125th Street. It is expected to house about fifteen companies after eighteen months and
twenty-six companies by the end of the third year.
Executive Vice Chancellor and University Provost Alexandra Logue reported on the continued progress of the
Pathways project. Colleges are deep in the process of creating new general education courses, the courses of the
common core being submitted for approval to a CUNY-wide faculty review committee. Work is progressing well on
aligning the first courses for the largest transfer majors. Seven transfer committees have completed their work and
four more have begun. Progress is also being made by modifying our software system to accommodate the new
academic requirements. Executive Vice Chancellor and University Provost Logue also reported that the New
Community College is on track to open as scheduled in September, with an initial class of 300 students. At the end
of the summer, the New Community College will have an accreditation site visit by the New York State Education
Department and is expected to be accredited by New York State by the end of the fall.
Statement of Chancellor Matthew Goldstein:
The development and support of a Master plan is a big deal for the University because in part it is a lens on our
future, but it also is the derivative of where our budget requests come from. It required an enormous amount of work
and I would like to acknowledge first and foremost Executive Vice Chancellor and University Provost Alexandra
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Logue, who really did the lion's share of organizing and developing the themes for the master plan. Thanks also to
the many faculty who expressed interest in helping to define the issues and with the narrative explaining how we are
approaching some of the challenges we face. I also thank the large numbers of staff and students from across the
University, as well as our college presidents and other administrators, who provided written comments or participated
in interviews concerning their areas of responsibility. A number of board members came forward with suggestions
and I want to thank them for that. I am grateful to the large number of staff in the Office of Academic Affairs who
worked tirelessly to put this together, the members of the chancellery, and finally Brit Kirwan, Chancellor of the
University System of Maryland, whom I asked to serve as an external reviewer. Chancellor Kirwan said he had been
asked to do this on a number of occasions, but had never seen a master plan as forward thinking, as comprehensive
and as well-argued as the one that he saw from CUNY. Kudos to all of you for your good work.
NO. 5. COMMITTEE ON FACULTY, STAFF, AND ADMINISTRATION: RESOLVED, That the following
items be approved:
A.

THE CITY UNIVERSITY OF NEW YORK - AMENDMENTS TO POLICY ON ACCEPTABLE USE OF
COMPUTER RESOURCES:

RESOLVED, That the Board of Trustees of The City University of New York approve the amendments to the
University’s Policy on Acceptable Use of Computer Resources.
EXPLANATION: These amendments are intended to clarify a number of points that have arisen since the Policy was
first approved in 2007, including that:











The Policy applies to all faculty, whether full-time, part-time or adjunct.
The Policy applies to both former and current Users of CUNY computer resources.
CUNY’s rights pursuant to the Policy to review a User’s CUNY account include the right to review personal
messages and other information.
Information in a User’s CUNY account, including personal messages, may also be subject to disclosure
under FOIL.
CUNY Users may include their CUNY affiliation on e-mail and other correspondence and publications, so
long as they do not state or imply that they are speaking on behalf of the University.
CUNY has the right and obligation to copy a User’s account or hard drive, without inspecting it, at any time
for preservation of evidence, without notice to the User. This is consistent with CUNY’s longstanding
practice of backing up computer files on its servers to protect Users against loss of data, as well as CUNY’s
legal duty under the Federal Rules of Civil Procedure and state requirements to preserve electronic records
as soon as it reasonably anticipates litigation of a matter. Please see the Office of General Counsel’s
memorandum regarding “E-Discovery” for additional information: http://www.cuny.edu/about/
administration/offices/la/advisories/ediscovery.pdf.
In instances of proposed CUNY review of a Central Office employee’s account without notice, the
Chancellor or his or her designee shall determine if the criteria under the Policy for such review have been
met.
CUNY Users may request an exception or waiver of one or more provisions of the Policy. This may be
appropriate in situations when, for example, a forensic computing professor wants to demonstrate how
computer hackers override security systems.

In addition, technical amendments have been made to reflect changes in technology and the types of computer
resources used at CUNY.
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THE CITY UNIVERSITY OF NEW YORK
POLICY ON ACCEPTABLE USE OF COMPUTER RESOURCES

I.

INTRODUCTION

CUNY’s computer resources are dedicated to the support of the University’s mission of education, research and public service. In
furtherance of this mission, CUNY respects, upholds and endeavors to safeguard the principles of academic freedom, freedom of
expression and freedom of inquiry.
CUNY recognizes that there is a concern among the University community that because information created, used, transmitted or
stored in electronic form is by its nature susceptible to disclosure, invasion, loss, and similar risks, electronic communications and
transactions will be particularly vulnerable to infringements of academic freedom. CUNY’s commitment to the principles of
academic freedom and freedom of expression includes electronic information. Therefore, whenever possible, CUNY will resolve
doubts about the need to access CUNY Computer Resources in favor of a User’s privacy interest.
However, the use of CUNY Computer Resources, including for electronic transactions and communications, like the use of other
University-provided resources and activities, is subject to the requirements of legal and ethical behavior. This policy is intended to
support the free exchange of ideas among members of the CUNY community and between the CUNY community and other
communities, while recognizing the responsibilities and limitations associated with such exchange.
II.

APPLICABILITY

This policy applies to all Users of CUNY Computer Resources, as defined in Article III below.
This policy supersedes the CUNY policy titled “CUNY Computer User Responsibilities” and any college policies that are inconsistent
with this policy.
III.

DEFINITIONS

1.

“CUNY Computer Resources” refers to all computer and information technology hardware, software, data, access and other
resources owned, operated, or contracted by CUNY. This includes, but is not limited to, desktop and laptop computers,
handheld devices that allow or are capable of storing and transmitting information (e.g., cell phones, tablets), mainframes,
minicomputers, servers, network facilities, databases, memory, memory sticks, and associated peripherals and software, and
the applications they support, such as e-mail, cloud computing applications, and access to the internet.
“E-mail” includes point-to-point messages, postings to newsgroups and listservs, and other electronic messages involving
computers and computer networks.
“Faculty” includes full-time, part-time, and adjunct faculty.
“FOIL” is the New York State Freedom of Information Law.
“Non-Public University Information” has the meaning set forth in CUNY’s IT Security Policies and Procedures found at
security.cuny.edu, namely: personally identifiable information (such as an individual’s Social Security Number; driver’s license
number or non-driver identification card number; account number, credit or debit card number, in combination with any required
security code, access code, or password that would permit access to an individual’s financial account; personal electronic mail
address; Internet identification name or password; and parent’s surname prior to marriage); information in student education
records that is protected under the Family Educational Rights and Privacy Act of 1974 (FERPA) and the related regulations set
forth in 34 CFR Part 99; other information relating to the administrative, business, and academic activities and operations of the
University (including employee evaluations, employee home addresses and telephone numbers, and other employee records
that should be treated confidentially); and any other information available in University files and systems that by its nature
should be treated confidentially .
“User” means a user of CUNY Computer Resources, including all current and former users, whether affiliated with CUNY or
not, and whether accessing those resources on a CUNY campus or remotely.

2.
3.
4.
5.

6.
IV.

RULES FOR USE OF CUNY COMPUTER RESOURCES

1.

Authorization.
a.

b.

c.

2.

Users may not access a CUNY Computer Resource without authorization or use it for purposes beyond the scope of
authorization. This includes attempting to circumvent CUNY Computer Resource system protection facilities by hacking,
cracking or similar activities, accessing or using another person’s computer account, and allowing another person to
access or use the User’s account.
Notwithstanding subsection 1.a. above, a User may authorize a colleague or clerical assistant to access information under
the User’s account on the User’s behalf while away from a CUNY campus or when the User is unable to efficiently access
the information on the User’s own behalf (including as a result of a disability), but delegated access will be subject to the
rules of Section 10 – Security, below.
CUNY Computer Resources may not be used to gain unauthorized access to another computer system within or outside
of CUNY. Users are responsible for all actions performed from their computer account that they permitted or failed to
prevent by following ordinary security precautions. CUNY advisories and resources are available at security.cuny.edu.

Purpose.
a.

b.

Use of CUNY Computer Resources is limited to activities relating to the performance by CUNY employees of their duties
and responsibilities and by students in connection with their college courses and activities. For example, use of CUNY
Computer Resources for private commercial or not-for-profit business purposes, for private advertising of products or
services, or for any activity meant solely to foster personal gain, is prohibited. Similarly, use of CUNY Computer
Resources for partisan political activity is also prohibited.
Except with respect to CUNY employees other than faculty, where a supervisor has prohibited it in writing, incidental
personal use of CUNY Computer Resources is permitted so long as such use does not interfere with CUNY operations,
does not compromise the functioning of CUNY Computer Resources, does not interfere with the User’s employment or
other obligations to CUNY, and is otherwise in compliance with this policy, including subsection 2.a. above. Users should
be aware that personal messages, data and other information sent or received through a User’s CUNY account or
otherwise residing in a CUNY Computer Resource are subject to CUNY review pursuant to Section 13 of this policy and
may also be subject to public disclosure pursuant to FOIL.
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Compliance with Law.
a.

b.

c.

4.
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CUNY Computer Resources may not be used for any purpose or in any manner that violates CUNY rules, regulations or
policies, or federal, state or local law. Users who engage in electronic communications with persons in other states or
countries or on other systems or networks may also be subject to the laws of those other states and countries, and the
rules and policies of those other systems and networks. Users are responsible for ascertaining, understanding, and
complying with the laws, rules, policies, contracts, and licenses applicable to their particular use.
Examples of applicable federal and state laws include those addressing defamation, invasion of privacy, obscenity and
child pornography, and online gambling, as well as the following:
Computer Fraud and Abuse Act
Copyright Act of 1976
Electronic Communications Privacy Act
Export control regulations issued by the U.S. Departments of Commerce, State and Treasury
Family Educational Rights and Privacy Act
FOIL
New York State Law with respect to the confidentiality of library records
Examples of applicable CUNY rules and policies include those listed below. Other rules and policies may be found in the
Manual of General Policy and on the CUNY Legal Affairs website:
Gramm-Leach-Bliley Information Security Program
IT Security Policies & Procedures
Policy on Maintenance of Public Order (the “Henderson Rules”)
Sexual Harassment Policy
University Policy on Academic Integrity
Web Site Privacy Policy

Licenses and Intellectual Property.

a. Users may use only legally obtained, licensed data or software and must comply with applicable licenses or other contracts, as
well as copyright, trademark and other intellectual property laws.
b. Much of what appears on the internet and/or is distributed via electronic communication is protected by copyright law,
regardless of whether the copyright is expressly noted. Users should generally assume that material is copyrighted unless they
know otherwise, and not copy, download or distribute copyrighted material without permission unless the use does not exceed
fair use as defined by the federal Copyright Act of 1976. Protected material may include, among other things, text, photographs,
audio, video, graphic illustrations, and computer software. Additional information regarding copyright and file sharing is
available on the CUNY Legal Affairs website.
5.

False Identity and Harassment. Users may not employ a false identity, mask the identity of an account or computer, or use
CUNY Computer Resources to engage in abuse of others, such as sending harassing, obscene, threatening, abusive,
deceptive, or anonymous messages within or outside CUNY.

6.

Confidentiality.
a.
b.

Users may not invade the privacy of others by, among other things, viewing, copying, redistributing, posting such data to
the Internet, modifying or destroying data or programs belonging to or containing personal or confidential information
about others, without explicit permission to do so.
CUNY employees must take precautions by following all IT Security Policies and Procedures to protect the confidentiality
of Non-Public University Information encountered in the performance of their duties or otherwise.

7.

Integrity of Computer Resources. Users may not install, use or develop programs intended to infiltrate or damage a CUNY
Computer Resource, or which could reasonably be expected to cause, directly or indirectly, excessive strain or theft of
confidential data on any computing facility. This includes, but is not limited to, programs known as computer viruses, Trojan
horses, and worms. Users should consult with the IT director at their college before installing any programs on CUNY
Computer Resources that they are not sure are safe or may cause excess strain.

8.

Disruptive Activities.
a.

b.

9.

CUNY Computer Resources must not be used in a manner that could reasonably be expected to cause or does cause,
directly or indirectly, unwarranted or unsolicited interference with the activity of other users, including:
i.
chain letters, virus hoaxes or other e-mail transmissions that potentially disrupt normal e-mail service;
ii.
spamming, junk mail or other unsolicited mail that is not related to CUNY business and is sent without a reasonable
expectation that the recipient would welcome receiving it;
iii. the inclusion on e-mail lists of individuals who have not requested membership on the lists, other than the inclusion
of members of the CUNY community on lists related to CUNY business; and
iv. downloading of large videos, films or similar media files for personal use.
CUNY has the right to require Users to limit or refrain from other specific uses if, in the opinion of the IT director at the
User’s college, such use interferes with efficient operations of the system, subject to appeal to the President or, in the
case of central office staff, to the Chancellor.

CUNY Names and Trademarks.
a.
b.

CUNY names, trademarks and logos belong to the University and are protected by law. Users of CUNY Computer
Resources may not state or imply that they speak on behalf of CUNY or use a CUNY name, trademark or logo without
authorization to do so. Affiliation with CUNY does not, by itself, imply authorization to speak on behalf of CUNY.
Notwithstanding subsection 9.a. above, CUNY employees and students may indicate their CUNY affiliation on e-mail,
other correspondence, and in academic or professionally-related research, publications or professional appearances, so
long as they do not state or imply that they are speaking on behalf of the University.

10. Security.
a.

CUNY employs various measures to protect the security of its computer resources and of Users’ accounts. However,
CUNY cannot guarantee such security. Users are responsible for engaging in safe computing practices such as guarding
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b.

and not sharing their passwords, changing passwords regularly, logging out of systems at the end of use, and protecting
Non-Public University Information, as well as for following CUNY’s IT Security Policies and Procedures.
Users must report incidents of non-compliance with IT Security Policies and Procedures or other security incidents to the
University Chief Information Officer and Chief Information Security Officer, and the Chief Information Officer at the
affected User’s college.

11. Filtering. CUNY reserves the right to install spam, anti-malware, and spyware filters and similar devices if necessary in the
judgment of CUNY’s Office of Information Technology or a college IT director to protect the security and integrity of CUNY
Computer Resources. CUNY will not install filters that restrict access to e-mail, instant messaging, chat rooms or websites
based solely on content, unless such content is illegal, such as child pornography sites.
12. Confidential Research Information. Principal investigators and others who use CUNY Computer Resources to collect,
examine, analyze, transmit or store research information that is required by law or regulation to be held confidential or for
which a promise of confidentiality has been given are responsible for taking steps to protect such confidential research
information from unauthorized access or modification. In general, this means storing the information on a computer or auxiliary
hard drive that provides strong access controls (passwords) and encrypting files, documents, and messages for protection
against inadvertent or unauthorized disclosure while in storage or in transit over data networks. Robust encryption and
passwords must be used to protect Non-Public University Information, and is strongly recommended for information stored
electronically on all computers, especially portable devices such as notebook computers, Personal Digital Assistants (PDAs),
and portable data storage (e.g., auxiliary hard drives, memory sticks) that are vulnerable to theft or loss, as well as for
information transmitted over public networks. Software and protocols used should be reviewed and approved by CUNY’s
Office of Information Technology. In addition, the steps taken to protect such confidential research information should be
included in submissions to the CUNY Institutional Review Board reviewing the research protocol.
13. CUNY Access to Computer Resources.
a.
b.

c.

Copying. CUNY may copy a User’s account and/or hard drive on a CUNY Computer Resource, without monitoring or
inspecting the contents of such account and/or hard drive, at any time for preservation of data or evidence, without notice
to the User.
General Monitoring Practices. CUNY does not routinely monitor, inspect, or disclose individual usage of CUNY Computer
Resources without the User’s consent. In most instances, if the University needs information located in a CUNY
Computer Resource, it will simply request it from the author or custodian. However, CUNY IT professionals and staff do
regularly monitor general usage patterns as part of normal system operations and maintenance and might, in connection
with these duties, observe the contents of web sites, e-mail or other electronic communications. Except as provided in
this policy or by law, these individuals are not permitted to seek out contents or transactional information, or disclose or
otherwise use what they have observed. Nevertheless, because of the inherent vulnerability of computer technology to
unauthorized intrusions, Users have no guarantee of privacy during any use of CUNY computer resources or in any data
in them, whether or not a password or other entry identification or encryption is used. Users may expect that the privacy
of their electronic communications and of any materials stored in any CUNY Computer Resource dedicated to their use
will not be intruded upon by CUNY except as outlined in this policy.
Monitoring without Notice.
i.
Categories. CUNY may specifically monitor or inspect the activity and accounts of individual users of CUNY
computer resources, including individual login sessions, e-mail and other communications, without notice, in the
following circumstances:
A. when the User has voluntarily made them accessible to the public, as by posting to Usenet or a web page;
B. when it is reasonably necessary to do so to protect the integrity, security, or functionality of CUNY or other
computer resources, as determined by the college chief information officer or his or her designee, after
consultation with CUNY’s chief information officer or his or her designee;
C. when it is reasonably necessary to diagnose and resolve technical problems involving system hardware,
software, or communications, as determined by the college chief information officer or his or her designee, after
consultation with CUNY’s chief information officer or his or her designee;
D. when it is reasonably necessary to determine whether CUNY may be vulnerable to liability, or when failure to
act might result in significant bodily harm, significant property loss or damage, or loss of evidence, as
determined by the college president or a vice president designated by the president or, in the case of the
Central Office by the Chancellor or his or her designee, after consultation with the Office of General Counsel
and the Chair of the University Faculty Senate (if a current CUNY faculty member’s account or activity is
involved) or Vice Chair if the Chair is unavailable;
E. when there is a reasonable basis to believe that CUNY policy or federal, state or local law has been or is being
violated, as determined by the college president or a vice president designated by the president or, in the case
of the Central Office by the Chancellor or his or her designee, after consultation with the Office of General
Counsel and the Chair of the University Faculty Senate (if a current CUNY faculty member’s account or activity
is involved) or Vice Chair if the Chair is unavailable;
F. when an account appears to be engaged in unusual or unusually excessive activity, as indicated by the
monitoring of general activity and usage patterns, as determined by the college president or a vice president
designated by the president and the college chief information officer or his or her designee or, in the case of the
Central Office by the Chancellor or his or her designee, after consultation with CUNY’s chief information officer
or his or her designee, the Office of General Counsel, and the Chair of the University Faculty Senate (if a
current CUNY faculty member’s account or activity is involved) or Vice Chair if the Chair is unavailable; or
G. as otherwise required by law.
ii.
Procedures. In those situations in which the Chair of the University Faculty Senate is to be consulted prior to
monitoring or inspecting an account or activity, the following procedures shall apply:
A. if the monitoring or inspection of an account or activity requires physical entry into a faculty member’s office, the
faculty member shall be advised prior thereto and shall be permitted to be present to observe, except where
specifically forbidden by law; and
B. the college president or the Chancellor, as the case may be, shall report the completion of the monitoring or
inspection to the Chair and the CUNY employee affected, who shall also be told the reason for the monitoring or
inspection, except where specifically forbidden by law.
iii. Other Disclosure.
A. CUNY, in its discretion, may disclose the results of any general or individual monitoring or inspection to
appropriate CUNY personnel or agents, or law enforcement or other agencies. The results may be used in
college disciplinary proceedings, discovery proceedings in legal actions, or otherwise as is necessary to protect
the interests of the University.
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B.

iv.
v.

In addition, users should be aware that CUNY may be required to disclose to the public under FOIL
communications made by means of CUNY Computer Resources whether in conjunction with University
business or as incidental personal use.
C. Any disclosures of activity of accounts of individual Users to persons or entities outside of CUNY, whether
discretionary or required by law, shall be approved by the General Counsel and shall be conducted in
accordance with any applicable law. Except where specifically forbidden by law, CUNY employees subject to
such disclosures shall be informed promptly after the disclosure of the actions taken and the reasons for them.
Annual Statement. The Office of General Counsel shall issue an annual statement of the instances of account
monitoring or inspection that fall within categories D through G above. The statement shall indicate the number of
such instances and the cause and result of each. No personally identifiable data shall be included in this statement.
Privacy Policy. See CUNY’s Web Site Privacy Policy for additional information regarding data collected by CUNY
from visitors to the CUNY website at www.cuny.edu.

14. Waiver of Policy
a.

b.

c.
d.

A CUNY employee or student may apply to the General Counsel for an exception or waiver from one or more of the
provisions of this policy. Such application may be for a single use or for periodic or continuous uses, such as in
connection with a course or program. Any application for a waiver should be made prior to using the CUNY Computer
Resource for the purposes described in the application.
The written waiver application must state:
i.
the policy provision or provisions for which the User is seeking a waiver;
ii.
how the User plans to use CUNY Computer Resource to be covered by the waiver and the reasons why the User
believes a waiver should be approved;
iii. if the waiver involves confidential research information, what steps will be taken to protect such information;
iv. the length of time for which the waiver is being requested; and
v. if a student, how and by whom the student will be supervised.
The General Counsel shall consult with the CUNY’s chief information officer and the president of the applicant’s college
(or, if the applicant is a Central Office employee, the Chancellor) or their designees, prior to making a determination
regarding the application.
Users should be aware that CUNY cannot waive federal, state or local law; for example, the contents of CUNY Computer
Resources (including confidential research information) may be subject to a valid subpoena regardless of the terms of any
waiver.

15. Enforcement.
a.
b.
c.

Violation of this policy may result in suspension or termination of an individual’s right of access to CUNY Computer
Resources, disciplinary action by appropriate CUNY authorities, referral to law enforcement authorities for criminal
prosecution, or other legal action, including action to recover civil damages and penalties.
Violations will normally be handled through the University disciplinary procedures applicable to the relevant User. For
example, alleged violations by students will normally be investigated, and any penalties or other discipline will normally be
imposed, by the Office of Student Affairs.
CUNY has the right to temporarily suspend computer use privileges and to remove from CUNY computer resources
material it believes violates this policy, pending the outcome of an investigation of misuse or finding of violation. This
power may be exercised only by the president of each college or the Chancellor.

16. Additional Rules. Additional rules, policies, guidelines and/or restrictions may be in effect for specific computers, systems, or
networks, or at specific computer facilities at the discretion of the directors of those facilities. Any such rules which potentially
limit the privacy or confidentiality of electronic communications or information contained in or delivered by or over CUNY
Computer Resources will be subject to the substantive and procedural safeguards provided by this policy.
17. Disclaimer.
a.

b.

c.

B.

CUNY shall not be responsible for any damages, costs or other liabilities of any nature whatsoever with regard to the use
of CUNY Computer Resources. This includes, but is not limited to, damages caused by unauthorized access to CUNY
Computer Resources, data loss, or other damages resulting from delays, non-deliveries, or service interruptions, whether
or not resulting from circumstances under the CUNY’s control.
Users receive and use information obtained through CUNY Computer Resources at their own risk. CUNY makes no
warranties (expressed or implied) with respect to the use of CUNY Computer Resources. CUNY accepts no responsibility
for the content of web pages or graphics that are linked from CUNY web pages, for any advice or information received by
a user through use of CUNY Computer Resources, or for any costs or charges incurred by a user as a result of seeking or
accepting such advice or information.
CUNY reserves the right to change this policy and other related policies at any time. CUNY reserves any rights and
remedies that it may have under any applicable law, rule or regulation. Nothing contained in this policy will in any way act
as a waiver of such rights and remedies.

THE CITY UNIVERSITY OF NEW YORK - ADOPTION OF A SALARY PLAN FOR TITLES WITHIN THE
EXECUTIVE COMPENSATION PLAN:

WHEREAS, Executive Compensation Plan (ECP) resolutions in 1987, 1994, and 2000 state “that periodically . . . but
no less frequently than every five years, the Board of Trustees shall review national peer data to compare and
reassess its Executive Compensation (Salary) Plan” (Board Minutes 10/26/87, 6/27/94, and 2/22/2000); and
WHEREAS, On June 26, 2006, the Board of Trustees approved a Revised Salary Plan which was based on a review
of market data and best practices in higher education conducted by the firm of William M. Mercer, Inc.; and

84

Board of Trustees Minutes of Proceedings, June 25, 2012

WHEREAS, The Salary Plan Report adopted by the Board of Trustees on June 26, 2006, similarly requires a periodic
assessment of the Salary Plan “no less frequently than every five years”; and
WHEREAS, In accordance with this mandate, the University engaged the services of William M. Mercer, Inc. in 2003,
2006, 2010 and 2012 to update the market analyses previously performed; and
WHEREAS, Chapter 263 of the Laws of 1987 authorizes the Board of Trustees to establish and implement a Salary
Plan for executive staff following consultation with the Governor’s Office of Employee Relations and the Division of
the Budget, and further requires the Board of Trustees to file a proposed Salary Plan Report with the Chairs of the
Senate Finance Committee and the Assembly Ways and Means Committee and the Director of the Budget at least 60
days prior to the effective date of the Plan; now therefore be it
RESOLVED, That the attached Salary Plan Report for the Executive Compensation Plan dated June 25, 2012 is
approved effective September 1, 2012; and be it further
RESOLVED, That the Chancellor is authorized to take all necessary actions to effect the implementation of the Salary
Plan pursuant to Chapter 263 of the Laws of 1987 with the understanding that the Chancellor is granted the authority
to make appropriate adjustments to the plan resulting from consultation with the New York State Division of the
Budget, and/or the New York State Office of Employee Relations; and be it further
RESOLVED, That the Chancellor is authorized to issue revised “Terms and Conditions of Employment for Staff
Serving in the Executive Compensation Plan,” which provides guidance for implementation of the Salary Plan.
EXPLANATION: The Board recognizes that competitive, market driven compensation for the Chancellor, the
Presidents and other senior executives is necessary and critical to the success of The City University of New York
and central to the Board’s mandate to continue to improve standards and promote accountability. The primary
objective of the proposed Salary Plan is to provide a total compensation program that addresses the need to be
competitive with the national market and to acknowledge the complexity of specific institutions while promoting and
recognizing individual excellent performance. In order to maintain its competitiveness, the Board has directed that the
Salary Plan be reassessed “no less frequently than every five years.” Since the Salary Plan was last updated in June
2006, this review is now necessary.
The proposed revisions to the Salary Plan are based in large part on a market analysis conducted by William M.
Mercer, Inc. in 2010 and updated in 2012. The attached Salary Plan Report provides recommendations for salary
ranges for each title within the Executive Compensation Plan. The plan proposes six salary structures for all campus
executives that mirror the tiered structure of Presidential compensation. A new tier has been created specifically for
the CUNYwide and Professional Schools, which includes the CUNY Law School, the School of Journalism, the
School of Professional Studies, the School of Public Health, and the Macaulay Honors College. A sixth structure has
been designed to accommodate system positions.
The salary ranges for all titles are such that the salaries of all incumbents are absorbed within the proposed ranges.
No automatic salary improvements result from the implementation of this new Salary Plan. Movement of ECP staff
through the ranges (toward the maximum) will continue to be based on annual assessments of individual
performance. Future modifications of individual salaries within the appropriate ECP range will be at the discretion of
the Board of Trustees upon the recommendation of the Chancellor. The proposed plan generally provides the
Chancellor and the Board with greater flexibility in modifying the terms and conditions of employment for members of
the ECP. Under the proposed plan, there is an opportunity to offer a deferred compensation plan to members of the
ECP in appropriate circumstances.
The “Terms and Conditions of Employment for Staff in the Executive Compensation Plan,” which codifies appropriate
terms and conditions of employment for executive staff, will be revised to conform to changes in the Salary Plan.
University Student Senate Chair and Trustee Kafui Kouakou abstained.
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Committee Chair Valerie Lancaster Beal stated that Chairperson Benno Schmidt wanted to speak on this matter.
Chairperson Benno Schmidt stated that he would like to suggest one revision based on a letter which he received
from the Chancellor. (Appended below)

Chairperson Benno Schmidt stated that he would like the motion made by Committee Chair Valerie Lancaster
Beal on the “Adoption of a Salary Plan for Titles Within the Executive Compensation Plan” to be submitted as revised
for the Board’s consideration.
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EXECUTIVE SALARY AND COMPENSATION PLAN
l.

INTRODUCTION

In accordance with Executive Law §169(3), the Board of Trustees of The City of New York has established CUNY’s Executive
Compensation Plan (ECP). At its meeting on October 20, 1987, The City University Board of Trustees adopted a Salary Plan Report
that was developed in accordance with Chapter 263 of the Laws of 1987, which authorized both The City University of New York
and The State University of New York to establish and implement salary plans. These plans were to be developed in consultation
with the New York State Division of the Budget, and the Governor’s Office of Employee Relations with a 60-day notification to the
Ways and Means Committee of the State Assembly, the Finance Committee of the New York State Senate, and the Director of the
Budget.
The City University of New York (CUNY) recognizes the importance of recruiting and retaining innovative, highly competent,
accountable and visionary leadership. The changing landscape of higher education has required that CUNY periodically assess its
competitiveness in the marketplace. The 2006 Salary Plan specifically mandates that reviews of the salary ranges “be conducted
periodically, but no less frequently than every five years.” At the request of the Board of Trustees, and in accordance with the
requirements of the Salary Plan to conduct periodic reviews of the salary ranges, CUNY undertook the review that follows.
ll.

SALARY PLAN DESCRIPTION
A.

Tier Differential

Under this Salary Plan, each CUNY college is placed in one of five tiers or groupings (in addition to the System Office) based upon
the following criteria:

Ratio of doctoral faculty to full-time faculty

Percentage of enrollment in graduate programs

Percentage of degrees awarded in graduate programs

Five-year average headcount enrollment

Complexity of regular as well as professional programs at undergraduate and graduate levels
Campuses placed in Research, the first CUNY grouping, are Baruch, Brooklyn, The City College, Hunter, Queens, and the
Graduate School and University Center. The second grouping, CUNY-wide and Professional Schools, is comprised of the CUNY
Law School, the Graduate School of Journalism, the School of Public Health, the School of Professional Studies, and the Macaulay
Honors College. Campuses in the third grouping, Master’s, include John Jay, Lehman, and the College of Staten Island. The fourth
grouping, Baccalaureate, includes Medgar Evers, York, and New York City College of Technology. The fifth grouping, Community
Colleges, is comprised of the Borough of Manhattan Community College, Bronx Community College, Kingsborough Community
College, Queensborough Community College, LaGuardia Community College, Hostos Community College, and the New
Community College, which has not yet been named.
B.

Salary Ranges

For each tier, the Salary Plan establishes salary ranges for ECP titles. As in earlier salary plans, there is overlap in the ranges
between tiers that allows individual salaries to be based upon several factors, including differing levels of experience among
executives, varying performance review results, and significant differences in market requirements. Within each tier, the salary of a
newly-recruited executive will be determined by his/her background, skills and experience, degrees held, academic
accomplishments, special qualities germane to the position, the position held at the time he/she was hired by CUNY, and market
conditions. Another factor to be considered will be the size of the CUNY College compared to the institution from which the
candidate moved. The Chancellor, in exceptional circumstances, may make offers beyond the maximum of the salary range, subject
to the approval of the Board of Trustees.
As in the past, all salary ranges will be subject to periodic adjustment in accordance with the general increases provided for New
York State M/C employees. Further, the salary ranges may be adjusted based on reviews of peer and national market trend data for
higher education executive personnel, subject to Board of Trustees’ approval. These reviews will be conducted periodically, but no
less frequently than every five years. Any modification of salaries within the ECP is at the discretion of the Board of Trustees.
C.

Performance Based Salary Increases

The cornerstone of this salary plan is the link between salary and performance. Each year, the Chancellor establishes University
goals that drive a set of targets and performance indicators at each campus. The campus goals and indicators are used to set
individual executive goals and targets. At the end of each academic year, the Chancellor meets with each President to evaluate the
President’s success at meeting the aforementioned college goals. The President’s salary for the coming year is dependent on the
outcome of that meeting. Also tied to the college’s goal achievement is the Chancellor’s determination of the funds available to be
used for college executive increases. In the same way that the Chancellor meets with each President to assess goal achievement,
each President meets with members of his/her executive team and evaluates success at meeting individual goals. To determine an
appropriate salary level for a sitting executive, the individual’s overall performance while in the position is reviewed, relying in part on
indicators that measure not only the progress made by the institution he/she serves, but also the particular executive’s contribution
and role in that success. The executive’s performance as it pertains to fiscal and academic management, and his/her relationship
with students, faculty, and staff is also reviewed. There are no automatic increases. Individual salary improvements are driven by
and subject to a performance review.
In rare and exceptional circumstances, the Chancellor may approve the awarding of a salary increase outside of the performance
cycle subject to Board of Trustees’ approval. Requests for such special increases require extensive justification detailing how the
increase meets a critical college or University need.
As in the past, funds for all performance-based increases and all non-base compensation items identified herein will be absorbed by
the University system or by the campuses. Each year, the Chancellor will determine whether performance-based increases will be
awarded and the amounts available to fund such increases.
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III.

SALARY ANALYSIS

As stated earlier, CUNY’s Executive Compensation Plan expressly calls for a market comparison review of salaries to be
undertaken no less than every five years. In February of 2010, in keeping with that requirement, the University engaged the services
of the Mercer Corporation (“Mercer”) to examine current market comparability data and make recommendations on the salary
ranges.
At CUNY’s direction, Mercer focused on the following “benchmarked” titles: Chancellor, Executive Vice Chancellor, Senior Vice
Chancellor, Vice Chancellor, System Dean, President (Research Institution), President (Master’s Institution), President
(Baccalaureate Institution), and President (Two-Year Institution). After establishing salary ranges for these titles, Mercer derived a
salary schedule for the entire Executive Compensation Plan. Mercer gathered data at the 25th, 50th, 75th, and 90th percentiles for
the benchmarked positions from recently published surveys, when available, in terms of base salary, total compensation, and actual
short-term incentives.
Although Mercer completed its work in 2010, the Board of Trustees deferred consideration of the report. Mercer was asked to age
the survey market data and salary structures to March 1, 2012. The Mercer Report, which is attached, was used to establish the
new maximums for the salary ranges set forth below.
IV.

REVISED SALARY RANGES

The following salary ranges are established:
SYSTEM OFFICERS
TITLE

SALARY RANGES
effective 10/1/09

SALARY RANGES
effective 6/26/12

MINIMUM
$249,600

MAXIMUM
$470,705

MINIMUM
MAXIMUM
To be determined by BoT

Executive Vice
Chancellor

$193,210

$348,884

$193,210

$452,640

Senior Vice

$154,566

$294,374

$154,566

$361,620

Chancellor
Vice Chancellor

$128,807

$248,024

$128,807

$301,350

Associate Vice
Chancellor

$127,281

$280,440

Senior University
Dean

$127,281

$280,440

Chancellor

Secretary of the
Board

$112,503

$186,090

$112,503

$263,220

University Dean/
University
Administrator

$108,241

$195,815

$108,241

$256,800

University Associate
Dean/University
Associate
Administrator

$92,514

$167,486

$92,514

$223,200

University Assistant
Dean/University
Assist Administrator

$80,444

$145,744

$80,444

$195,600

RESEARCH INSTITUTIONS
Baruch College, Brooklyn College, The City College, Hunter College, Queens College, and the Graduate School and
University Center
TITLE

SALARY RANGES
effective 10/1/09

SALARY RANGES
effective 6/26/12

President

MINIMUM
$165,528

MAXIMUM
$299,016

MINIMUM
$165,528

MAXIMUM
$371,460

Senior Vice President

$132,422

$239,375

$132,422

$306,000

Vice President

$115,149

$217,528

$115,149

$266,400

Dean/Administrator/
Assistant Vice President

$100,132

$181,210

$100,132

$231,600

Associate Dean/Associate
Administrator

$87,069

$157,681

$87,069

$200,380
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Assistant Dean/Assistant
Administrator

$75,710

$137,219

$75,710

$178,245

CUNY-WIDE AND PROFESSIONAL SCHOOLS
The CUNY Law School, The Graduate School of Journalism, the School of Public Health, the School of Professional
Studies, and the Macaulay Honors College
TITLE

SALARY RANGES
effective 10/1/09

SALARY RANGES
effective 6/26/12

MINIMUM
$165,528

MINIMUM
$165,528

MAXIMUM
$371,460

CUNY-wide and Professional
School Senior Associate
Dean/CUNY-wide and
Professional School Senior
Associate Administrator

$115,149

$266,400

CUNY-wide and Professional
School Associate
Dean/CUNY-wide and
Professional School
Associate Administrator

$100,132

$231,600

CUNY-wide and Professional
School Assistant
Dean/CUNY-wide and
Professional School
Assistant Administrator

$87,069

$200,380

Dean of the Law School/
Dean of the Graduate
School of Journalism/Dean
of the School of Public
Health/Dean of the School
of Professional Studies/
Dean of the Macaulay
Honors College

MAXIMUM
$299,016

MASTER’S INSTITUTIONS
John Jay College of Criminal Justice, Lehman College, and The College of Staten Island
TITLE

SALARY RANGES
effective 10/1/09

SALARY RANGES
effective 6/26/12

President

MINIMUM
$152,675

MAXIMUM
$275,401

MINIMUM
$152,675

MAXIMUM
$339,480

Senior Vice President

$127,281

$229,764

$127,281

$280,800

Vice President

$110,666

$199,842

$110,666

$244,800

Dean/Administrator/
Assistant Vice
President

$96,140

$173,686

$96,140

$212,400

Associate
Dean/Associate
Administrator

$83,705

$151,298

$83,705

$184,070

Assistant
Dean/Assistant
Administrator

$72,419

$131,601

$72,419

$165,430

BACCALAUREATE INSTITUTIONS
Medgar Evers College, New York City College of Technology, and York College
TITLE

SALARY RANGES
effective 10/1/09

SALARY RANGES
effective 6/26/12

President

MINIMUM
$152,675

MAXIMUM
$266,467

MINIMUM
$152,675

MAXIMUM
$327,180

Senior Vice President

$122,892

$222,230

$122,892

$271,200

Vice President

$106,904

$193,384

$106,904

$236,400
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Dean/Administrator/
Assistant Vice
President

$92,901

$168,197

$92,901

$206,400

Associate
Dean/Associate
Administrator

$80,779

$146,347

$80,779

$178,245

Assistant
Dean/Assistant
Administrator

$70,224

$127,296

$70,224

$158,440

COMMUNITY COLLEGES
Borough of Manhattan Community College, Bronx Community College, Hostos Community College, Kingsborough
Community College, LaGuardia Community College, Queensborough Community College and the New Community
College, which has not yet been named.
TITLE

SALARY RANGES
effective 10/1/09

SALARY RANGES
effective 6/26/12

President

MINIMUM
$134,910

MAXIMUM
$243,972

MINIMUM
$134,910

MAXIMUM
$313,650

Senior Vice President

$117,354

$212,219

$117,354

$260,400

Vice President

$102,297

$184,665

$102,297

$226,800

Dean/Administrator/
Assistant Vice
President

$88,721

$160,662

$88,721

$198,000

Associate
Dean/Associate
Administrator

$77,121

$139,781

$77,121

$171,255

Assistant
Dean/Assistant
Administrator

$67,089

$121,590

$67,089

$152,615

V.

NON-BASE COMPENSATION

Non-base compensation components as provided below are customary and appropriate for senior executives in higher education.
A.

Bonus Opportunities

At the time of performance assessment, the Chancellor may authorize payment of lump sum bonuses, which may be awarded in
addition to, or in lieu of, base salary increases to individual executives (NOTE: For employees in Tier 1 of the New York City
Teachers’ Retirement System, bonuses must be paid from non-tax-levy funds and must be reported to the Chancellor).
B.

Deferred Compensation

The Board of Trustees has the discretion to offer deferred compensation to the Chancellor. The Chancellor has the discretion, with
the approval of the Board of Trustees, to offer a similar benefit to Presidents and to other members of the ECP. The amount of the
deferred compensation and the terms of the individual agreements, including a substantial risk of forfeiture, will be determined by
the Board of Trustees, if the recipient is the Chancellor, or by the Chancellor, subject to approval of the Board of Trustees, if the
recipient is another member of the ECP.
C.

Housing

Senior College Presidents are provided with a campus owned or leased residence or with a housing allowance of $5,000 per month.
Community College Presidents are provided a housing allowance of $5,000 per month. In the Chancellor’s discretion, the Dean of a
CUNY-wide or Professional School may be provided a housing allowance of $5,000 per month. Any President serving in an
Interim/Acting capacity receives a housing allowance of $3,000 per month. In the Chancellor’s discretion, a Dean of a CUNY-wide or
Professional School serving in an Interim/Acting capacity may receive a housing allowance of $3,000 per month. The Chancellor, in
the absence of University-provided housing, receives a housing allowance of $7,500 per month.
The Chancellor retains the discretion, with the approval of the Board of Trustees, to provide a housing allowance to other members
of the ECP and to negotiate higher housing allowances for individual members of the ECP when necessary and appropriate. The
University may periodically modify the housing allowance after a review of cost of living and housing indices, in consultation with the
New York State Division of Budget and upon approval of the Board of Trustees.
Individuals who are provided with a campus owned or leased residence are subject to a pre-tax, non-taxable maintenance deduction
from their bi-weekly pay.
D.

Automobile Provisions

The Chancellor and the Presidents are provided with an automobile and driver. In the Chancellor’s discretion, a Dean of a CUNYwide or Professional Schools may also be provided with an automobile and driver. The Executive Vice Chancellors, the Senior Vice
Chancellors, and the Vice Chancellors, are provided automobiles; in the Chancellor’s discretion, an individual serving in one of
these titles may also be provided with a driver. At the Chancellor’s discretion, other members of the ECP may be provided with a
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CUNY automobile. At the President’s discretion, other members of the ECP at the college may be provided with a CUNY
automobile.
E.

Business Expenses

Non-tax-levy funds for business expenses are authorized for the Chancellor and the Presidents, and, in the discretion of the
Chancellor, to the Dean of a CUNY-wide or Professional School. Appropriate documentation is required.
F.

Memberships in Clubs or Associations

In their official capacities, the Chancellor and the Presidents, and, in the Chancellor’s discretion, a Dean of a CUNY-wide or
Professional School, may hold University-paid memberships in a limited number of clubs, professional associations and/or
organizations. The Chancellor may authorize University-paid memberships in clubs, professional associations and /or organizations
for additional members of the ECP in their official capacities.
VI.

Pension and Health Insurance

Members of the ECP enjoy pension, health and welfare benefit options as detailed in the Terms and Conditions of Employment for
Staff in the Executive Compensation Plan.
VII. Limits to Earning Outside Income
ECP members are permitted to engage in outside consultation and professional activities up to a maximum of two work days per
month or twenty-four work days per year. Work days taken for this purpose are to be charged to annual leave. No outside activity
may interfere with the executive’s primary commitment to CUNY.
VIII. Study Leaves
Upon recommendation by the Chancellor, the Board of Trustees may grant a member of the Executive Compensation Plan a study
leave at full salary during every fifth year of service following the initial appointment or the date of the last leave taken pursuant to
this policy, in lieu of vacation leave accrued for that year of service. The leave shall be for the purpose of improving administrative
and academic performance. The duration of the leave is in the Chancellor’s discretion.
IX.

Involuntary Separation and Severance Pay

Upon involuntary separation from positions in the ECP, for reasons other than cause, employees who are not appointed to another
position within the University, or employees who resign from all positions within the University shall be compensated in a nonpensionable lump sum paid pursuant to the schedule promulgated in the Terms and Conditions of Employment for Staff in the
Executive Compensation Plan. This payment is in addition to any accrued annual leave due the employee.
X.

Voluntary Separation
A.

Generally applicable rules

Upon voluntary resignation from the ECP, employees receive the balance (if any) of accrued annual leave in a lump sum as set forth
in the Terms and Conditions of Employment for Staff in the Executive Compensation Plan.
Section 13.2 of the Bylaws of the University governs retirement leaves from the ECP. Members of the ECP are offered similar
retirement options as other members of the Instructional Staff.
B.

Retirement Payments for the Chancellor, the Presidents, and the Deans of the CUNY-wide and Professional
Schools

The Chancellor and Presidents who serve for seven years are provided one semester’s salary (paid in a lump sum) upon retirement
from the University, in addition to any Travia (sick leave) pay and annual leave pay to which they are entitled. In the discretion of the
Chancellor, a Dean of a CUNY-wide or Professional School who serves for seven years may also be provided one semester’s
salary (paid in a lump sum) upon retirement from the University, in addition to any Travia (sick leave) pay and annual leave pay to
which they are entitled.
C. University Professor
The Chancellor may, in his/her discretion, recommend to the Board of Trustees the appointment of an individual as University
Professor. To be eligible for consideration for appointment as a University Professor the individual must have served as President of
a College of the University for a period of at least eight years immediately preceding such appointment. The appointment shall be for
five years. Upon the recommendation of the Chancellor, the individual shall be eligible for one five-year reappointment.
D.

Chancellor Emeritus

The Board of Trustees may, in its discretion, appoint an individual to the ECP title of Chancellor Emeritus. To be eligible for
consideration for appointment as Chancellor Emeritus, an individual must have served as Chancellor of the City University of New
York for a period of eight years immediately preceding such appointment. The salary will be determined by the Board of Trustees.
The term of appointment shall be five years. Upon recommendation of the Chair of the Board, the individual shall be eligible for one
five-year reappointment.
Xl.

Other Terms and Conditions of Employment

The Chancellor, with the approval of the Board of Trustees, has the discretion to establish such other terms and conditions of
employment as are appropriate to this title series. Such terms and conditions include, but are not limited to annual leave, temporary
disability leave, and leaves of absence with or without pay. These additional terms and conditions of employment will be
incorporated into the Terms and Conditions of Employment for Staff in the Executive Compensation Plan.
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Statement of Trustee Peter S. Pantaleo:
I was a member of this Ad Hoc Compensation Committee. I think a couple of points need to be made that are
relevant about this plan, because I believe there is some misunderstanding. As was stated, it is not proposing a raise
or an increase for anyone, it is merely a normal executive compensation procedure to have ranges. However, we
engaged a consultant to do this and the consultant looked at market surveys and engaged in comparative analysis of
peer institutions and systems. It should be noted that we actually did not take the consultant's recommendation on the
bottom end of the range. It was necessary for us to actually lower the bottom ends of the range to cover the folks who
are actually being paid under that range. Had we accepted the consultant's recommendation, it would have resulted
in presumably immediate or pretty close to immediate salary increases. Not that I would specify, I think that is a bad
idea, but nevertheless to deal with the realities that we are dealing with irrespective of the fact that peer institutions
bottom salary for these job classifications are often materially hire than our bottom salaries for that and
notwithstanding the fact that many of these peer institutions are not in markets such as New York that as singularly
one of the most expensive places to live in the United States.
Frankly, further notwithstanding the fact that many of the people who are affected at the bottom range of these salary
ranges and who will not be getting an increase because we lowered it are handling budget matters and administrative
tasks of a highly complex nature for which they would expect to get market based remuneration and they have not.
The final thing I would say is we did not consider the fact that others in the University—not the least of which are
other professionals within the University—had been routinely getting salary increases and we routinely mark them to
market by reference to their collective bargaining agreements, we decided to lower the range. I do think it is important
that people understand this is not one, a backdoor way to immediately provide salary increases irrespective of the
merits for doing so and that is very important. Further, CUNY now finds itself, based on the reports of Mercer—one of
the top executive and management compensation consultants in the world—of paying not insignificantly below
market value for its professional and administrative staff, irrespective of that, I would just urge as a member of the Ad
Hoc Committee that these salary ranges be approved. They are a small step, but they are nevertheless the best that
we felt that we can do in these very difficult times.
Statement of Trustee Jeffrey S. Wiesenfeld:
Just on the last point by you, Trustee Pantaleo, what you very skillfully also tried to skim over is that the years that
we have been on the Board—and this question comes up very few years—whether instigated by whatever party, this
extreme striving for egalitarianism in every approach on everything that is forced on the Board, even though the
Board has taken great care, as you pointed out, to take an accounting of current economic conditions in not providing
for the increases that could be provided for if they were relevant to the marketplace. Nonetheless, the Board gets a
lot of hell, the chancellery gets a lot of hell and it is just needless rancor with which students and others could be
using their energy more productively and they are instigated to get into a conflict that does not even exist where the
Board is already conscious of that. That is the one thing that I think respectfully was glossed over and it has got to be
made a point, because it does not help the University.
Statement of Trustee Valerie Lancaster Beal:
I will just add that I regretfully accepted the Chancellor's gracious offer to remove his compensation from this study,
as we noticed it was a compensation plan, it was not an attempt to institute a pay increase, and I appreciate his
willingness to do that. Having said that, please note that the plan was done as we said by outside consultants and
reflective of market conditions.
Statement of Chairperson Benno Schmidt:
It should be said that the Chancellor's own compensation is considerably below market, particularly given the
enormous complexity and size of CUNY as a system and particularly given the fact that he is the most outstanding
public university leader in the country, without a doubt. My efforts over the years to persuade him to take a
compensation that more justly and fairly reflects his value to the University and what he would easily be paid were he
to go anywhere else, he has resisted that every year because of the general financial exigencies faced by our
University system and because of the symbolism entailed in what his compensation level is relative to others at the
University. I am going to continue with my interest in trying to move everyone's salaries up to competitive levels
because you are just asking for trouble if you do not try to do that and the fact is that if you look at other system
heads of anything like CUNY's complexity, I believe they are virtually all compensated at a considerably higher level.
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Statement of University Student Senate Chair and Trustee Kafui K. Kouakou:
I would like to note the concerns of some of my fellow students in regard to the increase of the salary ranges. First of
all, the reason why there is so much reluctance from the students' side is due to misinformation. The information that
was given to the students was that the Chancellor was getting an increase, which was not true. The few students I
got a chance to meet with, I was able to explain the situation and tell them that it is just a review of the salary ranges
that happens every five years which was conducted. Those I spoke to, their main concern at this point in time, is
when will this actual increase be put forward through the Board and their fear is that this might happen in a year or
two and they will not feel comfortable with that actual increase in salary being put forward if the tuition increase is
going to be happening in the next four years moving forward. The Chancellor was gracious enough to even meet with
me to explain that there is not, at this point in time, going to be any kind of increase in any salaries. Still the students
feel like since there will be an increase in the tuition for the next five years, there should not even be a consideration
of reviews due to the recent wave of student activism, especially starting from the tuition increase. I do not agree
personally with regard to that. I believe that if you work for any kind of company your salary should be reviewed from
time to time.
Statement of Chancellor Matthew Goldstein:
Trustee Kouakou, I can say that I have absolutely no plans at this point in time to recommend any salary increases
for any members of the executive group, which probably numbers close to 500 people here in the University. To say
when that would change is subject to lots of variables that are not clearly defined at this particular point in time. For
the immediate future there is no plan at all for increases and that was important for everybody to understand.
In response to a question from Trustee Peter Pantaleo, Chairperson Benno Schmidt responded that Senior Vice
Chancellor and Secretary Jay Hershenson would arrange for Trustees to have a copy of the Mercer report.
Statement of Trustee Valerie Lancaster Beal:
Mr. Chair, I hope that the correct information and interpretation is shared with our student body after the effect of this
vote as well.
C.

THE CITY UNIVERSITY OF NEW YORK - CREATION OF THE TITLES RESEARCH ASSISTANT
PROFESSOR, RESEARCH ASSOCIATE PROFESSOR, AND RESEARCH PROFESSOR:

RESOLVED, That the Board of Trustees create the titles Research Assistant Professor, Research Associate
Professor, and Research Professor, and that these titles be incorporated into Article 6.1 of the Board of Trustees
Bylaws; and be it further
RESOLVED, That the following title definitions and qualifications be approved:
RESEARCH ASSISTANT PROFESSORS, RESEARCH ASSOCIATE PROFESSORS, AND RESEARCH
PROFESSORS.
Title Definition:
It shall be the responsibility of Research Assistant Professors, Research Associate Professors and Research
Professors (“research-track faculty”) to engage in, be responsible for, manage and/or execute significant areas of
research or scholarship as their principal assignments. Research track faculty shall not be assigned to regular
teaching duties, but they may participate in instructional programs by, for example, providing lectures or
demonstrations. Research track faculty may serve as principal or co-principal investigators on grants or contracts
administered by the University. They may manage postdoctoral fellows and their research projects, as well as
supervise the research projects of graduate and undergraduate students. These are twelvemonth, non-tenure
track positions with renewable term appointments of one to three years’ duration.
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Qualifications:
Research Assistant Professor.
For appointment as a Research Assistant Professor, the candidate must have demonstrated satisfactory
qualities of personality and character, success in carrying out research, and ability to advise and/or oversee the
direct work of others. He/she must also have obtained the Ph.D. degree, or an equivalent degree, in an
accredited university.
Research Associate Professor.
For promotion or appointment to the rank of Research Associate Professor, the candidate must possess the
qualifications for a Research Assistant Professor, and, in addition, must demonstrate a record of several years of
successful research experience, clear evidence of ability to perform research independently or collaborate on
research projects, significant scholarship in his/her field and evidence of a commitment to service in a university
setting.
Research Professor.
For promotion or appointment to the rank of Research Professor, the candidate must possess the qualifications
for a Research Associate Professor, and, in addition, a record of successful research that has gained him/her a
national reputation in his/her respective field. He/she will have demonstrated a significant commitment to service
in a university setting and to the profession.
and be it further
RESOLVED, That the Board of Trustees, pursuant to Section 5.1 of the Bylaws, hereby waives the requirement that
the amendments to the Bylaws proposed in this resolution “be proposed at a meeting preceding the meeting at which
a vote is taken.”
EXPLANATION: The purpose of this resolution is to create a new title series comprised of the titles Research
Assistant Professor, Research Associate Professor and Research Professor, which will bring the University’s title
structure for faculty in line with that of many research-oriented institutions. These new titles are distinct from the
current faculty titles: The focus of these titles is on research; regular teaching assignments are not a component of
the job description. Appointments may be made either within or outside of academic departments.
The proposed “title definitions and qualifications” are presented to the Board of Trustees for approval pursuant to
Section 11.1 of the Bylaws and, if approved, will be incorporated into a Code of Practice established for instructional
staff titles by the Vice Chancellor for Human Resources Management, who will also be responsible for establishing
the initial salary ranges and terms and conditions of employment for these titles.
The Board is waiving the requirement that these amendments to the Bylaws be proposed at a meeting preceding the
meeting at which they are being voted upon in order to have these titles available for use as soon as possible.
D.

THE CITY UNIVERSITY OF NEW YORK - ADOPTION OF TITLE DEFINITION AND QUALIFICATIONS FOR
THE TITLE “EINSTEIN PROFESSOR”:

RESOLVED, That the following title definition and qualifications be approved for the title “Einstein Professor”:
EINSTEIN PROFESSOR
Title Definition:
Persons appointed as Einstein Professors are engaged in teaching and research at the highest levels. Einstein
Professors may be responsible for directing institutes or other collaborative initiatives.
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Qualifications:
For appointment as Einstein Professor, the candidate must have all of the qualifications of a Professor and, in
addition, he/she must be an eminent and exceptional scholar in a scientific discipline with an outstanding national
and international reputation in his/her field.

EXPLANATION: The title “Einstein Professor” has been in existence at the University since 1979. The proposed “title
definition and qualifications” is presented to the Board of Trustees for approval pursuant to Section 11.1 of the Bylaws
and, if approved, will be incorporated into a Code of Practice established for instructional staff titles by the Vice
Chancellor for Human Resources Management. The University reserves appointment as an Einstein Professor to an
elite cadre of outstanding scholars in scientific disciplines.
E.

NEW COMMUNITY COLLEGE - APPROVAL OF INTERIM GOVERNANCE PLAN:

RESOLVED, That the Board of Trustees approve the interim governance plan for the New Community College, set
forth in Attachment I hereto.
EXPLANATION: The New Community College will enroll its first students in August 2012. As with other educational
units established by the Board, it is appropriate for the New Community College to have an initial governance plan to
guide its operations during its early years, with the understanding that as it grows and develops, the College will likely
amend the governance plan to meet new circumstances. The proposed governance plan is informed by the Report of
the Working Group on Governance and Organizational Structure, comprised of faculty and administrators from across
the City University and other institutions, the work of the New Community College Governance Task Force,
comprised of faculty and staff of the College and supported by the University’s General Counsel, and broad
discussion within the College community. It incorporates a simplified structure appropriate to a small start-up
institution with an interdisciplinary core curriculum and a limited number of majors. Over time, there may be a need to
include provisions for the election of faculty representatives to the College Council (rather than having all faculty
serve), the election of adjunct faculty to the College Council, the establishment of programs and program officers, and
other provisions appropriate to a large, highly structured institution.
NEW COMMUNITY COLLEGE INTERIM GOVERNANCE PLAN
A.

Administrative Officers
1.

President. There shall be a President of the New Community College who shall be the chief academic and administrative
officer of the College and shall have the responsibilities and authorities set forth for Presidents in the Bylaws and policies
of the CUNY Board of Trustees.
2. Provost, Vice Presidents and other administrative officers. The President may appoint a Provost, one or more Vice
Presidents, and other administrative officers as are necessary in accordance with the established policies of the CUNY Board
of Trustees for such appointments and may assign to them such duties and responsibilities as appropriate.

B.

Faculty
1. The faculty of the College shall consist of all full-time and consortial faculty appointed to the College.
2. The faculty shall be appointed to the College as a whole and shall be assigned to teach in one or more programs,
including the first-year experience.

C.

Governing Body
1.

The New Community College Council. The Council shall be composed of the following members:
a. the President who shall serve as Chairperson and preside at meetings without vote except to break a tie. In the
absence of the President, the Provost shall preside;
b. the Provost and three persons appointed by the President from among the professional and administrative staff;
c. all full-time faculty members appointed to the College;
d. all faculty members from other campuses appointed as consortial faculty to the College;
e. four members of the full-time non-teaching staff elected for two-year staggered terms by the full-time non-teaching
staff of the College;
f.
two students and two alternates elected by the student body.
2. The Council shall elect a Secretary who shall keep the minutes and perform such other duties as may be assigned by the
Council.
3. Meetings. The Council shall meet at least two times each semester. A majority of the members of the Council shall
constitute a quorum. All members of the Council shall have one vote, except as provided above with respect to the President
and except for votes on the awarding of degrees for which only faculty members may vote. Meetings of the Council shall follow
Roberts Rules of Order Newly Revised, latest edition.
4. Duties. The Council shall be the governing body of the College and shall have the following duties and powers:
a. to advance the College’s mission and goals, formulate educational policy, develop standards for admission,
academic performance and degree requirements, as well as standards for the appointment and reappointment of faculty
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consistent with and subject to the Bylaws and policies of the CUNY Board of Trustees and other CUNY policies and
procedures;
b. to approve academic programs and curricula;
c. to recommend the granting of associate degrees and program certificates to qualified candidates;
d. to establish a student academic appeals committee;
e. to consider any other academic matters and make recommendations to the President;
f.
to establish and abolish such ad hoc committees as it deems necessary, elect members to such committees for
terms not to exceed three years as it deems proper, and consider the reports and recommendations of those committees.
Standing Committees
a. Curriculum and Student Academic Support Committee
(1) The Curriculum Committee shall be composed of:
(a) the Provost;
(b) seven members of the faculty elected by the Council for staggered two-year terms; and,
(c) three members of the full-time non-teaching staff elected by the Council for staggered two-year terms.
(2) The Committee shall have responsibility for the curriculum, advising, academic support, academic technology,
co-curricular activities, and other activities as the Council may assign.
(3) The Committee may establish and abolish subcommittees as it deems necessary.
(4) The recommendations of the Committee shall be reviewed, amended, approved or rejected by the Council.
b. Agenda Committee
(1) The Agenda Committee shall consist of:
(a) the President or his/her designee;
(b) four members elected by the Council for staggered two-year terms.
(c) The Secretary of the Council shall be an ex-officio, non-voting member of the Agenda Committee.
(2) The Agenda Committee shall prepare the agenda for each meeting of the Council and shall distribute the
agenda to all members of the Council at least one week in advance of each meeting.
c. Assessment and Professional Development Committee.
(1) The Assessment and Professional Development Committee shall consist of five (5) faculty and two (2)
members of the full-time non-teaching staff elected by the Council for staggered three-year terms.
(2) The Committee shall recommend procedures for institutional assessment, including student progress in
achieving expected competencies and the quality of programs. It shall work with the President’s designee to
evaluate student achievement and the quality of the academic programs and to present information describing
performance against those measures. The Committee shall not be involved in matters pertaining to the evaluation of
individual faculty or staff. The Committee shall also address professional development for both faculty and staff
including, but not limited to, recommending an agenda and resource requirements for professional development,
disseminating teaching resources, and identifying funding opportunities.
(3) The Committee may establish and abolish subcommittees as it deems necessary.
(4) The recommendations of the Committee shall be reviewed, amended, approved or rejected by the Council.

College Personnel Committee
1. The College Personnel Committee shall consist of four full-time faculty elected by the Council who shall serve staggered
two-year terms and the Provost of the College.
2. The College Personnel Committee shall make recommendations to the President,
following searches conducted as
per the CUNY guidelines, regarding the appointment of faculty with an appropriate functional title. The College Personnel
Committee shall also make recommendations to the President regarding the appointment and reappointment of CLTs and the
reappointment of teaching adjuncts.

E.

Special Personnel Committee
1. Until such time as the Council elects four tenured faculty to the College Personnel Committee, reappointment,
reappointment with tenure and promotion of full-time faculty shall be recommended by a Special Personnel Committee
consisting of tenured faculty established for that purpose.
2. The Special Personnel Committee shall consist of six tenured faculty from a range of academic disciplines and the
Provost of the College.
3. The members of the Special Personnel Committee shall serve staggered two-year terms.
4. The College Personnel Committee shall, by a majority vote of its membership, make nominations to the President of
outside tenured faculty members to serve on the Special Personnel Committee. They shall nominate at least three persons for
each position and the President may request additional nominees. The College Personnel Committee may also include among
its nominees any NCC faculty member who has earned tenure.
5. The Special Personnel Committee shall make recommendations to the President regarding the personnel actions in E.1 in
accordance with guidelines adopted by the Council and the Bylaws and policies of the CUNY Board of Trustees and other
CUNY policies and procedures.

F. Amendments. Amendments to the governance document may be proposed by a two-thirds affirmative vote of the members
present if that number also constitutes a majority of the members of the Council, which amendments shall then be subject to the
approval of the President and the CUNY Board of Trustees.

F.

QUEENSBOROUGH COMMUNITY COLLEGE - AMENDMENTS TO THE GOVERNANCE PLAN:

RESOLVED, That the proposed amendments to the Governance Plan of Queensborough Community College be
adopted, effective July 1, 2012.
EXPLANATION: The amendments to the Queensborough Community College (“QCC”) Governance Plan are
designed to update the Plan to make it consistent with CUNY’s Bylaws and the Bylaws of the QCC Faculty, and to
codify current practices at QCC. The amendments were approved by the QCC Academic Senate on February 14,
2012 and are recommended by the College President. In addition, a college-wide referendum on revising the
Governance Plan was approved by a majority of the faculty and received a positive vote by students (but not a

96

Board of Trustees Minutes of Proceedings, June 25, 2012

majority of those eligible to vote). Pursuant to the Governance Plan, when amendments are approved by a majority of
one constituency (in this case the faculty) and are recommended by the College President, the absence of a majority
vote by another constituency (the students) does not affect passage of the amendments.
Specifically, the amendments clarify who is eligible to vote in department elections: The revisions state that all fulltime employees who hold professorial titles, as well as lecturers and instructors, may vote in their respective
departments as long as they have not received notice of non-reappointment or submitted a resignation. The
amendments revise the manner in which members of the Academic Review Committee of the QCC Academic Senate
are elected to be consistent with QCC Faculty Bylaws. They add Higher Education Officers and College Laboratory
Technicians to the voting membership of the Academic Senate. The amendments further delete provisions
concerning student government and student organizations, which have been superseded by recent revisions to
CUNY’s Bylaws.
Queensborough Community College
Governance Plan
NOTE: ADDITIONS Proposed are in bold and underlined DELETIONS are in blocked sections and with crosslines Most
recent additions are green blocked.
The Governance Plan of the College takes precedence over the Bylaws of the Board of Trustees (except where so noted by the
Board), the Bylaws of the Faculty, and the Bylaws of the Academic Senate of Queensborough Community College, and all other
bylaws, procedures, and regulations of Queensborough Community College. The Governance Plan was ratified by Queensborough
Community College in March 1976 and by the Board of Trustees of The City University of New York in November 1976.
PREAMBLE
The Governance of Queensborough Community College is the concern of all its members. All its constituencies — students, faculty,
higher education officers, alumni, and administration — contribute to the maintenance and development of the College. Each has
its own particular and mutual areas of concern.
Because each constituency has the right to concern itself in areas that are its responsibility, this document sets forth the
organization of the various bodies within the College, and guarantees their autonomy on matters within their jurisdiction. Because
the constituencies are interrelated, and because all must participate in the well-being of the College as a whole, this Governance
document also provides for the organization of an Academic Senate which, as the policy making body of the College, shall
adopt policies not inconsistent with BOT Policies and Bylaws, and shall include students, faculty, HEOs alumni, and
administrators, which shall be the voice of the academic community of Queensborough Community College in all matters affecting
the welfare of the institution.
The Bylaws of the Faculty of the College and the Bylaws of the Academic Senate shall not be inconsistent with this
Governance Plan.
Article I ACADEMIC SENATE
A. MEMBERSHIP
The Academic Senate shall be composed of faculty, CLT, HEO, student, alumni, and administrative representatives with full
privileges and vote, and shall include: the President and five (5) administrators selected by him annually by the President; eight (8)
officers of Student Government, designated by virtue of office — seven (7) by the Day Student Government and one (1) by the
Evening Student Government; one (1) alumni representative, to be selected annually in a manner prescribed by the Alumni
Association.
The faculty senators shall be elected in April for three years and shall consist of the following: forty-one (41) faculty at large, elected
by those who have been granted faculty rank, and shall not include members of the administration. The chairperson of each
department shall also serve as a faculty senator. If a chairperson wishes to decline the office of senator, the department shall elect
another representative to the Academic Senate. No more than five (5) faculty members totally shall be permitted to be from any one
department. Two full-time CLT’s shall be elected at large by the full-time CLT’s to serve with vote. One adjunct shall be elected at
large by the adjuncts to serve with vote. Two (2) representatives from the Higher Education Officer series (HEOs) shall be
elected by the full-time HEOs to serve with vote.
The election of members-at-large to the Academic Senate and the filing of vacated seats shall be conducted by the
Academic Senate in accordance with its bylaws.
B.
1.

2.

3.

ORGANIZATION
The Academic Senate shall elect a chairperson, a vice-chairperson, and a secretary of the Academic Senate, from among the
elected members of the Senate, for a one-year term. These three elected members of the Academic Senate shall constitute a
Steering Committee of the Senate. The Academic Senate shall also elect a two members of the Senate; one to serve as
Parliamentarian and one to serve as Senate Technology Officer. Nominations and elections for the Steering Committee
of the Senate, the Parliamentarian, and the Senate Technology Officer and for the filling of vacated positions shall be
conducted in a manner consistent with the Bylaws of the Academic Senate.
The Steering Committee of the Academic Senate shall represent the interest of and uphold the policies adopted by the
Academic Senate when it is not in session. It shall report to the Senate, at its next regular meeting, such College actions that
may have been implemented while the Academic Senate was not in session. If such action requires the immediate
establishment of new policy, a special meeting of the Academic Senate shall be called.
The President shall preside over regular meetings of the Academic Senate, or, in the President’s absence, the chairperson of
the Steering Committee shall preside. The Steering Committee shall prepare the agenda after discussions with the President.
The President and the chairperson of the Steering Committee, or their designees, shall be ex officio members, without vote, on
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all standing committees. The President shall open the special meeting. The first item on the agenda shall be the election of the
chairperson for that meeting by the members of the Academic Senate.
The agenda of each Academic Senate meeting shall include a report by the President or a designee concerning matters of
college and university interest and other items as are consistent with the bylaws of the Academic Senate.
Committees
(a) The Academic Senate may establish such standing and ad hoc committees as it determines. Each committee shall elect its
own chairperson, secretary, and such other officers as may be appropriate.
(b) There shall be a Committee on Committees elected by the Academic Senate to draw up a proposed list of Committees to
be presented for adoption to the Academic Senate. This Committee shall also be responsible for the nominations and
elections to such Committees as established by the Senate. However, nominations and elections for the Steering
Committee of the Senate and for the Committee on Committees shall be conducted directly from the floor at the duly
convened May meeting of the Senate.
(c) There shall be one student, designated by Student Government from among the student members of the committee, to
represent each of the committees on which there is student participation. He/she may attend meetings of the Academic
Senate, and shall have speaking privileges without vote when his/her committee report is under discussion.
(d) Student representation on the list of committees shall be proposed to the Academic Senate by the Committee on
Committees with the following specifications: that there be one-third two student membership on the Curriculum and
Course and Standing Committees. Student representation on the Course and Standing Committee shall vote only on
policy matters.

C. POWERS
Through its Steering and Standing Committees, the Academic Senate shall have the power to request and receive information
appropriate to or necessary for the performance of its duties, from the President and members of the administration, from students
and student organizations, and such other sources as may be appropriate. It may address communications to the Board of Trustees
transmitted by the President in some document whether it be a Chancellor’s Report or some other report in which the vote must be
recorded. As the policy making body of the College, Tthe Academic Senate which, as the policy making body of the College,
shall adopt policies not inconsistent with BOT Policies and Bylaws, and shall be the voice of the academic community of
Queensborough Community College of The City University of New York in all matters which shall appropriately be brought before it,
including:
1. Intercollegiate athletics and cultural, fine and performing arts programs.
2. Educational objectives of the College.
3. The establishment and location of new units of the College.
4. The periodic review of all departments of the College with . The Senate shall have the power to recommend to the
Board of Trustees the creation, deletion, or restructuring of departments of the College in consultation with the
department(s) in question .
5.4. The formulation of the policy relating to the admission and retention of students, subject to the guidelines of the Board of
Trustees, and curriculum, awarding of college credits, and granting of degrees. In granting of degrees student members of the
Senate shall not vote.
6.5. The recommendation of search and evaluation procedures.
7.6. Such other areas as affect the welfare of the institution.
D. PRESIDENTIAL CONSULTATION
The President shall inform and discuss with the Academic Senate or with the Steering Committee when the Senate is not in session,
prior to his recommendation to the Board of Trustees on all college-wide matters which fall within the purview of the Academic
Senate where his recommendations will be in disagreement with the vote of the Academic Senate and in areas that could not have
been presented to the Academic Senate because of the necessity of meeting a deadline.
E. MEETINGS
The Academic Senate shall meet regularly at least four (4) five (5) times each semester. Special meetings shall be called by the
President, the chairperson of the Academic Senate, on the written request of any eight (8) senators, or by written petition from 100
faculty members who are eligible to vote for the academic senators. A quorum shall be a majority of the members of the Academic
Senate. The chairperson of the Steering Committee or his designee shall preside at special meetings of this body.
F. BYLAWS
The Academic Senate may adopt its own bylaws consistent with this Governance document. (Until such bylaws are drafted, the
present Bylaws of the Faculty Council shall be the bylaws of the Academic Senate except where otherwise provided in this
Governance plan. Such new bylaws must be drafted and adopted within two months of the first meeting of the Academic Senate.)
G.
1.

2.
3.
4.

5.
6.

7.

VOTING
For the purposes of implementing the new charter of Governance and the rights and responsibilities granted therein, lecturers
(full-time), instructors, and the persons in registrar series who have received notice of appointment on an annual salary basis
for a third or later year of continuous full-time service and all individuals in professorial titles who do not hold administrative
positions shall have the right to vote for faculty representatives to the Academic Senate and to serve as faculty senators.
All full-time college laboratory technicians shall be permitted to vote for two (2) CLT representatives to the Academic Senate.
All full-time members of the Higher Education Officer series shall have the right to vote for two (2) HEO
representatives to the Academic Senate.
Adjunct CLT’s shall elect one representative from among their number who shall cast one vote in the election of the two fulltime CLT representatives to the Academic Senate and any other college-wide positions to which CLT’s are elected. For
purposes of this document adjunct CLTs shall be defined as any person who is employed part-time as a CLT and who does not
otherwise have voting rights as described in the appropriate sections of this document.
Adjunct faculty shall be permitted to vote for one (1) adjunct representative to the Academic Senate. upon receipt of the fifth
continuous notice of appointment.
Persons having received notice of nonreappointment shall not have the right to vote for representatives to the Academic
Senate or in the Academic Senate upon immediate receipt of such notice. Persons who have submitted a resignation shall not
have the right to vote for representatives of the Academic Senate or in the Academic Senate immediately upon receipt of such
resignation.
Persons on leave shall retain the right to vote for representatives to the Academic Senate. but shall not serve in the Academic
Senate during the period of their leave.
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Article II FACULTY
A. FACULTY DEFINED
The faculty shall be defined as those full-time persons holding professorial titles; and lecturers, instructors, persons in the registrar
series and college laboratory technicians. all persons who are employed full-time on an annual salary basis in titles on the
permanent instructional staff, and include college laboratory technicians and persons in the registrar series.those persons
holding professorial titles; and those lecturers (full-time), instructors, persons in the registrar series, and college laboratory
technicians (full-time), who have received notice of appointment on an annual salary basis for a third or later year of continuous fulltime service.
B. MEETINGS
The faculty shall meet at least once each semester. Special meetings shall be called by the President, the chairperson of the
Faculty Executive Committee, or on the written request of fifty (50) faculty members.
C.
1.
2.
3.
4.
D.
1.

2.

3.

ORGANIZATION
The faculty shall elect a chairperson and six (6) other members of an Executive Committee for a three-year term. The
committee shall designate one of its members to be secretary, and another to be treasurer of the faculty. The Faculty
Executive Committee shall also elect one of its members to serve as parliamentarian.
The Faculty Executive Committee shall prepare the agenda for faculty meetings after discussion with the President. The
chairperson of the Faculty Executive Committee shall preside at meetings of the faculty.
The Faculty Executive Committee shall propose to the faculty for its approval such standing and ad hoc committees as they
deem necessary and the membership thereof.
The President shall meet regularly at least once each semester with the Faculty Executive Committee to discuss items of
concern to the faculty.
POWERS OF THE FACULTY
The faculty shall be responsible for the academic status, role, rights, obligations, and freedoms of the faculty, and such other
matters that may affect the welfare of the faculty consistent with this document. The faculty through its Executive Committee
may address communications to the Board of Trustees by the President in some document whether it be a Chancellor’s Report
or some other report in which the vote must be recorded.
Review of Academic Senate Actions
The Faculty shall have the right to review any action of the Academic Senate. A special meeting shall be called by a petition of
at least ten per cent of the faculty to discuss the issues involved. A majority of those present can initiate a referendum to be
held no later than four weeks after the general meeting. If the majority vote is against a referendum, one may still be called by
a second petition of one-third of the faculty. The actions of the Academic Senate shall be nullified by a two-thirds vote of the
faculty voting by written poll (provided at least fifty [50] percent of the total faculty casts ballots).
Initiation of Academic Senate Agenda Items
The faculty may initiate policy, bylaws, or regulations for consideration by the Academic Senate either by a simple majority of a
faculty meeting or by a petition of ten percent of the faculty; such items shall be placed on the agenda of the next meeting of
the Academic Senate in accordance with the Bylaws of the Academic Senate. The faculty may initiate policy, bylaws, or
regulations directly through an initiative referendum by written poll; a special meeting shall be called by a petition of at least ten
percent of the faculty to discuss the issues involved; a majority of those present can initiate a written referendum to be held no
later than four weeks after the general meeting. If the majority vote is against a referendum, one may still be called by a second
petition of one-third of the faculty. The item shall pass with two-thirds vote of the faculty (provided that at least fifty per cent of
the total faculty casts ballots).

E. BYLAWS
The faculty may adopt its own bylaws consistent with this Governance Plan.
F. VOTING
All members of the faculty, as defined above, shall have the right to vote in all faculty meetings and general elections. Persons
having received notice of nonreappointment shall not have the right to vote at faculty meetings or elections upon immediate receipt
of such notice. Persons who have submitted a resignation shall not have the right to vote immediately upon receipt of such
resignation. Persons on leave shall retain the right to vote at faculty meetings during the period of their leave.
ARTICLE III DEPARTMENT STRUCTURE
A.
1.

2.

The departmental structure and the present qualifications for voting for departmental chairperson and P & B shall remain as is
mandated in Article IX of the Bylaws of the Board of Trustees with the following modifications:
Voting Rights
(a) Those who hold administrative positions shall not be permitted to vote within departments with the exception of the Chief
Librarian and the Dean of Students Chairperson of the Academic Department within Student Affairs. Chief Student
Affairs Officer.
(b) A department may vote to grant voting rights on, and only on, educational matters in the department to full-time lecturers
and instructors who are not otherwise enfranchised in this document at Article II.a. Lecturers with Certificates of Continuous
Employment are granted voting rights in department elections for chairpersons and Department P & B Committees.
(b)All persons who are employed full-time and hold professorial titles; and lecturers and instructors on an annual
salary basis in titles on the permanent instructional staff including college laboratory technicians, shall have the right
to vote in their respective departments including department elections for chairpersons and Department P & B
Committees provided, however, that they have not received notice of non-reappointment, or submitted a resignation.
(c) At the same time as the election of the department chairperson, the full-time CLT’s of each department shall elect a full-time
CLT who shall sit with vote at department meetings when matters concerning CLT’s (both full-time and adjunct) arise.
(d) The adjunct CLT’s of a department shall elect one (1) adjunct CLT from among them, who shall cast one vote in the
election of the full-time CLT from among them.
(e) At the same time as the election of the department chairperson, adjuncts of each department shall elect a representative
who shall sit with vote at department meetings when matters concerning adjuncts arise.
Conduct of Meetings
(a) The chairperson shall preside at department meetings, and such meetings shall be conducted according to the most recent
revised version of Robert’s Rules of Order.
(b) Upon petition of at least forty (40) percent of the voters within a department, the Faculty Executive Committee shall appoint
a committee to conduct the elections of that department.
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B. STUDENT PARTICIPATION
Students shall have the right through their Student Government to petition a department for a presentation on matters of personnel
and educational policy.
C. VALUATION AND CONSULTATION
Every three (3) years the President shall consult with the faculty of the Department of the Library concerning the Chief Librarian, and
consult with the faculty of the Department of for Student Services Affairs concerning the Dean of Students Chairperson of the
Academic Department within Student Affairs. Chief Student Affairs Officer.
In the selection of department chairpersons where the terms “confer” or “consult” are utilized in this Governance Plan or in the
Bylaws of the Board of Trustees, these terms shall be understood to mean that a formal vote by secret ballot is to be taken and shall
be forwarded to the Board of Trustees by the President in some document whether it be a Chancellor’s Report or some other report
in which the vote must be recorded.
D.
1.
2.
3.
4.

5.
E.
1.
2.

DEPARTMENT P & B COMMITTEE
Plan No. 2. Department P & B Structure
No more than one of the five regular members of the Department P & B may be non-tenured.
The Department P & B must approve by a majority decision all matters of personnel and budget.
Upon receipt of a request from Student Government, day or evening, the Department P & B will make itself available within ten
(10) school days of written notification for an oral and/or written presentation on matters concerning faculty evaluation.
In departments of more than one discipline, an elected representative of each discipline shall serve as a sixth member of the
department committee, if that discipline is not represented on the P & B Committee. This representative shall be present,
participate, and vote only in actions affecting members and recruitment of members of that specified discipline. Discipline
representatives shall be elected at the same time as other P & B members by the department faculty who are eligible to
vote. The content discipline structure of the department shall be recommended by the department and approved by the
Academic Senate.
A full-time CLT shall be elected by the full-time CLTs of the department to serve with vote as the sixth member of the
Department P & B Committee to be present, participate, and vote only in actions affecting CLTs.
ENABLEMENTS
The faculty as defined in Article II, Item A, shall be enabled to reconsider and vote an alternative to Article III, Item D, No. 1,
should Bylaw provisions mandated by the Board of Trustees be passed which affect the implementation of this structure.
The faculty as defined in Article II, Item A, shall be enabled, if it so desires, to create a provision concerning the recall of the
department chairperson and members of the Department P & B.

Article IV COLLEGE COMMITTEE ON FACULTY PERSONNEL AND BUDGET
A.

B.

The College Committee on Faculty Personnel and Budget shall be constituted as at present and shall vote on appointments,
reappointments, recommendations for tenure, or certificates of continuous employment, promotions, faculty fellowships,
research grants requiring college approval, travel funds, matters relevant to salary, and other relevant budgetary items,
except that no vote for reappointment shall be required for those serving in the Higher Education Officer Series. A CLT elected
by the CLTs shall sit with a vote on the College Committee on Faculty Personnel and Budget when personnel matters
concerning CLTs are considered. The Registrar shall sit with vote on the College P & B when personnel matters concerning
individuals in the registrar series are being considered. All members of the academic staff who are members of departments
shall come before the Departmental and College P & B for reappointment and promotion. Deans who are not attached to
departments shall come before the College P & B on questions of promotion.
All presidential personnel recommendations shall proceed through the College Personnel and Budget evaluation process,
including consultation and vote by secret ballot, which shall be forwarded to the Board of Trustees by the President in some
document, whether it be a Chancellor’s Report or some other report in which the vote must be recorded.
The College Committee on Faculty Personnel and Budget may establish a subcommittee on tenure and Certificates of
Continued Employment, a subcommittee on promotions, and such other committees as it deems appropriate.

Article V ACADEMIC REVIEW COMMITTEE
The purpose of the Academic Review Committee shall be to hear all appeals regarding personnel actions of Departmental and
College P & B Committees. Consideration of an appeal may be requested by the affected individual or referred to the Academic
Review Committee by the President.
The membership shall consist of the following: one (1) Academic Dean (full), Chief Academic Officer chosen by the President
annually to serve as chairperson without vote; five (5) tenured professors and/or associate professors elected at large annually with
a sixth as an alternate.
Elections and service will take place in accordance with the Bylaws of the College Faculty.
No member of the Academic Review Committee may participate in review of an appeal by a member of the same
department as the member of the committee. The election shall be conducted by the Faculty Executive Committee in
accordance with the Faculty Bylaws
Those members defined as faculty in Article II. A shall constitute the electorate in voting for members of this committee with the
exception of administrators, who are not acted upon by the College P & B.
Positive decisions of this committee shall be forwarded directly to the President, or, in the case of negative departmental action, the
Academic Review Committee may refer its positive recommendations initially to the College P & B. In the course of meetings, this
Committee shall have access to all pertinent information available to the Departmental and College P & B Committees.
All meetings shall be conducted in a manner in accord with the Bylaws of the College Faculty.
Article VI COLLEGE ADVISORY COMMITTEE
The purpose of the College Advisory Planning Committee shall be to act as the primary planning body for Queensborough
Community College. In this capacity, it is envisioned that the leadership of the various constituencies on campus will meet and
discuss items concerning the state of the College and ways the College can best achieve its stated mission, goals, and objectives.
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Committee agenda items may be suggested to the Committee by any other constituency covered in the Governance Plan. The
powers of this Committee shall not infringe upon the powers and authority of any of the constituencies, organizations or committees
operating under either the Governance Plan of Queensborough Community College or the Bylaws of the Board of Trustees.
The membership of this Committee shall consist of the President as Chair, vice president(s), full dean(s), the Faculty Executive
Committee, the Academic Senate Steering Committee, and four members of the Executive Board of the student government
or their designees. and the presidents of Day and Evening Student Governments. In the event of one combined student
government, the president and executive vice president of that student government shall be included in the committee membership.
The Committee shall meet at least twice a semester or when agenda items are proposed by or upon request of one of its constituent
bodies.
Article VII STUDENT SECTION
A.
1.
2.
3.
4.

5.

B.
1.
2.
3.
C.
1.

2.

3.

4.

D.
1.

PREAMBLE
The student’s freedom to learn is a complement of the faculty member’s freedom to teach. An academic community dedicated
to its ideals will safeguard the one as vigorously as it does the other.
Free and open discussion, speculation, and investigation are basic to academic freedom.
Students receive their college education not only in the classroom but also in out-of-class activities which they themselves
organize through their association with fellow students, the student press, student organizations, and in other ways. It is vital,
therefore, that their freedom as campus citizens be respected and ensured.
Student government shall have as one of its chief functions the regulation of student-sponsored activities, organizations,
publications, etc. In exercising this function, no Student Government should be permitted to allocate resources so as to bar or
intimidate any campus organization or publication nor make regulations which violate basic principles of academic freedom and
civil liberties.
Students should be free, without restraint by either the College administration or the Student Government, to organize and join
campus clubs or associations for educational, political, social, religious, or cultural purposes. No such organization should
discriminate on grounds of race, religion, color, or national origin. The administration should not discriminate against a student
because of membership in any campus organization.
CONDUCT STANDARD DEFINED please see CUNY BOT BYLAWS section 15
Each student enrolled or in attendance in any college, school, or unit under the control of the Board, and every student
organization, association, publication, club, or chapter, shall obey the laws of the City, State, and Nation, and the Bylaws and
Resolutions of the Board, and the policies, regulations, and orders of the College.
The faculty and student body at each college shall share equally the responsibility and the power to establish, subject to the
approval of the Board, more detailed rules of conduct and regulations in conformity with the general requirement of this Article.
This regulatory power is limited by the right of students to the freedoms of speech, press, assembly, and petition as applied to
others in the academic community and to citizens generally.
STUDENT ORGANIZATIONS
Any group of students may form an organization, association, club, or chapter by filing with the duly elected Student
Government organization of the college or school at which they are enrolled or in attendance and with an officer to be
designated by the faculty of the college or school at which they are enrolled or in attendance (a) the name and purposes of the
organization, association, club or chapter, (b) the names and addresses of its president and secretary or other officers
corresponding in function to president and secretary.
However, no group, organization, or student publication with a program against the religion, race, ethnic origin or identification,
or sex of a particular group, or which makes systematic attacks against the religion, race, ethnic origin, or sex of a particular
group, shall receive support from any fees collected by the college or be permitted to organize or continue at any college or
school. No organization, military or semi-military in character, not connected with established college or school courses, shall
be permitted without the authorization of the faculty and the duly elected student government and the Board.
Extracurricular activities at each college or school shall be regulated by the duly elected Student Government organization to
ensure the effective conduct of such college or school as an institution of higher learning and for the prevention of activities
which are hereafter proscribed or which violate the standards of conduct of the character set forth in Section 15.1 of the Bylaws
of the Board of Trustees. Such powers shall include:
(a) the power to charter or otherwise authorize teams (excluding intercollegiate athletics), publications, organizations,
associations, clubs or chapters, and, when appropriate in the exercise of such regulatory power, the power to refuse, suspend,
or revoke any charter or other authorization for cause after hearing on notice.
(b) the power to delegate responsibility for the effective implementation of its regulatory functions hereunder to any officer or
committee which it may appoint. Any aggrieved student or group whose charter or other authorization has been refused,
suspended, or revoked may appeal such adverse action by such officer or committee of Student Government to the duly
elected Student Government. On appeal an aggrieved student or group shall be entitled to a hearing following the due process
procedures as set forth in Section 15.3 of the Bylaws of the Board of Trustees. Following such hearing the duly elected Student
Government shall have the authority to set aside, decrease, or confirm the adverse action.
Any person or organization affiliated with the College may file charges with the Office of the Dean of Students alleging that a
student publication has systematically attacked the religion, race, ethnic origin, or sex of a particular group, or has otherwise
contravened the laws of the City, State, or Nation, or any Bylaw or resolution of the Board, or any policy, regulation, or order of
the College; the charges must be filed within a reasonable period of time after such occurrence. If the Dean of Students
determines, after making such inquiries as he/she may deem appropriate, that the charges are substantial, he/she shall
attempt to resolve the dispute, failing which he/she shall promptly submit the charges to the Faculty-Student Disciplinary
Committee for disposition in accordance with the due process procedures of Section 15.3 of the Bylaws of the Board of
Trustees.
If the Committee sustains the charges or any part thereof against the student publication, the Committee shall be empowered
to (1) reprimand the publication, or (2) recommend to the appropriate funding bodies the withdrawal of budget funds. The
funding body shall have the authority to implement fully, modify, or overrule the recommendations.
Each college shall establish a Student Elections Review Committee in consultation with the various Student Governments. The
Student
Elections Review Committee shall approve the election procedures and certify the results of elections for student
governments, and student body referenda.
STUDENT GOVERNMENT ACTIVITY DEFINED
A Student Government activity is any activity operated by and for the students enrolled at any unit of the University provided,
(a) such activity is for the direct benefit of students enrolled at the College; (b) that participation in the activity and the benefit
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thereof is available to all students enrolled in the unit or Student Government thereof; and (c) that the activity does not
contravene the laws of the City, State, or Nation, or the published rules, regulations, and orders of the Board of Trustees or the
duly established College authorities or contravene the Governance document.
E.
1.

STUDENT GOVERNMENT ACTIVITY FEE DEFINED
The Student Government Activity Fee is that portion of the Student Activity Fee levied by resolution of the Board of Trustees
which has been established for the support of Student Government activities. The existing Student Government Activity Fee
now in effect shall continue until changed.

F.
1.

STUDENT ACTIVITY FEES *
Student Activity Fees, including Student Government Activity Fees collected by a college of the University, shall be deposited
in a college central depository and allocated by an approved College Association. A College Association shall be considered
approved for purposes of this section if (a) its charter or certificate of incorporation and bylaws are approved by the President
and filed with the Secretary of the Board of Trustees, and (b) no less than one fewer than one-half of the members of the
College Association and of its governing board are students in good standing enrolled at the College, and (c) the student
membership of the College Association and its governing board are elected by the student body on a basis which
approximates representation proportional to the contribution to student activity fee income from the members of each Student
Government, or the student membership is selected by the respective Student Governments on the same basis.
The College and the College Association and Student Governments shall employ generally accepted accounting and
investment procedures in the management of all funds. All funds for support of Student Activities are to be disbursed only in
accordance with approved budgets and be based on written documentation. The requisition for disbursement of funds must
contain two signatures: one, the signature of a student with responsibility for the program; the other, the signature of an
approved representative of the body governing the budget process of the student activity fee or portion thereof.

2.

3.

4.
5.

6.

7.

G.
1.
2.
3.
4.

H.
1.

2.

3.

4.

All revenues generated by student activities funded through Student Activity Fees, including Student Government Activity Fees,
shall be deposited to the credit of the body governing the budget process of the Student Activity Fee or portion thereof and not
retained by the group or club running the program except where specific authorization has been granted by the governing
body.
Student Government Activity Fees shall be allocated by the duly elected Student Government or each Student Government
where more than one duly elected Student Government exists, for its own use and for the use of the student organizations, as
specified in Section 15.2 of the Bylaws of the Board of Trustees provided, however, that the allocation is based on a budget
approved by the duly elected Student Government after notice and hearing.
Where more than one duly elected Student Government exists, the College Association shall allocate the Student Government
Activity Fees to each Student Government in direct proportion to the amount collected from the members of each Student
Government.
The President of the College shall have the authority to veto any Student Activity Fee including the Student Government
Activity Fee allocation, which in his or her opinion requires further clarification or contravenes the laws of the City, State, or
Nation, or any bylaw or resolution of the Board, or any policy, regulation, or order of the College. The veto shall not be based
on differences of opinion regarding the wisdom or worth of such planned activity. If the College President chooses to exercise a
veto, he or she shall consult with the General Counsel and Vice Chancellor for Legal Affairs and promptly communicate his/her
decision to the allocating body.
A referendum proposing changes in the Student Activity Fee shall be initiated by a petition of at least ten (10) percent of the
appropriate student body and voted upon in conjunction with Student Government elections.
(a) Where a referendum seeks to earmark Student Activity Fees for a specific purpose or organization without changing the
total Student Activity Fee, the results of the referendum shall be sent to the College Association for implementation.
(b) Where a referendum seeks to earmark Student Activity Fees for a specific purpose or organization by changing the total
amount of Student Activity Fees, the results of such referendum shall be sent to the Board of Trustees by the President of the
College together with his/her recommendation.
Any member of the Student Government may present in writing charges of misuse of the Student Activity Fees, to the
committee, which shall meet and review the case, and if the committee deems so necessary shall hear the charges formally
and allow both the accusing and accused parties to present their sides.
DISCLOSURE
The College President shall be responsible for the full disclosure to each of the Student Governments of the College of all
financial information with respect to Student Activity Fees.
The Student Governments shall be responsible for the full disclosure to its constituents of all financial information with respect
to Student Government Activity Fees.
The College Association shall be responsible for the full disclosure of all financial information to its membership, to the College,
and to the Student Governments with respect to all of its activities, including auxiliary enterprises.
For purposes of the foregoing paragraphs, full disclosures shall mean the presentation each semester of written financial
statements which shall include, but need not be limited to, the source of all fee income by constituency, income from other
sources creditable to Student Activity Fee accounts, disbursements, transfers, past reserves, surplus accounts, contingency
and stabilization funds. Certified independent audits performed by a public auditing firm shall be conducted at least once a
year.
C. STUDENT-FACULTY DISCIPLINARY COMMITTEE please see CUNY BOT BYLAWS section 15
The Student-Faculty Disciplinary Committee shall consist of six students elected in an annual election, in which all students
enrolled at the College shall be eligible to vote and serve. The six (6) members of the faculty committee shall be elected in an
annual election, in which all persons with faculty rank or faculty status who do not hold administrative positions nor are part of
the staff of the Dean of Students, shall be eligible to vote or serve. No member of the committee shall be allowed to serve more
than two terms of office consecutively.
The committee shall elect from amongst its members a chairperson, who shall preside at all meetings and hearings. The
committee may adopt bylaws, and amend said bylaws, provided that said bylaws are consistent with this article. When in
hearing, the committee shall consist of three student members picked by lot, and three faculty members picked by lot, and the
chairperson, who shall preside.
The Student-Faculty Disciplinary Committee shall have the power and responsibility to re-evaluate the rules of conduct and
regulations of the College, in conformity with the general requirements of this article, at the end of each term, taking into
account all the disciplinary actions brought by any member of the College community against any other member of the student
body.
Student vacancies in the committee shall be filled by the appropriate student organization; vacancies shall be filled in
accordance with appropriate procedure.
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Any member of the committee may request the committee to come to session, but only the chairperson may call the committee
into session for the purposes of a hearing. A quorum shall consist of two-thirds of each of the respective represented factions.
Any persons who are to participate as witnesses at the hearing, or were involved with the preferring of charges, or who may
participate in the appeals procedure, or in any way may have a direct interest in the outcome of the hearing shall disqualify
themselves from that case. The other members of the committee shall decide if there is ever a question of conflict of interest in
a member.
STUDENT DISCIPLINARY PROCEDURE *
Any charge, accusation, or allegation which is to be presented against, or by, a student, and if proved, would subject the party
to disciplinary action, must be submitted promptly in writing and in complete detail to the Office of the Dean of Students, by the
person or persons making the charge.
Notice of the charge shall be personally delivered, or sent by registered mail, to the address appearing on the College records,
and shall contain:
(a) A complete and itemized list of the charges, rules, bylaws, or regulations the student is charged with violating, and the
possible penalties.
(b) The time, date, and place of meeting with the ombudsman, which shall be as soon as practicable.
(c) A copy of the student’s rights during the meeting and proceedings.
The Dean of Students shall then turn the case over to the ombudsman who shall employ the following procedure:
(a) The ombudsman will make sure the accused party shall be made fully aware of the charges and possible consequences, as
well of the student’s rights, at the meeting.
(b) The ombudsman will be responsible for trying to resolve the matter by mutual agreement, and where warranted, to agree
on any disciplinary action to be taken.
(c) If an agreement is reached, the ombudsman shall then report it in writing to the Office of the Dean of Students with copies
going to both the accused and accusing parties; and then the Office of the Dean of Students shall be responsible for
implementing any actions that may have been agreed to.
If no agreement is reached, or if the accused party fails to appear, then the ombudsman shall turn the matter over to the
chairperson of the Student-Faculty Disciplinary Committee, which will follow the established procedure for hearings, which shall
include the following:
(a) Notice of the hearing must be sent via registered mail, not less than five school days before the hearing. The notice shall
also advise the party of his right to have legal counsel and witnesses participate at the hearing, and shall include a copy of the
letter previously sent as outlined in this section.
(b) At the hearing the charges as were sent by mail will be read to the student. The student will then be allowed either of two
courses of action: (1) He/she may plead guilty, and be afforded an opportunity to explain before the committee shall decide on
a penalty; or, (2) the student may plead not guilty or remain silent, in which case the hearing shall continue with the accusing
party going first and both sides having the opportunity to introduce evidence and cross-examine the witnesses.
(c) There will be a record kept by a recorder at each disciplinary hearing, which will be transcribed into written copy by the
College, and both the recorded copy and the written copy will be made available to the student, without cost.
(d) The student shall have the option of a closed or open hearing but the majority vote of the committee may close a hearing
that is effectively being disrupted by the public.
(e) The findings of the committee shall be forwarded in writing to the Dean of Students, who shall be responsible for
implementing any actions taken by the committee.
(f) The Dean of Students shall forward a copy of the committee’s findings immediately to the accused and accusing parties.

J. OMBUDSMAN
The students may nominate an ombudsman, but the candidate must have the approval of both the faculty and the administration
Academic Senate. The student associations must be responsible for finding the necessary funds to support this position. This
appointment shall be on a yearly basis. An ombudsman shall function both as a mediator and arbitrator. (Decisions of the arbitrator
shall be nonbinding.)
The ombudsman will be responsible for working out grievances between students and any other members of the College community
where avenues for resolving grievances or means of justification do not presently exist. He/she shall also be responsible for
directing students to the proper channels where they exist rather than carrying out the grievance.
K. STUDENT RIGHTS
During the disciplinary procedure, a student will have the following rights:
1. He shall be warned that anything said at the hearing or meetings with the ombudsman may be used against the party at a nonCollege hearing; therefore, the party may have legal counsel present to advise him.
2. A statement that the accused party may remain silent without the assumption of guilt.
3. A statement that the ombudsman is precluded from testifying in a College hearing regarding information received during the
interview.
L.
1.

SUSPENSION
A president or full dean may, in emergency or extraordinary circumstance, temporarily suspend a student or the privileges of a
student organization or group, for cause (such as, that their actions will immediately obstruct, interfere, or impede others from
the orderly use of the College facilities, or in the achievement of the College’s purposes as an educational institution as
outlined in this article) for a period of one day pending a preliminary hearing of the Dean of Students and one faculty member,
or his or her alternate, and one student, or his or her alternate, of the Faculty Disciplinary Committee, pending formal hearing
which must take place within five school days.

Article VIII AMENDMENTS
A proposal to alter specific provisions of this Governance document of Queensborough Community College may be initiated by the
President or by a two-thirds vote of the Academic Senate. Such proposals shall be submitted to referendum in separate elections of
the faculty (to include college laboratory technicians) and students as soon as possible. If a majority of at least fifty (50) percent of
the eligible voters of the faculty agrees to the proposed amendment, it shall be deemed approved by the faculty. If a majority of at
least fifty (50) percent of the eligible voters of the students agrees to the proposed amendment, it shall be deemed approved by the
students. If approved by both parties and concurred to by the President, the amendment shall be adopted. If, however, one of the
parties does not have at least fifty (50) percent of its members voting, the recommendation for adoption of the proposed amendment
will be decided by the party which has at least fifty (50) percent of its members voting, and by the approval of the President. If
neither party has fifty (50) percent of its members voting, the proposed amendment is deemed defeated.
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* Article VII (Student Section) of the Governance Plan, to the extent its provisions are inconsistent with the Bylaws of the Board of Trustees of The City
University of New York, is superseded by the Board Bylaws. The Board Bylaws no longer permit inconsistent provisions of college governance plans
to supersede Articles XV (Students) and XVI (Student Activity Fees and Auxiliary Enterprises) of the Board Bylaws. Board Bylaw Articles XV and XVI
should therefore be reviewed to determine if they supersede Article VII of the Governance Plan, including superseding provisions as to the composition
of the college association and the student disciplinary committee, and the roles of the dean of students and the ombudsman in the student disciplinary
procedure. (See Board Minutes of April 25, 1983, Cal. No. 7.A., February 24, 1992, Cal. No. 6.B., and March 23, 1992, Cal. No. 6.A.)
Adopted by the Board of Higher Education on November 22, 1976, Cal. No. 5.A. As amended by the Board of Trustees on June 23, 1980, Cal. No.
5.D.; and October 25, 1999, Cal. No. 6.A.

G. THE CITY COLLEGE OF NEW YORK - AMENDMENT TO THE GOVERNANCE PLAN:
RESOLVED, That the amendment to the Governance Plan of The City College of New York, attached hereto as
Appendix 1, be adopted effective July 1, 2012.
EXPLANATION: The City College of New York (“CCNY”) proposes a change in the promotion procedure outlined in
the Interim Amendment (dated March 27, 1995) to its Governance Plan. The CCNY Faculty Senate approved this
amendment on March 15, 2012, and it is recommended by the College President.
Under the existing promotion procedure pursuant to the Board Bylaws (Section 9.6), and the Interim Amendment
dated March 27, 1995 to the CCNY Governance Plan (the “1995 Amendment”), promotion at the department level is
voted on by the department promotions committee, which is composed of all faculty of higher rank than the candidate
considered. In addition, the promotions committee is chaired by the department chairperson. If the chairperson does
not hold equal or higher rank than the candidate considered, the most senior person of that department by reason of
service becomes the chair of the promotions committee.
The proposed amendment states that, if the department chairperson cannot chair the promotions committee because
of his or her rank, the department faculty eligible to vote shall elect a member of the highest rank to be chairperson of
the promotions committee, rather than have the most senior person automatically serve as chairperson. Thus, the
proposed change will ensure that the department as a whole participates in the election of the chairperson of a
promotions committee and chooses a chair among the faculty of the highest rank to serve as chairperson of a
promotions committee, rather than defaulting to the most senior faculty member by virtue of service.
In addition, the College wishes to consolidate the 1995 Amendment, which had remained separate, with the existing
text of Article IX of the Governance Plan (Departmental Structure), and eliminate certain outdated provisions.
THE CITY COLLEGE
REVISED GOVERNANCE PLAN
ARTICLE IX
Departmental Structure
Each Department and Program shall have a set of Bylaws, under which it will operate, which shall be ratified by a two-thirds vote of
the members with Faculty rank of the Department. The Bylaws shall, minimally, include an Article on an executive committee in
which, in each Department, the size shall be determined by the total number of Professors, Associate Professors, Lecturers,
Instructors, and the full-time equivalent of part-time staff in comparable titles: five Faculty members for Departments with seventyfive or fewer; seven Faculty members for Departments with more than seventy-five but fewer than one-hundred; and nine Faculty
members for Departments with one-hundred or more. The Chairman of the Department shall be a member of the Executive
Committee, and he will also automatically serve as Chairman of the Executive Committee. He and the other members of the
Executive Committee are to be elected at the same time, and for a term of three years. A majority of the Executive Committee shall
consist of tenured persons in the Department. The Executive Committee shall serve as the Appointments Committee, the
Personnel and Budget Committee (except as set forth below with respect to Faculty Tenure Procedures), and the Committee on
Educational Policy of the Department.
The Executive Committee shall consider all matters related to appointments to the instructional staff, and reappointments thereto
without tenure; applications for sabbatical and other leaves; and the Departmental budget as submitted for approval by the
Chairman. It shall transmit its recommendations to the appropriate Personnel and Budget Committee.
The Bylaws of the Department shall also include a minimum requirement for stated meetings, and shall be consistent with the
regulations of the Board of Trustees and The College. Department Bylaws, which shall exist as of the adoption of this document,
shall be brought into conformity with this Governance plan.
To ensure student involvement on questions of appointments, reappointments and tenure, the voting Faculty members of each
Department must select one of the following plans, by a vote of a majority of those eligible to vote at a regular meeting:
1. that there be elected annually, from among the Department majors and graduate students, two students of at least junior status,
who shall sit, with voice and vote, on the Departmental Executive Committee and the Departmental Tenure Committee; or
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2. that five students from among the Department majors and graduate students, who shall be of at least junior status, shall sit as a
committee in their own right, advisory to the Executive Committee, on matters of appointment and reappointment, and advisory to
the Departmental Tenure Committee on matters of tenure, and who may transmit their votes to the appropriate Personnel and
Budget Committee. They shall also communicate with the appropriate College or School committees on curriculum and teaching.
Under either “plan a” or “plan b” the nomination and election procedures shall be carried out during the month of April, under the
aegis of the Vice Provost for Student Affairs. For students to be legally elected under “plan a” the following minimal participation is
required:
a. in Departments with fewer than one-hundred majors and graduate students, no less than thirty majors and graduate students or
fifty percent, whichever is smaller, must vote;
b. in Departments with more than one-hundred majors and graduate students, thirty percent must vote.
If this fails, then the Departments shall be under “plan b” provided that at least fifteen percent of the majors and graduate students in
the Department have voted. If none of the previous conditions are met, the Vice Provost for Student Affairs will make
recommendations to the President as to the appropriate structure. At least each time, at the election of the Chairman, the
Department shall consider its choice of either “plan a” or “plan b.”
A new Department may, at the discretion of the President, be exempted from the requirements herein for a maximum of five years
after its establishment.
Programs, Centers, and Institutes shall, to the extent appropriate, conform to the guidelines for Department governance described
herein.
FACULTY TENURE AND PROMOTION PROCEDURES
A. Promotion Procedures.
Promotions shall be recommended by departmental promotion committees to the School or Divisional Personnel and Budget
(“P&B”) Committee, which shall make recommendations to the Review Committee (College-wide P&B Committee), which shall
make recommendations to the President. (The School/Division P&B’s generally consist of the department chairpersons. The voting
members of the Review Committee consist of the Academic Vice President (Provost), the Deans of the several Schools, and the full
Deans of the College of Liberal Arts and Sciences.) There shall be established in each department promotion committees to
consider promotions for each rank, including full professor. All members of the department of higher rank shall be included on the
promotions committee of a faculty member who applies for promotion. The department chairperson shall be the chairperson of each
promotions committee, except in the event the department chairperson does not hold equal or higher rank than the candidate seeks.
In that event, the members of the department will elect a faculty member of the highest rank to be chairperson of the promotions
committee. The positive votes of a majority of those eligible to vote, with the exception of faculty members on approved leaves of
absence, unless such faculty members on approved leave notify the department chairperson of their intention to participate as
voting members and attend relevant meetings of the departmental promotions committee, shall be required for an affirmative
recommendation for promotion.
B. Tenure Procedures.
Tenure of tenure-track faculty members shall be recommended by departmental tenure committees to the School or Divisional
Personnel and Budget (“P&B”) Committee, which shall then make recommendations to the Review Committee (College-wide P&B
Committee), which shall then make recommendations to the College President. In the case of departments that are not part of a
school or division, tenure of tenure-track faculty members shall be recommended by departmental tenure committees to the Review
Committee (College-wide P&B Committee), which shall then make recommendations to the College President.
There shall be established in each department a departmental tenure committee to consider reappointment with tenure (including
reappointment with early tenure) of tenure-track faculty members. All tenured faculty members of the department shall be included
as voting members of the departmental tenure committee of a faculty member who is eligible for reappointment with tenure or who
applies for early tenure, with the exception of faculty members on approved leaves of absence, unless such faculty members on
approved leave notify the department chairperson of their intention to participate as voting members and attend relevant meetings of
the departmental tenure committee. The department chairperson shall be the chairperson of each departmental tenure committee,
except in the event that the department chairperson is not tenured and has been appointed department chairperson pursuant to a
waiver granted by the Board of Section 9.1.b of the Board Bylaws, in which event the tenured faculty member who is most senior by
reason of service as a tenured faculty member in the department shall be the chairperson of the departmental tenure committee.
The positive votes of a majority of those eligible to vote shall be required for an affirmative recommendation for tenure.
C. Advisory Panels and Internal and External Evaluators.
The several departmental committees on tenure and promotion shall establish advisory panels consisting of three persons in the
department who hold higher rank than the candidate, in the case of promotion, or three tenured persons in the case of tenure; one
member of each advisory panel shall be chosen from a list of three submitted by the candidate. Where a department lacks a
sufficient number of faculty who hold higher rank or tenure, qualifying members from other departments may be included in
consultation with the dean, and subject to approval by the College President. The role of the advisory panel shall be to develop the
departmental list of internal and external evaluators. The chairperson shall solicit letters of evaluation from all persons on the
advisory panel’s list, as well as from all persons on the candidate’s list.
D. Chairperson’s Report.
The chairperson of the department shall prepare a chairperson’s report for each promotion and tenure candidate, except for
promotion of candidates to a higher rank than that held by the chairperson, in which event the chairperson’s report shall be written
by the chairperson of the promotions committee. The chairperson’s report shall contain the chairperson’s summation of the
candidate’s record and evaluations and the chairperson’s recommendation on the personnel action.
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E. Confidentiality.
The name and evaluations of the external and internal evaluators shall be treated as confidential and shall not be available to the
candidate.
F. Appeals.
The negative vote of the aforementioned committees on a promotion or tenure candidacy may be appealed to the next higher
committee, up to the College President.

H.

CUNY SCHOOL OF LAW - NAMING OF THE DAVE FIELDS AUDITORIUM:

RESOLVED, That the Board of Trustees of The City University of New York approve the naming of the “Dave Fields
Auditorium” at the CUNY School of Law.
EXPLANATION: Dave Fields, University Dean and Special Counsel to the Chancellor, has been devoted to the
CUNY School of Law since before its founding: he was the staff director of the Queens President’s Advisory
Commission for the establishment of the “University School of Law at Queens College,” as it was then conceived. He
was responsible for much of the behind-the-scenes work to found the CUNY Law School, the nation’s first law school
devoted exclusively to public interest law.
In addition to his role as University Dean, Fields also serves as parliamentarian on the CUNY Law faculty. A very
special advocate for the CUNY Law School, in 2002 Fields was awarded the Dean’s Medal for his support.
In 2012, Dave Fields bequeathed $1 million to the CUNY School of Law. The funds will be used equally to support
student scholarships and faculty and staff development. His generosity, through this gift, will have an enormous
impact on CUNY Law’s ability to provide critical financial support to students and faculty alike.
In recognition of his extraordinary service to the CUNY School of Law and his generous bequest, it is recommended
that the auditorium on the second floor of the Law School’s new building at 2 Court Square in Long Island City be
named the “Dave Fields Auditorium.”
I.

THE CITY COLLEGE OF NEW YORK - NAMING OF THE MARTIN AND MICHELE COHEN DEAN OF
SCIENCE, THE COHEN PROFESSORSHIPS AND THE COHEN FUND FOR SCIENCE:

RESOLVED, That the Board of Trustees of The City University of New York approve the naming of the Martin and
Michele Cohen Dean of Science, Cohen Professorships and the Cohen Fund for Science.
EXPLANATION: Martin Cohen, a 1970 City College alumnus, and his wife Michele pledged $10,000,000 to The City
College of New York’s 21st Century Foundation for use by the Division of Science. This gift will create the College’s
first endowed deanship, at least two endowed professorships and a Fund for Science intended to fund the start-up
costs of the Dean and Professors. In recognition of their generosity, the College requests that the Deanship and
Professorships be respectively named the “Martin and Michele Cohen Dean of Science” and the “Cohen
Professorships” in perpetuity, and the “Cohen Fund for Science” for the duration of its existence.
Mr. Cohen was elected to the City College 21st Century Foundation Board in 2006, inducted into its President’s Circle
in 2007 and named Chairman of the Board in 2010. City College has recognized Mr. Cohen’s achievements and
dedication on several occasions. In 2006 he was the recipient of its Alumni Association's highest honor, the
Townsend Harris Medal, and in 2009 he was honored at the College’s Presidential Awards Dinner. A leader in money
management and an authority in real estate securities investments, Mr. Cohen is co-chairman and co-CEO of Cohen
& Steers, Inc., an investment firm he co-founded in 1986.
J.

BARUCH COLLEGE - NAMING OF THE WILLIAM NEWMAN DEPARTMENT OF REAL ESTATE IN THE
ZICKLIN SCHOOL OF BUSINESS:

RESOLVED, That the Board of Trustees of The City of University of New York approve the naming of the “William
Newman Department of Real Estate" within the Zicklin School of Business at Baruch College.
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EXPLANATION: William Newman (Class of 1947) has made outstanding contributions and commitments to the real
estate programs in the Zicklin School of Business, including funding the Steven L. Newman Real Estate Institute and
the William Newman Chair in Real Estate. Mr. Newman has also provided gifts that culminated in the naming of the
William and Anita Newman Library, the William and Anita Newman Conference Center and Steven L. Newman Hall.
In 2004, a pledge of $24 million from the Newmans and their family foundation, the largest gift in the College’s
history, allowed the College to expand its curriculum in real estate, leading to the creation of a new degree and hiring
of faculty, as well as to continue the activities of the Steven L. Newman Real Estate Institute, which is housed in
Steven L. Newman Hall.
Mr. Newman continues an extensive volunteer career with the College that includes service on the Baruch College
Fund Board, the Steven L. Newman Real Estate Institute Board, and the Department of Real Estate Board. He was
recently honored with the 2012 President’s Medal at the Annual Bernard Baruch Dinner.
In acknowledgement of the service and generosity of William Newman, and in honor of his 85th birthday, Baruch
College requests that the Department of Real Estate in the Zicklin School of Business be named the “William
Newman Department of Real Estate.”
K.

BARUCH COLLEGE - NAMING OF THE WILLIAM M. NEWMAN DIRECTOR OF THE JEWISH STUDIES
CENTER:

RESOLVED, That the Board of Trustees of The City University of New York approve the naming of the “William M.
Newman Director of the Jewish Studies Center” at Baruch College.
EXPLANATION: William Newman graduated in 1947 from Baruch College with a BBA and received an honorary
doctorate from the College in 1997. His support for Baruch is extensive: he has funded the Steven L. Newman Real
Estate Institute as well as the William Newman Chair in Real Estate and the Newman Real Estate Programs. He has
provided gifts culminating in the naming of the William and Anita Newman Library, the William and Anita Newman
Conference Center and the Newman Vertical Campus.
Mr. Newman is the founder and former chairman of New Plan Excel Realty Trust, one of the nation's largest real
estate companies, which focuses on the ownership, management, acquisition, development and redevelopment of
community and neighborhood shopping centers.
Mr. Newman continues an extensive volunteer career with the College that includes service on the Baruch College
Fund Board, the Steven L. Newman Real Estate Institute Board and the Department of Real Estate Board. He was
recently honored with the 2012 President’s Medal at the Annual Bernard Baruch Dinner.
William Newman has pledged $2 million to endow the directorship for the Jewish Studies Center. The gift will assist
Baruch College in recruiting or retaining an outstanding senior faculty member for the Jewish Studies Center.
L.

BARUCH COLLEGE - NAMING OF THE RICHARD A. SAMBER ’63 LECTURE HALL:

RESOLVED, That the Board of Trustees of The City University of New York approve the naming of Room 5-160 in
the Newman Vertical Campus at Baruch College the “Richard A. Samber ‘63 Lecture Hall.”
EXPLANATION: Richard Samber graduated from Baruch College in 1963 with a BBA in Accounting. Mr. Samber
served as controller at Weight Watchers International, Inc. He spent 25 years with that company, later serving as Vice
President of Finance and Administration and Chief Financial Officer.
Mr. Samber has named Baruch College as the sole beneficiary of a second-to-die life insurance policy in the amount
of $1,500,000. The gift will be made through the Key Employee Charitable Award Program of H.J. Heinz Company
(Weight Watchers’ parent company).
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In recognition of his generosity, Baruch College wishes to name Room 5-160 of the Vertical Campus the “Richard A.
Samber ‘63 Lecture Hall.”
M. BARUCH COLLEGE - NAMING OF THE SANDRA AND LAWRENCE SIMON CONFERENCE ROOM:
RESOLVED, That the Board of Trustees of The City University of New York approve the naming of the “Sandra and
Lawrence Simon Conference Room” in Room 14-220 of the Newman Vertical Campus at Baruch College.
EXPLANATION: Lawrence Simon graduated from Baruch College in 1965. Mr. Simon is a former president of the
Board of Trustees of the Baruch College Fund. He served as co-chair of the Baruch Means Business Campaign, the
college’s largest capital campaign to date. He was awarded the Baruch Distinguished Alumnus Award in 2007.
Mr. Simon co-founded Ivy Asset Management Corporation and acted in various capacities as its vice chairman,
president and chief operating officer from May 1984 to December 2009, when he retired. Through its funds and
advisory relationships, Ivy managed over $15 billion of investor assets. In the fall of 2000, Ivy became a whollyowned subsidiary of The Bank of New York Company.
Mr. Simon has pledged $2.5 million to the Baruch College Fund. In recognition of his generosity, the College
recommends that Room 14-220 of the Newman Vertical Campus be named the “Sandra and Lawrence Simon
Conference Room.”
N.

QUEENS COLLEGE - NAMING OF THE DINA AXELRAD PERRY PROFESSORSHIP IN ECONOMICS:

RESOLVED, That the Board of Trustees of The City University of New York approve the naming of the “The Dina
Axelrad Perry Professorship in Economics.”
EXPLANATION: Dina Axelrad Perry, who holds Bachelor’s and Master’s degrees in Economics from Queens
College, is a member of the Board of Trustees of the Queens College Foundation and also serves on its Investment
Committee. To date, Mrs. Perry has contributed $482,194 to establish the “The Dina Axelrad Perry Professorship in
Economics.”
Mrs. Perry has had a long career as a senior portfolio manager, working at Chase and Neuberger Berman before
joining Capital Research and Management Company, located in Washington, D.C. She is currently a Senior Vice
President with that firm, which is internationally recognized in the field of portfolio management.
In recognition and honor of Mrs. Perry’s ongoing commitment and service to Queens College as a Trustee and
financial advisor, the College recommends the naming of “The Dina Axelrad Perry Professorship in Economics.”
O. QUEENS COLLEGE - NAMING OF THE FLORENCE AND BERNARD FRIEDMAN ENDOWMENT FOR THE
SOCIAL SCIENCES AND THE FLORENCE FRIEDMAN ROOM:
RESOLVED, That the Board of Trustees of The City University of New York approve the naming of “The Florence
and Bernard Friedman Endowment for the Social Sciences” and “The Florence Friedman Room” at Queens College.
EXPLANATION: Linda and Mitchell Singer, both graduates of Queens College, have donated $100,000 to the
College to establish “The Florence and Bernard Friedman Endowment for the Social Sciences.” Their gift is in
memory of Linda Singer’s parents, Bernard and Florence Friedman, also Queens College alumni, and to honor the
service of Florence Friedman, who worked at the College for many years in the Psychology Department, in the
President’s Office, and for a number of Deans in the Division of Social Sciences.
Linda and Mitchell Singer’s gift will support scholarships and new initiatives in the Social Science Division of Queens
College. In addition, a plaque has been inscribed in Florence Friedman’s memory and hung outside Powdermaker
Hall 335, where she worked as Assistant to the Dean of the Division of Social Sciences. The College therefore
requests that Room 335 in Powdermaker Hall be named “The Florence Friedman Room.”
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DISTINGUISHED PROFESSORS: RESOLVED, That the following be designated Distinguished Professor in the
department, and the college, and for the period indicated, with compensation of $28,594 per annum in addition to
their regular academic salaries, subject to financial ability:

COLLEGE

NAME

DEPARTMENT

EFFECTIVE

The Graduate Center

Dagmar Herzog

History

September 1, 2012

Hunter College

Jeffrey T. Parsons

Psychology

September 1, 2012

John Jay College
of Criminal Justice

John Matteson

English

September 1, 2012

Statement of President William P. Kelly:
In 2002 when we first became interested in bringing Dagmar Herzog from Michigan State to The Graduate Center,
we contacted more than a dozen senior scholars from across the country. Their responses were uniformly positive,
indeed a striking leitmotif emerged from the letters we received. At a very early point in her career Dagmar Herzog
was, we were, told a rising star who was to become in the words of Anson Rabinbach at Princeton one of the most
innovative and productive scholars of her generation. She was according to V. R. Burnham, the Sethelo professor at
Columbia, one of the most productive and imaginative historians of modern Germany of her generation.
Far from hyperbolic, these assessments accorded with her own sense of Prof. Herzog's achievement and of her
promise that judgment was predicated primarily on two deeply engaging books, both published by Princeton
University Press. These books linked to religious thinking, intimate life and public policy in modern Germany. The first
of those books, Intimacy and Exclusion: Religious Politics in Pre-Revolutionary Baden, examined the ways in which
debates within the German Christian Community over sexuality, women's rights and the status of Jews contributed to
the formation of liberalism as a political force by re-centering religion as a primary element in the development of
German liberalism. Prof. Herzog reset the scholarly agenda, producing in the words of Prof. Michael Guyer of the
University of Chicago a paradigmatic effect which required scholars to think differently about 19th Century German
politics and the relation of those politics to religious life.
Prof. Herzog's second book, which was in production during her recruitment shifted her focus to 20th Century German
history into the central role sexuality played in German politics during and after the Third Reich, Sex After Facism:
Memory and Morality in Twentieth-Century Germany, traces the ways in which sexual morality was mobilized for
political ends in both West and East Germany as debates over sexual morays during the Nazi era became a vehicle
for defining Germany's relation to its past and its conception of the future. That these books were supported by three
significant collections of essays, service on major editorial boards and deep involvement in holocaust education
programs fueled our desire to bring Prof. Herzog to The City University of New York.
The decision has yielded rich dividends in the decade that she has been with us. Prof. Herzog has shed the tag of
emerging star or Wunderkind. She is now without question one of the world's leading historians of Germany and
indeed of European and American life in the 19th and 20th Centuries. To call her prolific is to do scant service. She
has produced two more influential monographs, Sex in Crisis: The New Sexual Revolution and the Future of
American Politics published by Basic Books and Sexuality in Europe: A Twentieth-Century History published by
Cambridge University Press. Two other books are in progress, With History in Mind: Psychoanalysis in a Postwar
World and Reproductive Rights and Disability Rights in the European Union.
In addition, Prof. Herzog has published more than 30 scholarly articles and more than twenty reviews—you may have
seen one in yesterday's New York Times Book Review—and six edited collections. Further, she is the recipient of
some of the most significant honors in her field. She has a Mellon fellow at Harvard; a member of the School of Social
Science at the Institute for Advanced Studies at Princeton; a fellow of the Institute for Advanced Studies &
Humanities at ESSEN; a Frederick Burkhardt fellow at the American Council of Learned Societies; and a Day Scholar
at Cornell. She has received significant grant support from the Social Science Research Council, the Ford
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Foundation, the National Endowment for the Humanities and the Holocaust Educational Foundation. Earlier this
Spring she was award a Guggenheim Fellowship.
You will not be surprised to learn that the fifteen internationally eminent scholars whom we contacted during this
process were unanimous in their view that Prof. Herzog had made path breaking and enduring contributions in three
critical fields, the history of religion, the history of the Holocaust and the history of gender and sexuality. Indeed her
innovative work at the intersection of those three fields has made it impossible to think of any of them as distinct
disciplines. Nancy Cott, the Trumbull Professor of American History at Harvard told us that Prof. Herzog's work in the
history of sexuality stands above that of virtually any other scholar because of its brilliant originality and inclusiveness.
Omer Bartov, the Birkelund Professor of European History at Brown noted Prof. Herzog's cutting edge methodologies
and theoretical innovations and wrote that he can think of no one he would rather have as a member of his own
department. Doris Bergen, the Wolfe Professor of Holocaust Studies at Toronto called Prof. Herzog's work on antiSemitism and Holocaust memory indispensible.
I call your attention as well to Prof. Herzog's remarkable record as a teacher and a mentor. This Spring her students
in the history program took it upon themselves to nominate her for the American Historical Association's Nancy
Lyman Roker mentorship award. The standard packet for such nominations would include four or five testimonials.
Prof. Herzog's students presented seventeen, each a glowing tribute to her care and her support. Prof Herzog, one of
those students wrote, has managed to combine the highest level of commitment to her own work with a genuine care
for that of her students. For me the most inspiring of these letters came from a student whose work was distant from
Prof. Herzog's home fields and whose mentorship required the mastery of another scholarly literature. Although I am
an historian of Japan, he wrote, Prof. Herzog has generously accepted me as one of her students. She has written
countless letters on my behalf, introduced me to dozens of scholars and tirelessly corrected my various applications,
a daunting task given my non-native speaker's propensity for errors in grammar.
Finally, I note my gratitude to Chancellor Goldstein and to the members of this Board for the unfailing support of
excellence at The Graduate Center and across the University, as that commitment enables us to attract and sustain
faculty members of the caliber of Dagmar Herzog. It is with equal portions of pleasure and pride then that I present
Dagmar Herzog to you as a candidate, in fact, now as CUNY's most recent distinguished professor.
Statement of Prof. Dagmar Herzog:
I am sort of overwhelmed. It is funny to get an award for my scholarship when really I turned to writing to support my
teaching habit. I knew I loved teaching when I entered my first classroom at Brown University as a graduate student. I
was hooked and I have loved teaching ever since then, however I have never loved a University the way I love this
one. I am so proud and so honored to be part of The City University system. I love the students and my colleagues.
I certainly love my boss and the big boss over there. There is no other University that so combines and makes
possible the synergy between scholarship teaching and outreach to the wider public and in my case that means work
with the media, speaking to general audiences and also in my newest work on psychiatry and psychoanalysis,
speaking with medical professionals and public health professionals, but this is an amazing institution and I am so
privileged to be part of it. Thank you.
Statement of President Jennifer Raab:
It is my great pleasure to introduce to the Board, and to thank you for your support—Jeff Parsons' nomination for
distinguished professor. Jeff, as you will hear, is an outstanding academic and I am also very proud and privileged to
call him a close colleague and friend. Dr. Parsons is one of the world's leading experts in four areas of psychological
and public health research; sexual health; substance use/abuse; the health of lesbian, gay, bisexual, and
transgendered individuals; and, mostly prominently, HIV/AIDS prevention.
Dr. Parsons is one of our most prolific grant getters at Hunter College, bringing in over $30 million in research funds
in twelve years with just recently two new RO-1s. Given the often controversial nature of Dr. Parsons' research and
the sensitive and often taboo conclusions he reaches, I want to particularly thank Chairperson Schmidt, the Board
of Trustees and Chancellor Goldstein for your support for this nomination. I believe it is one of the highest and
strongest affirmations of academic freedom that his nomination has achieved such strong support throughout all
levels of CUNY, completely on the merits and without regard to any controversy and conclusions that may arise from
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Dr. Parsons' research and conclusions.
Among his many awards and honors, Dr. Parsons has won some of the most prestigious awards in his profession,
the distinguished Scientific Achievement Award from the American Psychological Association for his research in
LGBT issues, The John Money Award from the Society for the Scientific Study of Sexuality, the leading professional
society of multi-disciplinary sexual health scientists. When political and science leaders need advice on matters
related to HIV/AIDS, they call Jeff Parsons. He chairs one of the two NIH study sections that provide scientific review
of all HIV related behavioral and social research. He is the editor in chief of Sexuality Research in Social Policy, an
international interdisciplinary journal dedicated to empirical research on sexuality and its social science implications.
In the past two years alone he has been called upon by the National Institutes of Health, the Center for Disease
Control and Prevention, the New York City Department of Health and even the White House to provide input to
advance HIV/AIDS policy and research. The only mystery is how he managed to be as innovative and productive as
a scientist when he is on speed dial for the federal government. When Jeff started working in AIDS research for
almost all existing work focused on how to keep uninfected individuals from becoming HIV positive. Jeff was one of
the first researchers in the world to focus his work on those already living with HIV and AIDS and studied the unique
prevention issues within this population. He pioneered the detailed study of sexual risk practices and harm reduction
strategies used by HIV positive people to reduce the risk of transmitting HIV.
One of the Hallmarks of Dr. Parsons' work and one of the keys to his success is that his work keeps evolving and
now Dr. Parsons studies the risk of HIV infection within long standing gay relationships among other topics. His
record of peer reviewed publications is over 200 and he is just forty-five years old which is quite astonishing. Jeff's
work is outstanding as every one of his reviewers note, but just as important his work has a tremendous impact on
people's lives. For example, Dr. Parsons developed and evaluated the only behavior intervention thus far that actually
works to increase HIV medication adherence among HIV positive men and women. This intervention has been
adopted and is being used across the US, in Thailand, China and South Africa. His work on the role that Meth use
plays in dramatically increasing risky sexual behavior has directly informed public media campaigns in New York,
Chicago, Los Angeles and elsewhere to make people aware of the unique dangers of the substance.
As the 15th surgeon general of the United States Dr. Joycelyn Elders stated in her remarkable letter of
recommendation for Jeff, if distinguished professor titles are reserved for faculty with records of exceptional
performance by national and international standards of excellence in their profession, then certain Dr. Parsons
scholarly contributions in terms of peer reviewed publications and federal grant funding qualifies him for such a
distinction. I could not agree more with Dr. Elders and as Hunter College's president, I want to add how important it
is to us at Hunter that Jeff accomplishes all he does while being an exceptional classroom teacher. Many professors
struggle to get students enrolled to come to class, but even students who are not enrolled in Dr. Parsons' class come
to hear him lecture, often to standing room only crowds. He is a fierce and dedicated mentor to countless doctoral
students in psychology at The Graduate Center and has also stepped forward to mentor his colleagues in the
department.
It takes a village, we believe, to make a distinguished professor and I want to spend a moment to thank a few people,
first to our Executive Vice Chancellor and University Provost Alexandra Logue for her support for Jeff through
the controversial nature. As we have discussed, Jeff's subject matter, to his research methods, to his findings are
often highly controversial and often end up being cited by congress or press for their sensational nature. She
provided her guidance and support for this nomination and also worked very well with us in responding to the fact that
Jeff is well known at Hunter and CUNY for pushing many boundaries. I also want to thank our friend, Research
Foundation President Richard Rothbard, who has worked closely with Jeff and us in making sure that we can
accommodate all of Dr. Parsons many evolving needs for his research portfolio.
Finally, Rita Rabinowitz, our Provost, who has been very supportive in both hiring Jeff when she was chair of the
Psychology Department and nurturing his career as associate provost and as provost. Behind every great man there
are often other great man and we want to thank today Jeff's partner Chris and particularly their son Henry. Now Henry
asked a very important question regarding the distinguished professor nomination, which was whether it came with a
trophy. So, Henry, I was wondering if you could come up and get your father's trophy. It is a great pleasure to
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introduce Dr. Jeff Parsons, Henry's dad and our new distinguished professor.
Statement of Dr. Jeffrey T. Parsons:
This is an incredible honor and I have been called many things in my life, both professionally and personally, but
distinguished has never been one of them. This is quite a treat and I am honored and humbled to be here and to be
given this honor. I really want to acknowledge and thank the amazing women who participated in this process and my
own professional development.
First of all, President Raab, no academic could wish for a more dedicated and supportive president. It is just
impressive and thrilling to be able to work with you. As she has indicated being supportive of me is not always easy
when I end up on news reports and when my research gets twisted for political purposes. When she first tried to
reach out to me on my cell phone I missed her call so my immediate reaction was to Google my own name to see if
some new scandalous report had come out before I called her back. Having not seen my name in Google, I was able
to call her and she told me the good news. It is that type of relationship that we have and that I treasure and enjoy
very much.
Provost Rita Rabinowitz, who hired me when she was chair of psychology has been an amazing and supportive
influence and she hired me about twelve years ago when I proceeded to make her life difficult pretty much ever since.
Her unwavering support and belief in the type of work that we do and how it can change and stabilize means very
much to me and it is hard to imagine anybody who could be more professionally and personally supportive of the type
of work. She brought me to Hunter College when I was young and saw the potential in me and nurtured it and
supported it to help me become the scientist that I am today and I am always going to be grateful for that.
I would also like to thank my chair, Vanya Quinones-Jenab of the Hunter College Psychology Department. I could
not have a better leader and I say that as the former chair. I am really particularly proud that Hunter College and
CUNY have recognized someone like me who does controversial psychological health research that is focused on
sexuality and sexual risk behavior with this type of honor. Unlike many other institutions, CUNY values scientific merit
and advancing knowledge rather than shying away from controversy. I also share this honor with the many wonderful
and amazing CUNY students that I have really had the pleasure to work with and I am glad that I have the opportunity
here at CUNY to train the next generation of scientists who are going to focus on sexual health research and continue
to advance the field forward.
I find it amazing that former Surgeon General Joycelyn Elders wrote a letter of support for my promotion and I think of
how far we have come. In 1994, Joycelyn Elders was fired from her position as surgeon general of the United States
for talking about masturbation and now eighteen years later I am promoted to distinguished professor for talking
about gay sex. I think we have come quite a ways. The work that we do at my research center does save and change
lives and so it is something that we all take incredibly seriously and are very focused on. We like to say that we take
our work seriously but we do not take ourselves seriously and I think it is that balance that makes us able to do the
very sensitive and oftentimes challenging work that we do, but still maintain the balance between professional work
and our personal lives. I have had the privilege to work with so many wonderful colleagues in my research center
over the years and every day I get to go to work is an exciting prospect and a wonderful day and it is gratifying to be
recognized for that type of work.
Finally, I want to thank the men in my life, my partner of twenty-three years, Chris and our amazing son Henry, who
you just got to meet. They are my motivation and my inspiration and my joy on a daily basis, we laugh together and
love each other so much, and they make a lot of sacrifices so that I can do the type of work that I do. I hope that
Henry will realize that even though this award does not normally come with a trophy that it is an incredible honor and
eventually he will fully understand what it means and I hope that he will be very proud of his daddy Jeff. I thank you
all very much.
Statement of President Jeremy Travis:
Chairperson Schmidt, Chancellor Goldstein, and members of the Board, it is with distinct pleasure that I come
before you today to present John Matteson for appointment to the rank of CUNY Distinguished Professor of English
at John Jay College and to take this opportunity to thank the Board for its support of that idea. Professor Matteson, I
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would like to point out will join seven other John Jay faculty members whose exceptional scholarship has earned
them appointments as distinguished professors and the fact is that three of these are professors of history and the
added fact that as of today John Matteson is Professor of English attests to the strength of the college's liberal arts
faculty, the importance of the liberal arts to our mission of educating for justice and the quality of education we
provide in the liberal arts which is now a renewed focus at John Jay thanks to the support of Chancellor Goldstein
and the University.
John has a AB in History from Princeton and a PhD in English from Columbia and it might sound like that was a
traditional pathway to an academic career, however, he also holds a JD from Harvard and first practiced as a
litigating attorney in California and North Carolina and then made the brave, and for us gratuitous, decision to then
pursue life as an academic and not a lawyer. John has spent over fifteen years at John Jay, during which he built an
international reputation for his scholarship in 19th Century American Literary and Cultural History. In 2008, his double
biography of Eden’s Outcasts: The Story of Louisa May Alcott and Her Father, Bronson Alcott, received the 2008
Pulitzer Prize in Biography.
Chancellor Goldstein will recall that we learned of this decision by the Pulitzer Committee when he came to John
Jay for what he thought was a rather routine meeting with the members of our faculty, we were then interrupted by
the news that John had won the Pulitzer. Within five years of that extraordinary achievement John has now published
The Lives of Margaret Fuller, a book that was even more enthusiastically received than its Pulitzer prize winning
predecessor, with glowing reviews in the New York Times and the Wall Street Journal, the Boston Globe, the
Minneapolis Star Tribune, Cleveland Plain Dealer and the New Yorker among many other newspapers and
magazines. Distinguished Professor Joel Myerson writes that “this book will solidify Matteson's reputation as one of
the finest literary biographers writing today. Indeed, I would place him in terms of 19th Century American literature at
the top."
Prof. Matteson's external letters of evaluation from some of the leading scholars of 19th Century American literature
attest to his unusual ability to combine deep and ground breaking archival research with insightful literary criticism. As
to the quality of his writing the consensus is that Prof. Matteson is a distinguished stylist, his prose is described as
elegant, graceful, clear, beautiful, dramatically suspenseful and eloquent. He is described as drawing effortlessly from
literary, intellectual, cultural, and social history, as well as a deep knowledge of human nature that conveys how
individuals both shape and are shaped by their world. Prof. Gregory Iselin writes that Eden’s Outcasts: The Story of
Louisa May Alcott and Her Father is without question the best biographical work done on the Alcotts.
Prof. Matteson is a fellow of the Massachusetts Historical Society, a former fellow of the Leon Levy Center for
Biography where he now serves as deputy director. He has contributed his scholarship to such organizations and
activities as the Louisa May Alcott Memorial Association, the National Endowment of the Humanities Landmarks
Program, the Louisa May Alcott Society, The Harriett Beatrice Stowe Center, and the Biographer’s International
organization. His work has appeared in the Wall Street Journal, the New York Times, the Harvard Theological
Review, the New England Quarterly and Leviathan, a journal of Melville studies.
Closer to home Prof. Matteson has also received the Distinguished Faculty Award presented by the John Jay
College Alumni Association. In addition to being a distinguished scholar Prof. Matteson is also a beloved teacher and
mentor and an active citizen of the college serving most recently as the faculty director of the John Jay Honors
program, which paved the way for John Jay's admission to the Macaulay Honors College. There is no doubt in my
mind that Prof. Matteson will continue to be as productive and well regarded as a scholar in the coming years as he
had been this past decade. He is presently under contract with Norton for an annotated edition of Little Women. His
article on Margaret Fuller's Summer on the Lakes has been accepted for publication in 19th century prose. He is
working on a prospectus for biography of Oliver Wendell Holmes. He shows no signs of slowing his pace. Now with
the Board's approval in hand, we happily welcome John Matteson into the ranks of distinguished professor in the
discipline of English in his home at John Jay College.
Statement of Prof. John Matteson:
I concur with my fellow admitees that this is really quite overwhelming. I do thank you all. It has been said that
overnight success takes 15 years. It is either a common coincidence or evidence of the eternal fitness of things that I
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walked into my first CUNY classroom precisely 15 autumns ago. It is hard to imagine where the time has gone. I think
probably about 9 years of it went to grading papers, but obviously much of it too has gone into writing books and
articles. It is also been spent raising a daughter from the age of three to the verge of attending college, and in forming
professional friendships both within and beyond this University, that I hold incredibly, indescribably dear.
It’s been my great, good fortune to teach at the John Jay English Department, a rare collection of dear friends and
consummate professionals, as notable for their generosity and collegiality as for their impressive feats of scholarship.
I have had the pleasure of sharing countless hours with my students at John Jay, who have never ceased to inspire
me with their eagerness, their courage, and their persistence in facing every challenge. I have served thankfully
under a quintet of outstanding department chairs each of whom has made an indispensable contribution to my life as
a scholar. I have also enjoyed serving under a pair of exceptional college presidents, Gerald Lynch and of course
Jeremy Travis, who have become deservedly synonymous with educating for justice.
In fact, I would like to pause for a very special word for President Travis, this wonderful man who has guided John
Jay with such unparalleled grace, patience and vision since his appointment in 2004. I have to say, one's work
matters a great deal more when one is able to do it for someone whom one deeply and sincerely admires. For the
past eight years, I have not achieved anything without saying to myself how wonderful it is to be doing this for
Jeremy. Jeremy, I thank you so very much. More recently at the Leon Levy Center, I have been placed in proximity
with yet another marvelous group of thinkers and doers. President Kelly, Provost Chase Robinson, and the
incomparable Gary Giddins. Indeed, how lucky can one man be?
The fact is that before that autumn fifteen years ago, I was not feeling all that lucky. In 1991, just four months after
marrying my wife, Michelle, I had left a secure career as a lawyer to attend graduate school in English. A lot of
people, including my parents, thought I was crazy. I knew that there was a part of my soul that would wither and die if
I chose not to follow the shining star that is for me the love of literature. Corny as it may sound, I had also recently
seen the movie Field of Dreams, that Kevin Costner movie about a farmer who plows under his cornfield and builds a
ball field because this voice has told him, "If you build it, he will come." Now on the surface of course it is a baseball
film, but more importantly it is about making unpopular choices. It is making choices that you could never possibly
explain to anyone but are both right and indispensable.
In 1991, I was 30 years old. I knew that if I did not start building my ball field soon, it would never be build. I sent
away for applications. I studied for the GRE at night after work and managed to gain admission to just one of the
programs to which I applied. I sold my car, traded my lawyer's salary for a grad student stipend, and set about
building my dream. In 1997, the year that I first came to John Jay, that dream was in doubt. A child had come along
for whom I had become the primary caregiver, and so there was no chance for me to publish articles or give
conference papers as my grad school colleagues were doing. I had my hands full just writing my dissertation. I went
to three MLA conferences in consecutive years, secured a total of one job interview. On the plane to that interview, I
developed laryngitis for the first and only time in my life and at the interview could barely speak.
I thought it was over, but then along came John Jay. A grad school colleague of mine knocked on my door one
evening. He showed me an ad in the Chronicle of Higher Ed an advertising position for a professor who could teach
law and literature. I applied, interviewed on campus, and did not get the job. It went instead to a highly-qualified
applicant who had also served as one of Angela Davis' lawyers. You cannot beat that for PC cred. Thank heavens,
my mother raised me right. I sent a thank you letter to the chair of the department and told him I was available if he
needed anyone to fill some sections. In mid August, the phone call came. John Jay had two sections of freshman
comp and two sections of modern European lit. Did I want them? Oh, yes, I did. That was how it started, a full-time
sub-line that turned into a fifteen-year association leading in turn, thank heavens, to today's appointment.
I tell that story not because I think it says anything about me, but I think it says a great deal about John Jay and The
City University in general. These are institutions that have always stood for the creation of opportunity, for
discovering talent where others saw nothing special, for believing in someone, be, she or he a student or an
instructor, when nobody else believed. In 1997, John Jay gave me a shot and it was all that I needed. I am proud to
say today how grateful I am. That movie, Field of Dreams, said, "If you build it, he will come." Amazingly enough, it
was not a fairy tale. I did build that ball field, and people have come. What matters now and what matters most to me
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is that every day at The City University, countless people whom you and I have not met yet, people with faith and
hope and no tools other than their hearts and minds and hands, are working on their own ball fields. Year by year,
credit by credit, those ball fields slowly take their wondrous shapes. Every one of them looks different in the mind of
the person who is building it. Some of them, sadly, will never be finished, but the fact that they are being built is the
thing that is always to be remembered. It is this remarkable University that makes them possible. This University that
we all serve is doing a mighty generous, irreplaceable work. Each day we continue to build it and thank heavens the
people do come.
Q. JOHN JAY COLLEGE OF CRIMINAL JUSTICE - NAMING OF THE ANYA AND ANDREW SHIVA GALLERY:
RESOLVED, That the Board of Trustees of The City University of New York approve the naming of the art gallery in
the new building at John Jay College of Criminal Justice as the “Anya and Andrew Shiva Gallery.”
EXPLANATION: Andrew Shiva, an alumnus of John Jay College with a B.A. and M.A. in Forensic Psychology, joined
the John Jay College Foundation Board in 1996. Mr. Shiva has pledged $5 million to support the College’s Doctoral
Program in Forensic and Clinical Psychology, of which $2,130,000 has been paid to date. In recognition of Mr.
Shiva’s philanthropic commitment, the College requests that exhibition space in its new building be named the “Anya
and Andrew Shiva Gallery.”
R.

(ADDED ITEM) COLLEGE OF STATEN ISLAND - NAMING OF THE TOMÁS D. MORALES BASEBALL
FIELD:

RESOLVED, That the Board of Trustees of The City University of New York approve the naming of the baseball field
at the College of Staten Island as the Tomás D. Morales Baseball Field.
EXPLANATION: Dr. Tomás D. Morales, the third President of the College of Staten Island, has served in that
capacity since 2007. During his tenure, President Morales has been a staunch supporter of student athletics as a
way to promote student success and build the campus community. To enhance campus support for intercollegiate
and intramural sports, President Morales instituted the CSI Scholar-Athlete Honor Roll and the CSI Future of Athletics
Advisory Task Force. The College also hosted 9 CUNYAC Championships. President Morales was honored with the
2011-12 CUNYAC Ellis Bullock Jr. Award and the 2012 CSI Athletics Distinguished Service Award for his
commitment to excellence in education and student athletics.
In recognition of President Morales’ service to the University, to the College of Staten Island, and his commitment to
its students, it is proposed that the baseball field at CSI be named in his honor.
S.

(ADDED ITEM) CUNY SCHOOL OF PUBLIC HEALTH - APPOINTMENT OF NEAL L. COHEN AS ACTING
DEAN:

RESOLVED, That the Board of Trustees of The City University of New York approve the appointment of Dr. Neal L.
Cohen as Acting Dean of the CUNY School of Public Health at Hunter College, effective July 2, 2012.
EXPLANATION: Dr. Kenneth Olden, the Founding Dean of the CUNY School of Public Health at Hunter College has
stepped down to take a position with the United States Environmental Protection Agency. Since January 2011, Dr.
Neal L. Cohen has served as Acting Associate Provost for Health and Social Welfare at Hunter College. During that
time he has proven himself to be an effective leader and administrator. Prior to coming to Hunter, Dr. Cohen held
positions in academia, government and the private sector. From 2002 to 2007, he served as Senior Vice President of
Medicine Development Company and as Executive Director of AMDeC Center on Biodefense. From 1998 to 2002,
Dr. Cohen was Commissioner of the New York City Department of Health, and simultaneously served as
Commissioner of the New York City Department of Mental Health, Mental Retardation and Alcoholism Services.
From 1989 to 1996, he held the position of Vice Chairman and Clinical Director at Mount Sinai Medical Center. In
addition, for over 20 years Dr. Cohen has served in teaching positions at both Mount Sinai School of Medicine and
New York University School of Medicine. Dr. Cohen received his M.D. from New York University and a B.A. from
Columbia University.
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NO. 6. COMMITTEE ON FACILITIES PLANNING AND MANAGEMENT: RESOLVED, That the following
items be approved:
A.

THE CITY UNIVERSITY OF NEW YORK - LEASE AGREEMENT AT 215 WEST 125TH STREET, NEW YORK,
NEW YORK:

RESOLVED, That the Board of Trustees of The City University of New York authorizes the General Counsel to
execute a ten-year lease, for approximately 7,200 rentable square feet of space, at 215 West 125th Street, New York,
New York, for use by the CUNY Center for Innovation and Entrepreneurship. The lease shall be subject to approval
as to form by the University Office of General Counsel.
EXPLANATION: The CUNY Center for Innovation and Entrepreneurship is a new CUNY facility established by the
Central Office and the Vice Chancellor for Research to promote entrepreneurship and provide assistance, essential
services, and appropriate space to start-up companies created by CUNY faculty. The space at 215 West 125th Street
was selected after an extensive site search. The space will house offices for the Center and provide short-term office
space to start-up companies.
The proposed new lease will be for a ten-year period based upon the following terms:
Annual Base Rent:
First Five Year Period: Not to exceed: $273,600.00 ($38.00/RSF) per annum.
Second Five Year Period: Not to exceed: $295,200.00 ($41.00/RSF) per annum.
The Landlord shall perform certain improvements to the space specified by the University. The University will
reimburse the landlord for its share of the University requested improvements. The Landlord will be responsible for
exterior, structural and interior repairs and cleaning. The University will be responsible for increases in real estate
taxes and direct operating expenses over a base year.
B.

MEDGAR EVERS COLLEGE - LEASE RENEWAL AT 1665 BEDFORD AVENUE, BROOKLYN, NEW YORK:

RESOLVED, That the Board of Trustees of The City University of New York authorizes the General Counsel to
execute a five-year lease renewal, for approximately 7,000 rentable square feet of space, at 1665 Bedford Avenue,
Brooklyn, New York, on behalf of Medgar Evers College. The lease shall be subject to approval as to form by the
University Office of General Counsel.
EXPLANATION: Medgar Evers has been a tenant of this building since mid-2002. The building houses a bookstore
and the admissions service center. The current lease expires on August 31, 2012. The current base rent is $106,838
($15.26/RSF).
The University and the Landlord have agreed to renew the lease for a new five year period at an annual rental not to
exceed $140,000 ($20.00/RSF).
The Landlord will continue to be responsible for real estate taxes, exterior, structural, roof and interior repairs. The
University will be responsible for the cleaning.
C.

HOSTOS COMMUNITY COLLEGE - MASTER PLAN AMENDMENT:

RESOLVED, That the Board of Trustees of The City University of New York approve an Amendment to the Hostos
Community College Master Plan, which has been developed to accommodate the anticipated needs of the College.
EXPLANATION: In 1984, the Board of Trustees of The City University of New York approved a Master Plan for
Hostos Community College. This Amendment to that Master Plan proposes strategies to address the College’s
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anticipated growth and the need to modernize facilities on campus to provide adequate instructional space and
student support services.
Hostos Community College is located on a 5.8 acre campus in a triangular shaped section of the South Bronx
bounded by Interstate 87 and the East River on the west and the Metro North Railroad on the east and north. The
main academic buildings of the campus, the Allied Health Building, East Academic Complex and 500 Grand
Concourse, are located along the Grand Concourse south of 149th Street. The campus has been expanding to the
west along Walton Avenue with the building of the Savoy Building at 149th Street and conversion of an old garage for
support functions at 146th Street. Two trailer sites in the same area are utilized by the Campus Facilities Department
and the Hostos Immigration Center. The most recent acquisition for the campus is 135 East 144th Street, “the Carpet
Building,” at the corner of East 144th Street and Walton Avenue. These facilities provide a total of 348,029 net
assignable square feet (NASF).
Based on the Fall 2009 enrollment of 4,488 full-time equivalent students (FTES), Hostos Community College has a
current space need of 470,177 net assignable square feet (NASF) when benchmarked against similar community
colleges. The current conditions represent a deficit of 122,148 NASF.
This Master Plan Amendment is based on a projected 2020 college enrollment of 6,528 FTES, requiring a total of
540,390 NASF. The projected conditions represent a deficit of 192,361 NASF (350,000 GSF). To meet this projected
space need, the Master Plan Amendment calls for new construction and the renovation of existing facilities.
The City University Construction Fund (CUCF) Board of Trustees approved the selection of the design firm of Mitchell
Giurgola Architects on October 22, 2008, Item 3, Resolution No. 2015.
D.

HUNTER COLLEGE - SCIENCE AND HEALTH PROFESSIONS PROJECT:

RESOLVED, That the Board of Trustees of the City University of New York (the “Board”) authorizes the City
University of New York (“CUNY”) to undertake a public-private project (the “Project”) with Memorial Sloan-Kettering
Cancer Center (“MSKCC”) for: (i) the acquisition of vacant land at 525 East 73rd Street (Manhattan Block 1485, Lot
15) (the “73rd Street Property”) from the New York City Economic Development Corporation (“NYCEDC”); and (ii) the
joint development with MSKCC of the 73rd Street Property, where CUNY will develop on its portion of the 73rd Street
Property the Hunter College Science and Health Professions building (the “Hunter College Science Building”); and be
it further
RESOLVED, That the Board authorizes CUNY to obtain all required land use approvals, and governmental
approvals, for the development of the New Hunter College Science Building at the 73rd Street Property; and be it
further
RESOLVED, That the Board authorizes CUNY to expend State appropriated funds for the purpose of developing
temporary space for the Brookdale Campus programs and for the purpose of developing the Hunter College Science
Building; and be it further
RESOLVED, That the Board certify that a portion of the Brookdale Campus will no longer be used for senior college
purposes, allowing it to be transferred to the City of New York (“City”), pursuant to Section 6219 of the New York
State Education Law, as CUNY’s consideration for its portion of the 73rd Street Property; and be it further
RESOLVED, That the Board authorizes the General Counsel to execute all agreements in connection with the
Project, including a Contract of Sale and any related documents with NYCEDC for the acquisition of the 73rd Street
Property and a Memorandum of Understanding, a development agreement and any related documents with MSKCC,
or another affiliate of MSKCC, for the joint development of the 73rd Street Property, subject to their approval by the
University Office of the General Counsel; and be it further
RESOLVED, That the Board requests the City University Construction Fund to authorize and execute any documents
related to the Project, if necessary or desired by CUNY.
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EXPLANATION: CUNY is entering into a public-private partnership with MSKCC to acquire and jointly develop the
73rd Street Property. A New York City Department of Sanitation garage formerly occupied the 73rd Street Property.
The joint development at the 73rd Street Property will include (i) the Hunter College Science Building, a new 300,000
square foot science building for Hunter College to serve the Schools of Nursing and Health Professions and science
classes and laboratories and (ii) a new 700,000 square foot outpatient cancer center for MSKCC.
Currently, Hunter’s health sciences and nursing programs are located on the Hunter Brookdale campus at East 25th
Street and First Avenue. CUNY’s contribution to the acquisition of the 73rd Street Property will be a portion of the
Brookdale campus, which will be transferred to the City. As a result, the programs at Brookdale will need to be
temporarily relocated until the Hunter College Science Building is completed.
CUNY has identified space that can be renovated at Fiorello H. LaGuardia Community College’s Center 3 Building to
house the Brookdale programs temporarily. Approximately 85,000 square feet of space in Center 3 will be renovated.
When the Brookdale programs vacate the Center 3 space to move to the Hunter College Science Building, the space
will be turned over to LaGuardia Community College for its use. The Center 3 renovation will be developed in
accordance with LaGuardia Community College’s Master Plan.
Land Use approvals for the 73rd Street Property are expected to be complete by the Fall of 2013. Construction of the
temporary space at LaGuardia’s Center 3 is anticipated to be complete by the Fall of 2015. Combined, these phases
are estimated to cost approximately $54 million of existing State appropriated funds. The Hunter College Science
Building is estimated to cost $450 million in State appropriated funds and is anticipated to be complete by Fall 2019.
E.

HUNTER COLLEGE - WEILL CORNELL MEDICAL COLLEGE AGREEMENTS:

RESOLVED, That the Board of Trustees of the City University of New York (the “Board”) authorize the City University
of New York (“CUNY”) to undertake a public-private project (the “Project”) with Weill Cornell Medical College (“Weill
Cornell”) for the acquisition by CUNY, on behalf of Hunter College, of a full research floor (the “Hunter Research
Floor”) at the new 18 story medical research facility being constructed by Weill Cornell at 413 East 69thStreet, New
York, NY ( Block 1464, Lot 8) (the “WC Research Building”); and be it further
RESOLVED, That the Board authorizes the General Counsel to execute and/or approve all agreements, and the
taking of such actions, in connection with the Project, including approval of condominium documents for the WC
Research Building, execution of acquisition documents for CUNY’s acquisition of the Hunter Research Floor as a
condominium unit, approval of zoning variance documents to allow Hunter College personnel to operate at the WC
Research Building, execution of joint-venture documents in connection with the joint application by CUNY and Weill
Cornell of grants for WC Research Building programs, and any other documents related thereto, subject to their
approval by the University Office of General Counsel; and be it further
RESOLVED, That the Board requests the City University Construction Fund (“CUCF”) to authorize and execute any
documents related to the Project, if necessary or desired by CUNY; and be it further
RESOLVED, That the Board hereby ratifies, confirms and approves any of the foregoing matters that have been done
on or before the date hereof.
EXPLANATION: CUNY intends to purchase, on behalf of Hunter College, the Hunter Research Floor, a condominium
unit consisting of the 4th floor of the WC Research Building. As the owner of a floor at the WC Research Building,
Hunter College will enjoy joint use of a vivarium, conference rooms, lounges, cafeteria and other common areas. The
WC Research Building is scheduled to be completed for Spring 2014 occupancy. It is anticipated the researchers
from Hunter College who utilize the facility will generate a substantial amount of federal and other grants in support of
the operation.
The above agreements will formalize the respective rolls of Weill Cornell and CUNY with respect to the acquisition
and operation of the WC Research Building, which will be managed by an affiliate of Weill Cornell.
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The purchase price of $65.0 million is supported by two appraisals performed at CUNY’s request. The Dormitory
Authority of The State of New York will finance the purchase cost through a State appropriation and the Project is
subject to approval by the NY State Attorney General and NY State Comptroller.
On June 27, 2011, Cal. No. 7.H., the Board authorized CUNY to enter into a Letter of Intent (“LOI”) for the Project.
The LOI was executed on October 4, 2011.
F.

MEDGAR EVERS COLLEGE - AMENDMENT TO POOL RENOVATION - CARROLL STREET BUILDING:

RESOLVED, That the Board of Trustees of The City University of New York amends the Resolution adopted at the
regular meeting of the Trustees of The City University of New York held on April 27, 2009, Calendar No B-6., to
execute a CM/Build contract on behalf of Medgar Evers College to renovate the Pool Facility located in the Carroll
Street building. The contract cost chargeable to the State Capital Construction Fund, Project No. CA200ME03, for an
amount not to exceed $2.2M (Construction and Management Services) has increased to an amount not to exceed
$3.3M; and be it further
RESOLVED, That the Board of Trustees of the City University of New York authorizes the General Counsel to amend
the previously approved CM/Build contract in the amount of $2.2M, for renovations to the existing pool facility, to an
amount not to exceed $3.3M.
EXPLANATION: The Fund on behalf of the City University of New York reconstructed the existing pool in the Carroll
Street building. Due to unforeseen conditions, modifications to the mechanical, electrical, and pool gutter systems
were required during the construction phase. In addition, the College requested an increase in scope to modify the
pool area and women’s locker room in order to comply with ADA guidelines. These changes result in an increase of
design, construction and management fees.
G. QUEENS COLLEGE - CAMPUS-WIDE FIRE ALARM PROJECT PHASE 1:
RESOLVED, That the Board of Trustees of The City University of New York authorize the Executive Director to
execute a Purchase Order for the services to design, purchase and install Fire Alarm Systems in Klapper Hall,
Science Building, and Music Building including Central Monitoring Station at Queens College under existing New
York State Office of General Services Contract. The total cost of all such purchases shall be chargeable to the State
Capital Construction Fund, Project No. 3087209999 for an amount of not to exceed $6,000,000.
EXPLANATION: The fire alarm systems at Klapper Hall, Science Building, and Music Building are not in compliance
with the current New York City Building and Fire Codes and are not functional. In order to use these buildings to have
the required fire safety, the fire alarm systems in these buildings must be replaced immediately.
NO. 7. COMMITTEE ON STUDENT AFFAIRS AND SPECIAL PROGRAMS:
following items be approved:
A.

RESOLVED, That the

LAGUARDIA COMMUNITY COLLEGE - STUDENT ACTIVITY FEE INCREASE:

RESOLVED, That the student activity fee paid by full-time students at LaGuardia Community College be increased
from $55.85 to $67.85 per semester and from $20.85 to $26.85 per semester for part-time students, effective Fall
2012, in accordance with the following schedule:

EARMARKING

FULL-TIME
CURRENT/PROPOSED

PART-TIME
CURRENT/PROPOSED

Student Activities Clubs
Graduation
Student Government

$07.50/$07.50
$03.75/$03.75
$03.75/$03.75

$02.25/$02.25
$01.12/$01.12
$01.13/$01.13
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Theater Tickets
Early Childhood Learning Center
Recreation
Communication Media
Health Center
Intercollegiate Athletics
USS
Total Student Activity Fee

$07.50/$07.50
$01.25/$01.25
$06.25/$06.25
$10.00/$10.00
$10.00/$10.00
$05.00/$05.00
$00.00/$12.00
$00.85/$00.85
$55.85/$67.85
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$02.25/$02.25
$00.37/$00.37
$01.88/$01.88
$03.00/$03.00
$03.00/$03.00
$05.00/$05.00
$00.00/$06.00
$00.85/$00.85
$20.85/$26.85

The entire student activity fee, with the exception of the University Student Senate Fee, shall be allocated by the
College Association.
EXPLANATION: The student activity fee schedule represents a $12.00 increase in the full-time student activity fee
and a $6.00 increase in the part-time student activity fee schedules. The increase is to be allocated by the College
Association and earmarked for the establishment of Intercollegiate Athletics at LaGuardia Community College.
A referendum was held in accordance with University Bylaw Section 16.12(b), in conjunction with student government
elections held May 7-10, 2012. The vote was 809 in favor and 390 opposed, with 7.7% of the eligible students voting
on the referendum. The college president supports this first fee increase in 13 years because she believes that the
introduction of intercollegiate athletics has the potential to positively augment student life at the college. LaGuardia
Community College is the only undergraduate CUNY college without an intercollegiate athletic program.
The Income Generating Account portion of the fee is used for fund-raising events to support student activities at the
college, and funds allocated thereto are ultimately budgeted by the college association for student fee.
Earmarkings set forth in the Board resolution may only be changed by further Board actions.
B.

CITY COLLEGE - STUDENT ACTIVITY FEE INCREASE - UNDERGRADUATE STUDENTS:

RESOLVED, That the student activity fee paid by undergraduate students at City College be increased from $49.35
to $64.35 per semester for full-time students and from $33.35 to $40.85 per semester for part-time students, effective
the Fall 2012 semester, in accordance with the following schedule:
EARMARKED ALLOCATING
BODY
Student Faculty Committee on
Intercollegiate Athletics
Student Government
Media Board
College Association
Committee on Student
Health Services
NYPIRG
USS
Total Student Activity Fee

CURRENT FEE
F.T./P.T.

PROPOSED FEE
F.T./P.T.

$15.00/$05.00
$05.00/$05.00
$02.50/$02.50
$16.00/$10.00

$30.00/$12.50
$05.00/$05.00
$02.50/$02.50
$16.00/$10.00

$06.00/$06.00
$04.00/$04.00
$00.85/$00.85
$49.35/$33.35

$06.00/$06.00
$04.00/$04.00
$00.85/$00.85
$64.35/$40.85

And be it further
RESOLVED, That the summer session student activity fee for undergraduate students at City College increase from
$8.85 to $12.85 effective Summer 2013, in accordance with the following schedule:
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EARMARKED ALLOCATING
BODY

CURRENT FEE

PROPOSED FEE

College Association
NYPIRG
Student Faculty Committee on
Intercollegiate Athletics
USS
Total Student Activity Fee

$04.00
$04.00

$04.00
$04.00

$00.00
$00.85
$08.85

$04.00
$00.85
$12.85

EXPLANATION: The student activity fee schedule represents an increase of $15.00 for full-time undergraduate
students, $7.50 for part-time undergraduate students, and a $4.00 increase in the undergraduate summer session
student activity fee. A referendum was held in accordance with University Bylaw section 16.12, in conjunction with
student government elections held April 24-26, 2012.
This increase will be earmarked for athletics, recreation and intramurals and will be allocated by the Student Faculty
Committee on Intercollegiate Athletics The new earmarkings will now total $30.00 for full-time students, $12.50 for
part-time students and a new $4.00 earmarking will be established for summer session. The vote on the referendum
was 1632 in favor and 1003 opposed, with 20% of the eligible student body voting. The College President supports
the fee increase because the earmarking to athletics has not changed since 1985.
Within the Student Government fee, $1.00 is locally earmarked for concerts and $4.00 is locally earmarked to Student
Government for student government, clubs and other student activities. The College Association fee is used to
support the Student Center, Child Care, the Safety Services, and other student activities, with $2.00 locally
earmarked to support a Child Care Center and $1.00 for the City College Safety Service. Local earmarkings at the
College have been established and are subject to change at the College in accordance with the referendum process
set forth in University Bylaw section 16.12, provided there is no change in the total fee. The earmarkings set forth in
the resolution may only be changed by further Board action.
The voting composition of the Committee on Student Health Services consists for five students, three administrators
and one faculty member. The voting composition of the Student Faculty Committee on Intercollegiate Athletics
consists of three faculty members and three students; and the Media Board consists of three faculty members, five
students, and the Chairperson on the College Association.
The student activity fee allocated by NYPIRG is refundable, in accordance with procedures subject to the approval of
the College President.
On June 28, 1999, the CUNY Board of Trustees approved amendments to the City College Governance Plan which
merged the Day and Evening Student Governments into one undergraduate student government. Accordingly, the
student activity fee schedule for Day Session Undergraduate students at City College, as approved by the Board of
Trustees on June 24, 1996, of $49.35 for full-time students and $33.35 for part-time students was established as the
consolidated Undergraduate Student Activity Fee.
C.

(ADDED ITEM) THE CITY UNIVERSITY OF NEW YORK - AMENDMENTS TO THE POLICY ON PAYMENT
OF STIPENDS TO STUDENT LEADERS:

RESOLVED, That the Board of Trustees of The City University of New York adopt the following amended policy on
the payment of stipends to student leaders. The Board believes and intends that service as a student leader should
be an educational experience. Recognizing the educational role of student leadership positions, the Board, while not
encouraging the payment of stipends, believes some stipend payments to student leaders should be allowed within
the parameters outlined below:
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Stipend payments to student leaders shall be limited to two (2) years in the University, except:

a. A student leader elected to an office of the University Student Senate shall be allowed three (3) years of stipend
payments, with no more than two (2) years of the payments as an officer of the University Student Senate.
b. A student who receives two (2) years of stipend payments as an undergraduate student leader, shall be permitted
a third (3rd) year of stipend payments as a graduate student leader.
c. Co-chairs of the Doctoral Students’ Council at The Graduate School and University Center shall be permitted a
third (3rd) year of stipend payments as a graduate student leader.
2.

The amount of stipend payments to student leaders shall be limited as follows:

a. College student leaders shall be limited to a maximum of [$4,028] $4,490 per year effective July 1, 2012 and
$4,950 per year effective July 1, 2013 [and] or no more than [$2,014] $2,245 per semester effective July 1, 2012 and
$2,475 per semester effective July 1, 2013.
b. The Chairperson of the University Student Senate shall be limited to a maximum of [$8,750] $9,752 per year
effective July 1, 2012 and $10,754 per year effective July 1, 2013 [and] or no more than [$4,375] $4,876 per
semester effective July 1, 2012 and $5,377 per semester effective July 1, 2013.
c. Vice-chairpersons of the University Student Senate shall be limited to a maximum of [$5,102] $5,686 per year
effective July 1, 2012 and $6,270 per year effective July 1, 2013 [and] or no more than [$2,551] $2,843 per semester
effective July 1, 2012 and $3,135 per semester effective July 1, 2013.
d. Co-chairs of the Doctoral Students’ Council at The Graduate School and University Center shall be limited to a
maximum equal to the minimum salary for the title of Graduate Assistant B.
3. No student leader shall for the same period receive more than one stipend, or be an employee of or receive any
other compensation from a student activity fee allocating body.
4. The Chancellor or his or her designee shall, every two years, review the schedule of stipend payments, and report
to the Board on any adjustments he or she recommends as being appropriate, in relationship to any changes in the
Consumer Price Index (CPI).
NOTE: Matter underlined is new; matter in brackets is deleted.
EXPLANATION: This revised stipend policy is adopted pursuant to Board Bylaw Section 16.14 to authorize the
payment of stipends to student leaders within the time limits and amounts set forth above, and amends the Board
Policy on Payment of Stipends to Student Leaders adopted by the Board on April 25, 1983, Cal. No. 7.B., and
amended on November 27, 1989, Cal. No. 6.A., February 22, 1994, Cal No. 7.A., June 27, 1994, Cal. No. 7.A., May
28, 1996, Cal. No. 8.A., April 26, 1999, Cal. No. 8.A., February 25, 2002, Cal. No. 8.A and March 29, 2004, Cal. No.
6.A.
In accordance with the Board policy, the Chancellor has reviewed the schedule of stipend payments since stipends
were last increased in July 2004. The proposed revisions increase the maximum allowable stipends by 11.45% on
July 1, 2012 and by 11.45% on July 1, 2013, in accordance with the 22.9% increase in the Consumer Price Index
(CPI), for all urban consumers in New York City and [Northeastern] Northern New Jersey, from July 2004 through
May 2012. By increasing the maximum stipend amounts over a two year period, the USS and College Associations
will have a better opportunity to budget for any approved stipend increases up to the revised maximum limits. The
implementation of the increase and the amounts to be paid to student leaders shall be determined by the Chancellor.
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Report of Student Affairs and Special Programs Committee Chair Kathleen M. Pesile:
Mr. Chairman, I have two information items I would like to share with the Board at this time. I would personally like to
thank Vice President for Student Affairs, Ramona Brown, and her staff, at the College of Staten Island for the terrific
job they did in helping me to coordinate a very successful first initiative in showcasing CSI Honors students with a
visit to the office of the New York State Comptroller, Thomas DiNapoli, last week. Comptroller DiNapoli was very
gracious and spent over an hour with the students who were in awe of this experience, which for most, represented
the first time they would meet any high-ranking official. We are now in collaboration with the Comptroller's Office to
schedule students from Baruch College for next semester. In addition, I would like to acknowledge the CUNY
Coalition of Students with Disabilities for their continuing participating in the 107th Annual AKC Staten Island Kennel
Dog Show, which was held at the College of Staten Island this past weekend. Their support was well-appreciated
by the many exhibiters, as well as the show dogs.
NO. 8. EXECUTIVE COMMITTEE: Notice of Action Taken (May 21, 2012), for informational purposes:

A. COLLEGE OF STATEN ISLAND - APPOINTMENT OF INTERIM PRESIDENT:
RESOLVED, That the Board of Trustees approve the appointment of William J. Fritz to be interim president of the
College of Staten Island, effective August 15, 2012, for a period of up to two years, at a compensation to be
recommended by the Chancellor to the Board, subject to financial ability.
EXPLANATION: College of Staten Island President Tomás D. Morales is resigning effective August 14, 2012 to
become President of California State University at San Bernardino. Dr. William J. Fritz currently serves as provost
and senior vice president for academic affairs at the College of Staten Island. Dr. Fritz received his B.S. and M.S.
degrees in Biology from Walla Walla College and his Ph.D. degree in Geology from the University of Montana. He is
an internationally known field geologist. After a distinguished career as a research faculty member, Dr. Fritz turned
his talents to administration and has served in positions of increasing responsibility since 1998. His appointment will
be for up to two years because of the need for stability and continuity as the College of Staten Island moves to
complete the important academic and administrative initiatives that have been commenced under the leadership of
President Morales and Provost Fritz.

Upon motion duly made, seconded and carried, the meeting was adjourned to go into Executive
Session at at 6:46 P.M.

SECRETARY AND SENIOR VICE CHANCELLOR JAY HERSHENSON

(This is a detailed summary of the Board of Trustees’ meeting. The tapes of the meeting are available in the
Office of the Secretary of the Board for a period of three years.)
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MINUTES OF THE EXECUTIVE SESSION OF THE BOARD OF
TRUSTEES OF THE CITY UNIVERSITY OF NEW YORK
HELD
JUNE 25, 2012
AT BARUCH COLLEGE VERTICAL CAMPUS
55 LEXINGTON AVENUE – BOROUGH OF MANHATTAN
The Executive Session was called to order at 6:47 P.M.

There were present:
Benno Schmidt, Chairperson
Philip Alfonso Berry, Vice Chairperson
Valerie Lancaster Beal
Wellington Z. Chen
Rita DiMartino
Freida D. Foster
Judah Gribetz
Joseph J. Lhota

Hugo M. Morales
Brian D. Obergfell
Peter S. Pantaleo
Kathleen M. Pesile
Carol A. Robles-Roman
Jeffrey S. Wiesenfeld

Kafui K. Kouakou, ex officio

Terrence F. Martell, ex officio (non-voting)

Frederick P. Schaffer, General Counsel and Senior Vice Chancellor for Legal Affairs
Jay Hershenson, Secretary and Senior Vice Chancellor for University Relations
Hourig Messerlian, Deputy to the Secretary
Chancellor Matthew Goldstein
EVC and University Provost Alexandra Logue
Executive Vice Chancellor and C.O.O. Allan H. Dobrin
Senior Vice Chancellor Marc V. Shaw
Vice Chancellor Eduardo Martí
Vice Chancellor Frank D. Sánchez

Vice Chancellor Pamela Silverblatt
Vice Chancellor Gillian Small
Vice Chancellor Gloriana Waters
Vice Chancellor Iris Weinshall
Associate Vice Chancellor Matthew Sapienza

The absence of Trustee Charles A. Shorter was excused.

The Board went into Executive Session to discuss personal matters.

Upon motion duly made, seconded and carried, the Executive Session was adjourned at 7:10 P.M.

SECRETARY AND SENIOR VICE CHANCELLOR JAY HERSHENSON
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